
 
Regius Chair of Engineering 

School of Engineering, College of Science & Engineering 

Grade UOE10 – from £61,818 per annum 

Open-ended, 35 hours per week 

1 post available 

The School of Engineering seeks to appoint the Regius Chair of Engineering. The Regius Chair of 
Engineering is a Royal Professorship in Engineering, established since 1868 in the University of 
Edinburgh. The Chair is attached to the University's College of Science and Engineering, based at the 
King's Buildings in Edinburgh. Appointment to the Regius Chair is by Royal Warrant from the British 
monarch, on the recommendation of Scotland's First Minister.  The appointee will be based in one of 
the School of Engineering’s seven Research Institutes and four Teaching Disciplines. The successful 
candidate will have a distinguished track record in Engineering, intellectual vision and strategic focus 
in research and education. 

The post is full-time and open-ended and the salary is on the Professorial scale. 

The Opportunity: 

The successful candidate will have a distinguished track record in Engineering, intellectual vision and 
strategic focus in research and education. You will be an exemplary communicator who is able to 
inform, enlighten and inspire both undergraduate and postgraduate students, as well as leading 
outreach activities with the general public. You will have an outstanding research portfolio in 
Engineering, providing evidence of collaborative working, attracting external research funding and 
producing significant outputs. You will have demonstrated substantial skills in influencing, stimulating 
and motivating people (students and colleagues) and be able to plan and organise resources 
effectively. You will have outstanding achievement in delivering research project results and/or 
effective learning programmes with high-quality publications, knowledge exchange and innovation as 
appropriate. 

The post is full-time and open-ended and the salary is on the Professorial scale. 

A full list of main responsibilities and the knowledge, skills and experience required for the role can be 
found in the full job description below. 

Click here for a copy of the full job description.  

For informal discussion, potential candidates are invited to contact the Head of School, Prof Conchúr 
Ó Brádaigh at +44 131 650 5566 or HoS.Eng@ed.ac.uk 

Interviews are expected to take place on 12th and 13th of January 2022. 

To apply for this role click here. 

 

https://uoe.sharepoint.com/:w:/s/jobdescriptionlibrary/EYUAj70V4EFMtTCn7ScwatwBIggqalbUnB0pku29YzsXGg
mailto:HoS.Eng@ed.ac.uk
https://elxw.fa.em3.oraclecloud.com/hcmUI/CandidateExperience/en/sites/CX_1001/job/2549/?utm_medium=jobshare


As a valued member of our team you can expect: 

An exciting, positive, creative, challenging and rewarding place to work. We give you support, nurture 
your talent and reward success. You will benefit from a competitive reward package and a wide range 
of staff benefits, which includes a generous holiday entitlement, a defined benefits pension 
scheme, staff discounts, family friendly initiatives, flexible working and much more. Access 
our staff benefits page for further information and use our reward calculator to find out the total 
value of pay and benefits provided. 
 
The University of Edinburgh holds a Silver Athena SWAN award in recognition of our commitment to 
advance gender equality in higher education. We are members of the Race Equality Charter and we 
are also Stonewall Scotland Diversity Champions, actively promoting LGBT equality. 

The culture of the School of Engineering and the University is open and diverse and we are 
committed to reflecting that in our appointment process. We welcome applicants who have had career 
breaks, work part-time, or have caring responsibilities. We also welcome applicants who have non-
traditional backgrounds or are making the transition from industry to academia. 

If invited for interview you will be required to evidence your right to work in the UK. Further information 
is available on our right to work webpages. 

The University is able to sponsor the employment of international workers in this role.  If successful, 
an international applicant requiring sponsorship to work in the UK will need to satisfy the UK Home 
Office’s English Language requirements and apply for and secure a Skilled Worker Visa.  

About Us 

As a world-leading research-intensive University, we are here to address tomorrow’s greatest 
challenges. Between now and 2030 we will do that with a values-led approach to teaching, research 
and innovation, and through the strength of our relationships, both locally and globally. 

About the Team 

Engineering has been taught at Edinburgh in one form or another since 1673. In 2002, the present 
School of Engineering was formed from the previously existing departments of Chemical Engineering, 
Civil Engineering, Electronics and Electrical Engineering, and Mechanical Engineering. Since then, 
the School has grown from strength to strength, growing rapidly in the last 5 years, now having the 
largest number of students among the seven Schools in the College of Science and Engineering, 
offering undergraduate degree programmes across all disciplines and taught Masters courses in 
niche areas.  All of the undergraduate degree programmes are accredited by the relevant professional 
institutions. 
 
The School of Engineering addresses diverse complex challenges across the entire field of 
engineering, at the micro- and macro/global scales. At the microscopic scale, its research supports 
the design and deployment of novel nanotechnology and devices for biological monitoring and 
medical diagnosis; at the macro/global scale, it optimises the security and sustainability of the built 
environment and develops engineering solutions to climate change issues. In the 2014 Research 
Excellence Framework, the School’s joint submission with Heriot-Watt University was first in the UK in 
research power (662) with 94% of our research activity achieving world-leading (4*) or internationally 
excellent (3*) ratings. The School has a strong track record in producing more than 50 technology 
spin-outs and developing industry links that enable our graduates to build career-long relationships. 
Current research income in the School was c.£22.0M in 2020/21. 
 
We aim to ensure that our culture and systems support flexible and family-friendly working and 
recognise and value diversity across all our staff and students. The School has an active programme 

https://www.ed.ac.uk/finance/pensions
https://www.ed.ac.uk/finance/pensions
http://www.ed.ac.uk/schools-departments/equality-diversity/help-advice/family-friendly
http://www.ed.ac.uk/human-resources/staff-benefits
http://www.ed.ac.uk/human-resources/pay-reward/reward-calculator
https://www.ed.ac.uk/human-resources/demonstrating-rtw


offering support and professional development for all staff; providing mentoring, training, and 
networking opportunities. 
 
The School of Engineering holds a bronze Athena SWAN award, in recognition of our commitment to 
advance gender equality in higher education & research. 
 
Further information, including details of undergraduate & postgraduate taught programmes: 
www.eng.ed.ac.uk 
 

http://www.eng.ed.ac.uk/
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