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From the 
editor’s desk
I think we are all getting our heads 
down and trying to manage our 
expectations at the moment as we 
reminisce about the lives we used to 
have. Around the world people are 
continuing to adapt to the current 
set of circumstances and I applaud 
everyone for re-setting their emotional 
‘hard drives’ and ploughing on, despite 
the restrictions we are all working to.

I am enthused by the manner in which 
we are problem-solving and finding new 
ways of working, living, socialising in a 
virtual world, and supporting each other 
and I am reminded that as engineers, 
adaptability is part of the mentality. The 
profession calls for an agile approach 
and the ability to adjust to changing 
circumstances, so engineers are of 
course well placed to be able to cope 
in extreme situations. Engineers are 
also eternal optimists and we all have 
much to be thankful for at the moment, 
not least the speed at which effective 
vaccinations have been developed 
and rolled out to our citizens. The most 
vulnerable will soon be protected and 
our capacity for humanitarian courses 
and compassion is back in vogue! I 
think we are all delighted that kindness 
is fashionable again – long may that 
continue.

Lynn Postle, FICME

wes1919

@wes1919

Women’s 
Engineering Society

The past year has also been a time 
for reflection and I note that some of 
my colleagues are now moving on 
to new challenges and, whilst I am 
very saddened to see them go, I am 
excited for them and the fabulous 
opportunities they will surely soon 
be embracing. I would like to echo 
everyone’s sentiments and wish them 
every success. It has been a pleasure 
to work with these talented and hard-
working team-mates.

I imagine many of you will be 
considering career moves and I urge 
you to look at the WES website and 
our She’s an Engineer and MentorSET 
initiatives. We are with you all the way.

Next issue contribution deadline –      
10 April 2021

President’s Message
I do hope that you are all managing to 
continue to keep on going through these 
extraordinarily challenging times. I am so 
proud that WES has continued to provide 
support and insight through the current 
turbulence with continued events and 
delivery. This is due in no small part to 
our fabulous network of volunteers and 
of course our core team of Elizabeth and 
the staff. I am sorry to say that some of 
our team have departed recently. I want 
to thank Roz and Jacqui for their help and 
efforts over several years; but particularly 
Cath who has been a mainstay of WES and 
was indeed the only member of staff for 
many years. I am sure that most of you will 
know Cath in her role as Membership and 
Volunteers Manager and I know that you too 
will miss her sunny outlook and positivity. 
I know you will join me in wishing them all 
good luck with their future ventures.

Thinking of future ventures, I am pleased 
to say that our strategy review continues at 
pace and we have gathered insight from all 
our stakeholders with a series of surveys 
and interviews. This has painted a very rich 
picture for us, and I am very much looking 
forward to a series of workshops where we 
will use this to set out future direction. The 
challenges of Covid have of course played 
a part in shaping our thinking about what 
we can do and the kind of new offerings 
and services that will be impactful for our 
Members and Partners – it has really made 
us reflect on what is feasible. 
That is probably the only positive I can take 
from these times! Do stay safe.
Dawn Childs FREng

don’t miss
Check the WES website for events and updates 
including the forthcoming series of virtual events hosted 
by the London Cluster at:
www.wes.org.uk/events/wes-events. 
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WES Student Conference

The Student Conference has always been a 
memorable occasion in the WES diary, with 
the rooms full of chatter, laughter and all round 
positivity. This inspirational event provides practical 
information and motivating presentations from 
professionals who have plenty of advice to pass on 
to future generations of women engineers as they 
work through their university years, and as they look 
forward to embarking on their careers in engineering.

Of course in 2020 we were unable to host a physical event and the rooms full of 
chatter fell victim to social distancing rules. Undeterred, WES was able to host the 
event in the virtual world, with the same high level of engagement and with the 
ability to pack a copious amount of information into the agenda. 

In addition to the formal presentations, break-out sessions and online chat rooms 
enabled participants to make connections and network in our “new world”, so 
that they didn’t miss out on the enormous benefits of lining up with like-minded 
individuals.

Dame Judith Hackitt, Chair of Make UK, was our keynote speaker, and sponsors 
were BAE Systems, Crane Building Services and Utilities, and FM Global. Volunteers 
from WES Students, Early Careers Board and University Groups Board hosted the 
online networking ‘rooms’, enabling students to meet and chat during breaks. The 
conference attracted nearly 300 attendees representing engineering faculties from 19 
UK universities, across many disciplines and all years of study. 

COLLABORATIVE ENGAGEMENT
A quick-fire panel session on: ‘Shaping a sustainable future: What do you think UK 
Parliament and Government’s priorities should be while preparing for and delivering 
COP26?’ brought up some thought-provoking comments and ideas. 

This was followed by a range of perspectives on ‘Being an Engineer Today’ – from 
the point of view of individual engineers, the manufacturing sector and directors.

During the afternoon, a series of focused sessions were held on continuing 
professional development and how to enhance skillsets, including how to master 
a budget, top tips for online interviews, chartership and professional registration, 
sourcing work experience and placement opportunities and fostering leadership and 
personal brand attributes.

Whilst the event was a little different than in past years, the vast amount of 
information and knowledge transfer remained and the ability to learn from those who 
have walked a similar path cannot be underestimated.

Anyone keen to get involved with the 2021 Student Conference, as a speaker, chair, 
sponsor or attendee should contact: sarah.yates@wes.org.uk

The 2020 WES Virtual Student 
Conference The annual Student Conference 

took place online on Friday 
20 November 2020 on the theme 
of ‘Shape the World’, with a 
full day’s programme of talks, 
discussions and professional 
development and training 
opportunities for students and 
early career professionals.

Keynote speaker Dame Judith Hackitt, Chair of 
Make UK

Some attendee 
comments on the 
2020 Student 
Conference:
“The event ... was very inspiring, 
being part of such a great support 
network, as it gave me much 
confidence in pursuing a career 
in STEM through seeing the 
various different women who 
have accomplished so much and 
hearing their advice and journeys.” 

“I found the WES conference very 
informative – as I’m applying to 
internships, I found it extremely 
useful. There were a range 
of topics covered including 
interview and assessment centre 
preparations, especially as it’s all 
virtual this year; I couldn’t find a 
lot of information online but this 
conference enabled me to gain 
more understanding about how it 
will be taking place and how I can 
prepare for it.” 

“The event was amazing. A great 
experience to hear from other 
engineers in industry and learn 
their top tips for success.” 

A reminder of the 2019 event, prior to social distancing restrictions
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MEN AS ALLIES AWARD
The Men As Allies Award was fiercely contested this year with three frontrunners reaching the finals for the first time. 
The award seeks to celebrate a male engineer, or professional male working within the engineering, technical and 
applied sciences sectors, who has gone above the call of duty to support his female colleagues and address the 
gender imbalance within engineering and applied sciences in general. With men holding the majority of roles within 
engineering and applied sciences, it is crucial that they are involved in making the cultural changes needed to attract 
and retain women in engineering and applied sciences.

WES President Dawn Childs explained: “Allies play a key role in improving diversity and inclusion. The majority of 
allies are fighting for what is right.”

Mark Wild, CEO of Crossrail, picked up the Award. Fellow finalists were Stephen Gill of Energy Efficient Solutions 
and Mike Nayler of Amazon Web Services. All the finalists were nominated due to their great support and promotion 
of women in engineering both inside and outside of work.

When Mark Wild joined Crossrail, 16 per cent of the leadership at the company were women, now it is 58 per cent, 
thanks to his creation of an inclusive work environment. He was somewhat humbled by the recognition from WES. “It is 
an honour and a privilege to get recognition for something that I enjoy doing and as I see as part of my job,” he said.

Inspirational men and woman lead 
the field at WES Awards 2020

The WES Awards for 2020 were presented at the Caroline Haslett Lecture and awards ceremony, 
held virtually on the evening of 10 December 2020. It was once again an opportunity to thank a 

group of inspirational people who are making a difference in their workplaces.

KAREN BURT MEMORIAL AWARD
The 2020 winner of the prestigious Karen Burt Memorial Award 
for the best newly chartered female engineer is Tina Gunnarsson, 
Digital Transformation Lead for Balfour Beatty Major Projects. Tina 
was nominated for the 22nd Karen Burt Award by the Institution of 
Civil Engineers (ICE) in acknowledgement of her achievements. The 
Award recognises the importance Chartered status has, the winner’s 
own contributions to excellent practice and highlights engineering 
to others. 

Sally Sudworth, Head Judge for the 2020 Karen Burt Award, 
supported by Joint Head Judge Dr Katherine Critchley, said: “The 
judges were very impressed by Tina’s commitment to sustainability, 
demonstrating the application of her technical skills to improve 
transport links at Rubavu, Rwanda. From learning the local 
language of Kinyarwandan to deliver effective communications 
and engagement, to promoting engineering at the local schools, 
Tina’s talent was evident.

Her role in promoting SECT was also very impressive together 
with her support for the reverse mentoring scheme at Balfour 
Beatty. Tina was awarded the Renee Redfern Hunt Prize by the ICE 
for her chartership assignment on the subject.” 

Tina Gunnarsson describes herself as “permanently enthusiastic” 
about her job role and her love of what engineering can achieve. On 
her achievements being recognised by WES, she said: “It is an honour to 
have been awarded the Karen Burt Memorial Award. Dr Karen Burt was 
an incredibly accomplished engineer, and to share a passion with her for 
recruiting and retaining women in engineering is exciting. Engineering 
has empowered me to make positive changes in our communities to 
improve sustainability and diversity through teamwork, and I’d like to 
thank all the amazing people that I have worked with. I hope I can help 
to inspire more engineers to use their knowledge and skills to create 
positive changes in the world.

“I thought I had to be a senior player to make a change, now my 
perception has completely changed. I have been involved in some 
amazing projects, including Crossrail and HS2, but building the bridge in 
Rwanda was a life changing and humbling experience.”

Working in a small team, Tina embraced the experience. “The bridge 

means that 800 children can get to school daily and 4,300 people can 
access resources like the market and the hospital. It is so important to 
make temporary changes to create a permanent improvement.

“INWED took place half-way through the build and we were able 
to celebrate together. Fifty per cent of the Rwandan government are 
women, imagine what they can do with the relevant engineering skills 
and projects?”

Tina is particularly enthusiastic about what groups of like-minded 
people can achieve and she says WES is such an important part of this. 
“We come together through organisations like WES. It turns out you don’t 
need to be really knowledgeable or really senior to make a difference 
in the world, you just need to be an engineer!” 

Tina was selected as winner from a strong group of contenders, all 
nominated by their own professional engineering institutions (PEIs). The 
nominees and PEIs included: Madeleine Combrinck (IMechE), Hannah 
Day (IOP), Camilla Fletcher (IOA), Andrea Kis (BCS), Bridgeen Mc 
Carron (IChemE), Helen McGloin (IET), Ioana Price (IStructE), Kirsty Ward 
(RAeS) and Sharon Wilson (CIHT).

WES Awards
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AMY JOHNSON INSPIRATION 
AWARD
This award honours 
a non-engineer 
who has made a 
truly remarkable 
achievement in 
furthering the 
diversity agenda 
within engineering 
and applied 
sciences. It serves 
to recognise the 
efforts of an 
individual in inspiring more women to enter 
and/or remain in the engineering and technical 
professions.

Fiona Hopkinson was selected winner of the 
2020 Amy Johnson Inspiration Award, having 
been the driving force behind a school’s cultural 
transformation to a leading school for STEM 
as noted in the Good Schools Guide. She also 
supported teams to win the TeenTech Challenge, 
is an MSC student at the University of Liverpool 
reading organisational psychology, a non-
executive trustee of TeenTech and a volunteer 
for the Tech Talent Charter.

A very deserving 
highly commended 
place was also 
awarded to 
Naziyah Mahmood 
(right) of Scottish 
Engineering for her 
inspirational work in 
promoting diversity in 
engineering. 

Naziyah Mahmood 
said: “I am humbled, 
it’s truly touching. 
Women will become the backbone to recovery 
from this pandemic. We are all part of a 
collective effort.”

Alexandra Knight, Chair of Judges for 
the Men as Allies Award and Amy Johnson 
Inspiration Award had the following to add: 
“It was an honour to judge the Amy Johnson 
Inspiration Award and Men As Allies Award 
this year. The standard of applications was 
extremely high and it was brilliant to read 
about the many amazing people that had been 
nominated. It's fantastic to see all the work 
being done to support diversity and inclusion 
in engineering and applied science. The three 
finalists for the Men As Allies Award are all true 
role models, setting a great example to others 
of what is possible. The winner of the Amy 
Johnson Inspiration Award, Fiona Hopkinson, is 
hugely deserving of this accolade as her tireless 
efforts to encourage, support and inspire girls 
in STEM is demonstrating real results. These 
individuals are showing us all what can be done 
and how to make a difference. Congratulations 
to them all.”

For more information on the award 
winners for 2020 and previous years 
visit www.wes.org.uk/awards

Previously the most senior person at Balfour Beatty, 
Amanda took over the CEO role at Amey in December 
2019; to say it has been a trial by fire is somewhat of 
an understatement. In what she describes as “a perfect 
storm” during 2020, the first woman at the company to 
be in such a senior role could never have predicted the 
events of the months that followed her appointment. 
“Covid is the biggest disruption we have ever faced,” she declared. “However, it 
is noticeable that this disruption has provided an opportunity to showcase female 
leadership – Germany, New Zealand, Taiwan, Denmark – are all countries where 
governments have female leaders who are performing well. It seems to me that the 
countries led by women have had better outcomes in the Covid crisis,” she said. “Partly, 
I think because women have abilities to communicate and show empathy – necessary 
qualities in times of crisis.”

What sets the really accomplished leaders of the world and business community 
apart from those less successful is the confidence to admit errors of judgement, 
something Amanda Fisher is eager to acknowledge in herself. “When we looked 
at the statutory sick pay figures it highlighted that we were paying much less than 
furloughed staff. We had to support our staff in tangible terms. We invested in our 
people immediately and offered full pay to any employees who were ill or having to 
self-isolate. I admitted I got it wrong with regards statutory sick pay. It’s important to put 
your hands up and admit mistakes. Our sickness levels actually went down during the 
pandemic. We have kept the country moving.”

She explained that more than two thirds of Amey employees are classed as essential 
workers and applauded the new-found respect for them. “This is a welcome shift in 
how people view our services; cleaners and refuse collectors are amongst our heroes. 
Who would have thought that at the start of 2020?

“At the heart of our company, our people matter and they have stepped up.”
As part of the wave of affection and understanding from the general public, Amanda 

has instigated a new strapline for the company that she believes better reflects Amey’s 
business ethos – ‘personal pride in our public services’.

Amey is what Amanda refers to as a “real living wage employer”, noting that 
everyone is treated equally and fairly.

“We are an organisation that trusts its employees and gives them the freedom to 
perform,” she explained. “We have three principles – empower, engage and excel. It is 
not in a business’s interest to stifle innovation and so everyone is encouraged to voice 
their opinions.”

She points to the recognition that an ear to what your employees are saying is a virtue 
that proves beneficial to an organisation. “An ability to listen well and be authentic 
is important and proves invaluable,” she says. “You have to be able to listen AND 
act on what you hear. You can excel when people take pride and are motivated – it’s 
powerful.”

She is enthused by the opportunities the pandemic has provided to re-think 
workplaces and outdated business attitudes and she sees the past year as advantageous 
in terms of our mindsets. 

“The pandemic is helping to create fluid, flexible organisations to survive beyond 
Covid,” she said. “As an example we have saved vast sums of money with regards travel 
and subsistence by using technology better.”

Her position at the top of a large organisation does not mean she is removed from 
the whole workforce, far from it, she is well aware of the difficulties faced by those who 
are used to working face to face in teams with the camaraderie of colleagues, who have 
since had to adjust to social distancing regulations.

To lead you
MUST CONNECT

Having confessed to not being an 
engineer, Amey CEO Amanda Fisher 

opened the Caroline Haslett Memorial 
Lecture by championing the trust she has in 
the “expertise” of her many employees who 
are engineers.

Caroline Haslett Memorial Lecture

continued over...
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Caroline Haslett Memorial Lecture

“I believe that our graduates and apprentices have struggled the most,” she said. “We 
understand that and held a wellbeing festival for them. We have 250 wellbeing ambassadors 
in the company, hosting weekly events.” As part of the wellbeing process, the company’s 
graduates got to interview Amanda to discover how she tackles and manages her own mental 
health.

Part of what Amanda has already instilled in the organisation is an understanding that 
“people matter” and she urged those listening to the presentation to embrace the idea. “We 
need to change the corporate narrative to individual people narrative,” she said. “Leaders 
MUST connect with people. Amey is a corporate, inanimate entity, so I won’t say that I am 
proud of Amey – I am proud of the people working for Amey.”

She said she was encouraged by WES’ ‘Shape the World’ theme for 2020. “That is so 
appropriate,” she said. “We have to show flexibility. I have worked alongside great male 
leaders since the start of my career in the army. Now, to quote Ghandi, ‘be the change you 
wish to see in the world’. I recognise the Society’s desire to do this and I wish WES well in 
your endeavours.”

The Q&A session was a good opportunity to tap further into the psyche of someone 
at the top of their game and attendees made the most of that. Of particular interest was 
recommendation to younger professionals on how to progress their careers. She advised: “It 
is important to focus on long-term goals. A bridge will always open up with opportunities 
coming about. Be aware of what those opportunities are. You might have a diversion but don’t 
get distracted. As women, we always want to finish what we are doing, but you have to take 
opportunities or you never move forward.”

She said the greatest learning curve she has faced since being in the Chief Executive role is 
to recognise the “vulnerability of our youth.” She urged people to take care of their wellbeing. 
“Be obvious about what you need. Don’t do back to back meetings, go out and take a walk. I 
don’t call anyone in my team before 8am or after 6pm.”

Of course her greatest challenge has been coping with being plunged into the world of 
Covid just six weeks into her new role as a “first-time Chief Executive”. Ever the optimist, she 
says it has been an important lesson. “It allowed me to bring things in quicker,” she says. “The 
sick pay issue made me realise the decisions I make not only shape the organisation, but me as 
a CEO.”

In closing the evening, WES CEO Elizabeth Donnelly said: “We have been treated to a really 
inspirational speech and we have learned so much this evening. We have learned that you 
don’t have to be senior, an engineer, or a woman to make a difference.”

Amanda Fisher was appointed Chief 
Executive of Amey in December 

2019, having been Managing Director 
of Facilities Management, Defence 
and Justice at Amey since August 
2017. 
Since training at Sandhurst and being 
commissioned as an Army Officer, 
Amanda has sought demanding 
leadership roles throughout her career. 
She has pursued roles that focus on 
delivering critical public infrastructure 
services through senior and board 
level positions. Before joining Amey 
Amanda was the Managing Director 
of Balfour Beatty Living Places, 
becoming the first woman to reach 
such a UK senior role within the 
international construction and services 
group. She has previously held roles 
at Alfred McAlpine Business Services, 
Allied Healthcare Group and ISS 
Defence and Security.

Her current role sees her leading a 
business of 17,000 employees. As in 
previous roles, Amanda champions 
diversity and the development of 
employee potential, challenging 
existing cultures, and promoting a 
clear business vision, values and 
strategy, giving employees the freedom 
to perform.

We are delighted to announce 
the re-launch of the She’s an 
Engineer initiative, which sees 
us compile profiles of WES 
members to inspire others 
to consider the many career 
options open to them in 
engineering.

Having proved a popular project 
in the past, She’s an Engineer is now 
getting a fresh update thanks to WES 
member Tymele Deydier. Along with 
Jennifer Glover – who initially led the 
project team for the relaunch – Kirsty 
McDermott and Nicola Grahamslaw, Tymele has re-instigated the 
profiles as part of WES’ quest to highlight how role models can have a 
positive effect on attracting new talent.

Acting as Co-ordinator of the initiative, Tymele said: “It’s so 
important to profile relatable people, and we are keen to have profiles 
of people at all stages of their lives – early careers, senior and retired 
women engineers. She’s an Engineer also needs to reflect the society 
we live in, so we are keen to show the wide diversity of women in 
engineering from various backgrounds and ethnicity.”

Tymele’s enthusiasm is clear: “It’s a really exciting time right now 
and there are so many good things for us to showcase.”

The profiles appear on the WES website with the content designed 
to help guide career choices, encourage through a network of role 
models and educate on engineering as a profession for those just 

setting out in the world of work or those considering a career or sector 
change.

They are categorised in industry sectors, with new ones being 
added as required. Tymele explains: “If WES members don't see their 
sector represented yet, I'll create a page for it when they submit their 
profile.”

Tymele is delighted with the response so far and urges more 
WES members to take part. “The inbox is full of people wanting 
to get involved,” she says. “It is so easy for participants to upload 
the information, we just ask for a data profile and there are a few 
questions to answer to guide you. We also ask for several pictures, 
not just at work, but also showing people enjoying their hobbies. This 
gives a much more positive image of individuals.”
To get involved contact: shesanengineer@wes.org.uk

She’s an Engineer

Tymele Deydier is co-ordinating the 
She’s an Engineer initiative for WES
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This year’s theme is Engineering Heroes to celebrate the best, brightest 
and bravest women in engineering, who recognise a problem, then 

dare to be part of the solution; they undertake everyday ‘heroics’ as much 
as emergency ones. Derived from the Greek word hērōs, ‘hero’ literally 
means ‘protector’ or ‘defender’ and in 2020-21 engineers around the world 
have played a major role in protecting and defending us from the Covid-19 
pandemic. At the same time, the extraordinary public health crisis we are 
experiencing has brought into sharp focus how engineers also deliver and 
maintain critical services and infrastructure, keep civic society functioning 
at every level, and support lives and livelihoods. And let’s not forget those 
engineers who also undertake world-leading research and innovation to 
tackle the long-term, structural global challenges of our time, especially 
climate change.

In 2020 the Top 50 Women in Engineering focused on tackling climate 
change with its theme of ‘Sustainability’. WES received over 300 nominations 
for the awards. 

WES will manage the nomination and judging process, and has appointed 
Professor Catherine Noakes OBE, CEng, FIMechE, FIHEEM, Professor 
of Environmental Engineering for Buildings and Deputy Director of the 
Leeds Institute for Fluid Dynamics at the University of Leeds’ School of Civil 
Engineering as the Head Judge of this year’s WE50. Professor Noakes 
is also Chair of the Environment and Modelling Group (EMG), a cross-
disciplinary SAGE subgroup, advising the government on the physical spread 
of Covid-19.

ENGINEERING HEROES 
Top 50 Women in Engineering 2021 Nominations sought

NOMINATION CRITERIA
Full details of the criteria nominees will need to 
satisfy for the 2021 awards can be found on the 
WE50 web page: www.wes.org.uk/we50.

Nominations should focus on the criteria and 
any other reasons why the nominee, who can self-
nominate, should be considered. Nominees do not 
have to meet all criteria. The aim is to be inclusive 
and to highlight and celebrate women who have 
gone beyond what is expected in the sector or 
discipline of engineering and allied sciences, 
technology and mathematics.

The nominations launched on 1 February 2021 
and close at noon on Monday 8 March 2021, 
International Women’s Day. The awards will be 
presented at a virtual ceremony on 23 June 2021 
in tandem with WES’ annual global campaign 
International Women in Engineering Day 
(INWED).

Top 50 Women in Engineering

WES is once again on the search for nominations 
for the  Top 50 Women in Engineering Awards. Once 
again, the competition will follow a public nominations 
process from which the top 50 will be selected. 

Last year’s 
winners
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news...............................................................

Our Partner webinars have 
been well received and enable 

us to engage with Partners in 
a collaborative manner during 
this period of social distancing 
regulations. We have plenty of 
ideas for the coming months 
with the next event being held in 
March. 

25 March 10am 
Implementing Health and Well-
being in your Organisation, 
Inclusive Leadership and Employee 
Communities 
This Partner webinar will feature Magdalena 
Widawska from Dornan Engineering 
discussing the work the company has been 
undertaking on implementing health and 
wellbeing in their organisation. Bahira 
Abdulsalam, will also take us through her 
approach to inclusive leadership and Rosie 
MacRae from SSE will talk about employee 
communities.

The March webinar follows hot on the heels 
of three events held during January and 
February.

Implementing Diversity Networks in 
your Organisation, held on 21 January. 
This webinar brought together several 
organisations to report on how they have 

implemented a women’s 
network or diversity group 
in their workplaces and 
highlighted both the challenges 
and successes.

Recruitment, Retention & 
Creating and Developing an 
Inclusive EDI Action Plan, held on 28 January 
was yet another knowledge sharing event 
with Josh Young from Energy Jobline focusing 
on recruitment and retention and Elizabeth 
Oni-Iyiola from Inclusive Boards discussing 
creating and developing an inclusive EDI 
action plan.
 
Smallpeice Trust and Stemazing: Strategy for 
Engineering Early Engagement, held on 25 
February showcased the work of the trust.  

The Smallpeice Trust believes that 

anything is possible when you know how 
and Stemazing is passionate about STEM! 
Together in this webinar participants explored 
how these organisations will be helping 
to shape the future and gave Partners the 
opportunity to see how they can get involved 
in making the change. 

Check out the Partner area of the 
website and your email inbox to keep 
up to date with the upcoming Partner 
webinars planned for 2021.

Partner News
WES is delighted to welcome Thales, Dialog Semiconductor and GKN 

as our new Company Plus Partners and new Company Partners: 
MOD Defence Equip & Support, Pareto Facilities Management, Konecranes 
and Two Sigma International Limited. 

A special welcome to our Not for Profit Partners Henry Royce Institute and the EPSRC 
Centre for Doctoral Training in Sustainable Hydrogen (SusHy). 

We are also extremely excited to welcome the following Small Enterprise Partners: Blue 
Ocean Seismic Services Ltd, BMR Solutions, NMITE and Alexander Associates. 

In addition we are grateful to our renewing partners, which include: BAE Systems, FM 
Global (FM Insurance Company Ltd) ABB, Allianz Engineering Inspection Services, Arup 
(Ove Arup & Partners Ltd), Cadent Gas Ltd, CityFibre, Cordant People, Cundall, DP World 
(London Gateway Port Ltd), Equinix, FDCO Services, Gratte Brothers, Hitachi Information 
Control Systems, HMD Sealless Pumps Ltd (Sunddne), Johnson Controls (ADT), Leonardo, 
Malvern Panalytical, National Grid, Ramboll, RSK, Spirit Energy, Transport for London, 
Aston University, Coventry University, Glasgow Caledonian University, Imperial College 
London, Newcastle University, Open University, UCL, University of Birmingham, University 
of Bristol, University of Edinburgh, University of Surrey, University of Warwick, Met Police, 
Royal Academy of Engineering, Institute of Refrigeration, BAI Communications, Firstco, J 
McCann, Metis Consultants and Stirling Dynamics Ltd. 
For WES partnership enquiries, contact: partners@wes.org.uk

Get involved
As a WES Partner, organisations have direct access to our extensive member 
network and an opportunity to tap into the knowledge and experience of other 
Partners through regular ‘networking’ events, currently being hosted online. 
Becoming a Partner also shows a commitment to investing in women.

WES offers a variety of Partner packages and we are currently supporting 
Partners in a broad range of industries including defence, manufacturing, utilities, 
pharmaceuticals, transport, professional engineering consultancies, construction and 
many more. 

We also have a large academic Partnership base, sharing our network with the 
talent of the future. Our Partners vary from multi-national corporations to SMEs, 
not for profit and education establishments. 
For Partnership enquiries contact WES Partnership Manager Beatrice Pryor,
email: beatrice.pryor@wes.org.uk

Partner collaboration for the benefit of all

New Fellows
WES welcomes the following as new 
Fellows:
Salma Al Arefi, Betty Azzarelli, Heather 
Clarke, Roseni Dearden, Kerry Evans, 
Kim Groshek, Sandy Halliday, Teresa 
James, Sara Johnston, Helen Kilbride, 
Katherine Kirk, Alex Knight, Rachel 
Long, Paula McMahon, Wendy Owen, 
Cristiana Pace, Helen Ricketts, Zahra 
Sharif Khodaei, Mamta Singhal, 
Pauline Smith, Nicky Smith-Brialey, 
Anne Trefethen, Adriana Vargas-
Colwill, Gillian Youngs

Associate 
Fellows
WES has created Associate Fellows, a 
new class of Membership to recognise 
the meritorious achievements of 
male engineers and women who 
are not engineers. WES is delighted 
to welcome our first new Associate 
Fellows: Fiona Hopkinson, Emma 
Nicholson, Vince Pizzoni and Will 
Whittow.
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Cluster News
Wirral & Merseyside WES Winter Virtual Event 
On Thursday 10 December 2020 Wirral and Merseyside WES Cluster 
held a winter virtual event under the title of ‘Recent Discoveries 
and Advancements in STEM’. The event was inspired by the topical 
development in science, engineering and technology. The cluster 
highlighted the on-going contribution of women to the scientific 
fields, including astrophysics, biomedical engineering and aerospace 
engineering.

The event attracted over 40 attendees from a diverse background, 
including WES members and allies. Elaine Meskhi opened the 
proceedings with an introduction about WES, its objects and the 
history of the Society. Subsequently, Dr Rosti Readioff introduced the 
audience with different grades of WES membership and showcased 
clusters of WES across the UK. Three inspirational speakers then 
shared their stories about their work at the cutting edge of their 
respective STEM fields. 

Nikki Miller is an observational 
astrophysicist who studies the 
properties of stars similar to our 
Sun. She is currently reading for her 
doctorate research at Keele University, 
developing a new method of measuring 
the temperatures of stars in eclipsing 
binaries. Alongside her academic 
research, she is an active science 
communicator and leader at the 
International Astronomical Youth Camp 
(https://www.iayc.org/).

Nikki spoke about NASA’s TESS 
(Transiting Exoplanet Survey Satellite) 
mission. This mission has recently completed its two-year primary 
assignment to scan most of the night sky for planets orbiting around 
stars other than our Sun. Nikki also showcased some of the interesting 
discoveries NASA’s TESS mission has made and put these in the 
context of current and future astronomy.

Shruti Turner enlightened us with her presentation about the 
evolution of lower limb prosthetic sockets. Shruti is a biomedical 

engineer, having first started her 
engineering track in a different direction. 
She completed her undergraduate 
degree in aeronautics and astronautics 
before finding her passion for biomedical 
engineering so that she could use her 
skills to have a direct impact on quality 
of life. Shruti is in the final year of her 
doctorate degree at Imperial College 
London with the Centre for Blast Injury 
Studies, working with veterans with 
lower limb amputation and clinicians 
to improve sockets fit to improve 
prosthetic function and quality of life.

Shruti talked about the evolution of lower limb prosthetics, with a 
particular focus on prosthetic socket development, starting in World 
War One. She discussed the associated benefits and impacts on quality 
of life, and how this has changed (or not!) over time, and she finished 
her talk with what the future might look like in this area.

Dr Sophie Robinson from the 
aerospace and aircraft industries gave 
a talk which covered the electric flight 
revolution. Dr Robinson graduated 
from the University of Liverpool with 
a doctorate degree in rotary wing 
flight dynamics and flight simulation. 
She has worked in both the flight test 
and aircraft design and certification 
domains in the UK and Europe. Outside 
of engineering, she is a keen open water 
swimmer.

Dr Robinson presented the history 
of Vertical Aerospace, their recently 
unveiled aircraft VA-1X, and the future 
developments and obstacles faced in 
the journey towards certification of this novel eVTOL (electric vertical 
take-off and landing) aircraft.

The event received positive feedback. The event was recorded, and members 
can access it through the WES website. To get in touch with any of the 
speakers, contact the cluster direct: merseyside@wes.org.uk 

New Members
WES welcomes the following new Members:
Nidaa Abbasi, Ugonwa Achonwa, Kaltume Akubo, Zillah 
Anabah, Rachel Avelena, Rebbecca Bedford, Tina 
Benson, Nicole Bernard, Anthony Biebuyck, Emily Brewer-
Miceli, Amy Browne, Niccola Butler, Sophie Caffrey, Ann 
Cherry, Alyson Chesser, Anita Cichon, Christine Clark, 
Madeleine Combrinck, Caroline Conlon, Helen Cumming, 
Sarah Day, Harriet Dearden, Ekaterina Dimitrova, Laura 
Dixon, Kelsie Dugmore, Christine Entwisle, Victoria 
Farron-Perry, Dale Fisher, Fidegnon-Edoh Floriane, Ama 
Frimpong, Emma Garley, Bethany Graham, Madeleine 
Groves, Enrica Ippoliti, Nina Kemp, Nanda Khaorapapong, 
Samir Khoja, Anne-Marie King, Nadia Kourra, Karolina 
Kruszona, Joanna Laing, Samantha Lewis, Pooh Ling E, 
Rachel Long, Charlotte Malhan, Maria Manning, Jessica 
Nanayakkara, Mahvish Nazir, Stephen Newhouse, Claudia 
Nordgren, Kinga Nowak, Rachel Oliver, Sarah O’Neill, 
Claire Pallett, Kaya Patel, Sadie Peacock, Mervyn Pilley, 
Elena Rodriguez-Falcon, Helen Rogers, Bridget Rønning, 
Tahsin Sabur, Emma Samson, Ella Senior, Anushah 
Shah, Ismail Shaikh, Laura Smith, Nicky Smith-Brialey, 
Emily Spellman, Madeleine Steer, Rebecca Stokes, Allen 
Takawira, Ami Todd, Giorgia Stefania Vernace, Xiao Wang, 
Portia Watson, Sarah Williams, Helena Wollerton, Sarah 
Woods

WES News

Dr Sophie Robinson

Nikki Miller

Shruti Turner

WES Equality Diversity Inclusion 
Special Interest Group
The WES Equality Diversity Inclusion Special Interest Group (EDI SIG) will 

embed Equality, Diversity and Inclusion (ED&I) in everything that WES does 
and will seek to tackle the challenges and embrace the opportunities of ED&I. 
It will collaborate and share knowledge and information, improving diversity at 
all levels to unlock a more productive and modern industry, better able to meet 
the needs of society, employees and clients. 

The EDI SIG will provide a forum for industry members to share ideas 
and advance solutions with regard to the challenges of ED&I, enhancing 
the business case for increasing representation and inclusion of traditionally 
underrepresented groups. This group will help WES to understand the issues at 
stake and will raise the profile of opportunities for improvement and leadership. 
The group will also be encouraged to set its own focus and develop thought-
leading responses to ED&I matters identified by members of the group, as well 
as suggest work that WES should undertake. 

Whilst retaining its independence the EDI SIG will also link in and report 
on their activities to the WES Board of Trustees and Membership Directors’ 
Committee. Over 20 people have already joined the group and if you’re 
interested in joining, email Elizabeth Donnelly at ceo@wes.org.uk.

Chair of the EDI SIG
The Chair of the EDI SIG is WES Associate Fellow and Board Member, Emma 
Nicholson, a Development Project Manager for SLC Rail. Emma founded the 
Women in Sustainable Construction and Property LinkedIn site in 2011 with 
over 1,300 members and the Women in Sustainable Rail in November 2020. In 
addition, Emma is a member of the CIOB’s EDI Advisory Group and an active 
member of the CIOB women’s subcommittee group which supports the CIOB’s 
EDI Advisory group.
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General News

Women engineers at the start of  their careers 
recognised in IET Achievement Awards
Women engineers have scooped the Institution 
of  Engineering and Technology (IET) Apprentice, 
Technician and Armed Forces Technician of  the Year as 
part of  the Institute’s 2020 Achievement Awards.

The IET Achievement Awards exist to recognise individuals 
from around the world who have made exceptional 
contributions to the advancement of engineering, 
technology and science in any sector. This can be through 
research and development in their respective technical field 
or through their leadership of an enterprise.

Notably, women picked up the three awards in the 
Apprentice and Technician category. Jessica Reading, an 
Engineering Degree Apprentice at Siemens, is named the 
IET’s Apprentice of the Year. Lance Corporal Lucyanne 
Leo, a Royal Electrical and Mechanical Engineers (REME) 
Electronics Technician, is named the IET’s Armed Forces 
Technician of the Year and Chloe Garland, Deputy Project 
Certification Manager (PCM) and Structures Subject Matter 
Expert for the Military Aviation Authority (MAA), is named 
the IET’s Technician of the Year.

The Achievement Awards are part of the IET’s 

Achievement Awards and Scholarships programme, which in 2020 
provided more than one million pounds in awards, prizes and 
scholarships to celebrate excellence and research in the sector and 
encourage the next generation of engineers and technicians. All IET 
awards seek to inspire and reward engineering excellence, including 
apprentices at the start of their careers, through to reputable, 
established professional engineers and technicians.
Find out more about the Achievement Awards at:
www.theiet.org/achievement

 

Jessica Reading Lance Corporal Lucyanne Leo Chloe Garland

A review of research in organisational and 
workplace psychology conducted by an 

international team of academics has revealed 
the implications of working from home for 
women has been more disruptive. The review 
paper, entitled ‘COVID-19 and the Workplace: 
Implications, Issues, and Insights for Future Research 
and Action’, and originally published in American 
Psychologist, features urgent insight from UCL 
School of Management Professor, Sunny Lee 
into the sex and gender related implications of 
changes in work practices that took place over 
the course of 2020.

The review of research indicates the impact 
of how the pandemic differs by demographic 
characteristics, such as gender. The paper reveals 
two key implications on the workplace; the first 
that work from home models will increase and 
continue post-pandemic and the second that 
although men are more likely to face direct health 
threats from COVID-19, women are more likely to 
be affected by the adverse social and economic 
costs.

WES President Dawn Childs echoed the 
sentiment when she chaired the Caroline Haslett 
Memorial Lecture and WES Awards presentations. 
She said: “We are aware that women are the 
most affected by the pandemic, so the need for 
mentoring is greater than ever. This is why WES 
has re-launched our MentroSET initiative online. 
Bringing together mentors and mentees will help 
guide us and offer support to women engineers at 
whatever stage they are at in their careers.”

Working from home is here to stay
The authors of the paper believe that face to 
face working will re-emerge post-pandemic 
but will most likely return in a hybrid form 
which mixes face to face work with virtual 
work. Prior research has suggested that hybrid 

forms of working such as this are effective in 
increasing employees’ productivity, satisfaction, 
and psychological wellbeing(1). Also, even with 
the option to work on an entirely remote basis, 
employees may choose to go to the office 
regularly given humans’ strong social motives to 
connect with others.

Although working from home has turned out to 
increase productivity for some workers, it does 
also come with downsides. For example, research 
shows some workers are being burned out as 
they have to juggle caring for their children or 
other family members while working from home, 
whilst some employees feel distress and loneliness 
as they struggle with blurring work/non-work 
boundaries and miss out on social opportunities.

Accepting that working from home is likely to 
increase in the years which follow the COVID-19 
pandemic, the negative consequences of such 
models will continue unless addressed. The review 
paper found gender and sex to be an influential 
moderating factor.

More disruptive for women than men
Prior research has shown that in households where 
two partners are employed, women typically 
engage in household tasks more than men. And 
during national lockdowns and the closure of 
schools, the burden of household tasks tends to 
increase for couples with children as they become 
compelled to assist with children’s virtual learning.

Therefore, although working from home may 
increase overall productivity among employees, 
work may be substantially more disrupted for 
women, particularly those who have children. 
Indeed, a recent research (Feng & Savani, 
2020) study showed that during the pandemic, 
among couples who are both employed, women’s 
productivity was more disrupted and women 
felt more dissatisfied with their job. Additionally, 

the research showed due to their empathy and 
communal orientation, women, compared to men, 
may feel more isolated and stressed by working 
from home. A recent survey on 996 UK healthcare 
workers found that more women are experiencing 
emotional distress amid the pandemic (IPPR, 
2020).

Sunny Lee, one of the paper’s authors and an 
Associate Professor of Organisational Behaviour 
at the UCL School of Management, said: “The 
research has shown that the work from home 
model has been a success for many companies 
forced to close their offices during the pandemic. 
However, we can see on a day to day basis 
the pressure this is putting on women to find a 
balance in their productivity and home life and 
this is something organisations need to be sensitive 
to if this model is here to stay.

“Interestingly, one of the emerging trends we 
observed was the success of female leaders in 
handling this crisis, with leaders such as Jacinda 
Arden, Angela Merkel and Tsa Ing-Wen able to 
flourish in these uncertain environments. Going into 
2021 organisations need to be aware of creating 
the right environment, one which is sensitive 
to the needs of both men and women, so that 
everyone’s skills are able to flourish during times 
of uncertainty.”

‘COVID-19 and the workplace: Implications, issues, 
and insights for future research and action’ was 
published in American Psychologist on 4 July 2020.
The paper is available at: https://psyarxiv.com/
gkwme/
The UCL School of Management is the business 
school of University College London.

(1) Golden T D and Veiga J F  ‘The impact of extent 
of telecommuting on job satisfaction: Resolving 
inconsistent findings’, Journal of Management, 
31(2): 301-318. 2005.

Research finds female employees hardest hit by pandemic and working from home
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New FEMALE
TRADESPERSON 
directory
Promoting a new way of thinking! Heather Thurlby has 
launched a female only directory to support and promote 
female owned and run businesses in the construction and 
trades.

Her inspiration for this unique UK directory came from her own 
personal experience of working for over 18 years in the construction 
and trade industry, specifically in the heating and engineering sector. 
However, the catalyst was a training course she took part in where she 
was asked to create a business idea and plan. 

She realised that what she had been acutely aware of – a lack of 
voice, support and platform for women in trades to shout about their 
businesses – was something that could become a business opportunity, 
she just needed funds, assistance, and a lot of juggling with her day 
job and children. With the realisation of all this and armed with “a 
bucket load” of determination, her idea became reality in January when 
FemaleTradesperson.co.uk was born.

Whilst there are plenty of other business directories around, Heather 
has been acutely aware of the ongoing lack of visible online national 
presence for women in trade and related industries and wanted to find a 
way to help support a shift in this trend. 

She takes up the story: “What really makes it different is the carefully 
chosen resource partners that are available to all members of the 
directory. These partners provide so much more value and benefits to 
every member.” Heather selected businesses and organisations which 
believe in the ethos and vision of FemaleTradesperson, and can offer 
invaluable services, products and information to her members. They 
include: H&S advisory companies, health and wellbeing providers, 
(such as osteopaths, mental health information), accountants, and 
legal firms. “Every partner is there to provide key and often necessary 
support, whether that is for their personal health or the operational 
side of running the business,” she says. Heather also hopes it will 
inspire the next generation. “If girls are at school thinking: ‘Could I? 
Should I?’ when looking at working in trades as a career – I would send 
them a resounding ‘yes’. Be focused, work hard, be consistent and 
persistent and you can achieve whatever you want within the trades and 
construction industry. This could be working for a multinational or running 
your own business, either on your own or with a team.

“I hope that our directory will not only encourage women in the industry 
by providing a platform they can trust and rely on, but also create a shift 
within the industry which will ultimately help future generations of girls to 
choose roles that used to be traditionally male.”

HOW TO GET INVOLVED
• If you are a woman in construction or a trade, Heather would love to 

promote your business on the FemaleTradesperson directory.
• If you are looking for a female tradesperson such as an electrician, 

architect, building surveyor or plumber, search around the https://
FemaleTradesperson.co.uk

• If you would like to support FemaleTradesperson or help Heather to 
promote a new way of thinking in the industry, contact the FTP team 
on: sales@femaletradesperson.co.uk

General News

Thanks for 
the memories
It is with great sadness that we 

announce the departure from WES of 
Head of Marketing and Communications, 
Jacqui Hawkes, and Membership and 
Volunteers Manager, Cath Heslop.

Both Jacqui and Cath have been integral 
members of the WES team and have enabled 
the Society to flourish in recent years. They have 
been familiar faces for the membership at events 
and on-hand to answer the call of duty at head 
office, and we thank them for their considerable 
contributions. 

Jacqui joined WES 
in 2015 and played a 
big part in building up 
our partnerships before 
moving on to manage 
our communications and 
marketing. In the time 
she has been with WES 
Jacqui has also been the 
organiser of our flagship 
campaign, International Women in Engineering 
Day (INWED) and helped it grow in strength. 
Jacqui has been a huge support as we worked 
through the enormous task of marking our 
centenary. 

Cath Heslop is our longest 
serving member of staff and 
will be very much missed. 
She is conscientious, hard-
working, diligent, and has a 
keen eye for detail. During 
her eight and a half years at 
the Society, Cath has made 
an enormous contribution 
to WES. She has been the 
“go to” member of the 
team throughout a rapid period of growth in 
our activities and in the further development 
of membership benefits. Initially employed 
as the Office Manager, Cath moved to be the 
Membership and Volunteers Manager in 2019 
and has been a great support to our dedicated 
volunteers. Her knowledge and expertise 
have been invaluable to the staff, Members, 
volunteers and Trustees, particularly with respect 
to the GDPR regulations, and her passion and 
enthusiasm are infectious. Cath has provided a 
warm welcome at head office and remotely to 
all who have had the pleasure of coming into 
contact with her. 

We are grateful for the contributions both Cath 
and Jacqui have made to WES over the years and 
we wish them every success and happiness in 
their future careers. 
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The event, which 
was organised 

by the University of 
Northampton (and 
funded through Aspire 
Higher), featured 
an impressive list of 
speakers including 
famous TV scientist 
Dr Emily Grossman 
and businesses from 
a wide range of 
sectors including: 
Northamptonshire 
County Council, Kier, 
The Royal Society for Science, Gradcracker, 
Anglian Water, Network Rail, Cummins, Barclays, 
Fabula Arts, The Wildlife Trust.

Taking place on 5 November between 9.30am 
and 3pm, the event was streamed on YouTube and 
featured a mix of pre-recoded content and live 
Q&As with presenters and businesses. 

Schools engagement lead/STEM ambassador 
at the University of Northampton, Linda Davis-
Sinclair, said: “The university has a long history of 
providing face-to-face events around STEAM for 
young people and we work collaboratively with 
Aspire Higher to raise aspirations of children from 
years 6 upwards. This was the first time we’d ever 
done an event like this virtually and we knew we 
had to work extra hard to deliver engaging and 
varied content that would appeal to such a wide 
age range.

Working with Clearhead, we decided to 
pre-record some of the content in advance and 
introduce live Q&As throughout the day so that 
different businesses could share their stories 
and experience, and students could have the 
opportunity to pose their own questions. 

Working with global content agency Clearhead, the University of Northampton took its annual Women 
into STEAM event online for the first time ever so that they could continue to showcase the amazing 

career opportunities available to women within the fields of science, technology, engineering, arts and 
mathematics. WES member Jennifer Glover was an integral part of the day.

Virtual STEAM event engages over 
1,000 young girls

“Taking this event online for the first time was daunting, we had to learn to 
work in different ways and embrace new technology and we didn’t know whether 
schools would buy into it with the same enthusiasm as a face-to-face event.

“Over 1,000 students registered for the event across 36 schools in 
Northamptonshire, Hertfordshire and Bedfordshire and the feedback received 
was fantastic. Teachers enjoyed the fact that students could access real-life careers 
information without having to travel a long way to get it and pupils commented on 
learning about the wide variety of work scientists do and how there are multiple 
ways of solving a problem.” 

WES member Jennifer Glover is a PhD student at Loughborough University and 
an active member of the Leicestershire STEM Ambassadors. She hosted the event 
with a fellow student and said: “I think visibility and role models for young women 
are so important. We might be in 2020 but how many people can name a female 
engineer? It can be hard for young girls to see themselves in careers that are 
‘typically’ male so it’s vital we educate early and showcase the amazing careers 
that exist within the world of STEAM. We need to engage a diverse audience and 
show them how they can add value to these professions and have the talent and 
skill that is needed.”

The speakers and partners involved with the event were carefully selected to 
showcase each aspect of what STEAM represents and celebrating the A (Arts) in 
STEAM was locally-based creative education company, Fabula Arts.

 

Jennifer Glover


