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Further Information 
 

Job title University Lectureships in Mechanics and Materials 

Grade 9 

Salary £41, 526 - £52,559   

Staff Group Academic 

Department / Institution Department of Engineering  

Role-specific information 

Applications are invited for two University Lectureships in Mechanics and Materials Engineering, to be 
known as the ‘Granta Design University Lectureships in Engineering’.  

One University Lectureship is primarily an experimental position, with an emphasis on coupled phenomena 
in the mechanics of materials. The applicant may also support their research interests with appropriate 
theoretical research where appropriate. The field includes the intersection of mechanics and chemistry, 
solid-fluid interactions and thermo-mechanics. Typical applications are energy materials (for example for the 
conversion and storage of energy for ‘green machines’) and additive manufacture, but other application 
areas are welcomed. 

The other University Lectureship is primarily in the area of data-driven methods in mechanical engineering. 
The successful applicant will need to demonstrate a strong interest in developing and applying novel 
methods to solve societal challenges. Applications include, but are not limited to, probabilistic methods for 
inverse problems, data-driven methods for structural health monitoring, and application of machine learning 
methods to mechanics and materials problems.  

Together these posts are anticipated to strengthen the Engineering Department's research in mechanics 
and materials engineering, with applications particularly encouraged in areas relating to sustainable 
engineering and the development of “green machines”. In this context a “machine” is seen as any device 
that may use, store, or generate energy. New greener solutions will require fundamental research in 
mechanics and materials engineering, ranging from detailed components (for example electrical materials, 
batteries, mechanical design) to whole system design and usage (for example vehicle fleets, power 
generation devices, digital twins).  

The University Lectureships will be based in the Materials, Mechanics and Design Division in the 
Engineering Department, but with collaboration expected with other Divisions in the Engineering 
Department, with other Departments in the University and more widely. The lecturers will be expected to 
develop strong externally funded, globally recognised research programs and to participate in the teaching 
mission of the Mechanics, Materials and Design Division as well as the wider Engineering Department.  

Key Responsibilities 
Research 
All Lecturers are expected to develop their own research portfolio, including winning research grants and 
recruiting research students. It is essential that the appointee plays a full part in ensuring that the 
Department maintains its top rank research rating. Lecturers are expected to establish an independent 
theme of research, as well as collaborating with others in related fields. Candidates will demonstrate clear 
evidence of a strong publication track record commensurate with career stage. Experience of working with in 
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collaborative projects will be essential. A start-up package is available to support the development of a 
research portfolio. 

The positions fall within the Applied Mechanics and Materials Engineering Groups of the Mechanics, 
Materials and Design Division of the Department of Engineering (Division C). Division C is one of six 
academic Divisions, with the others being: (A) Energy, Fluid Mechanics, and Turbomachinery; (B) Electrical 
Engineering; (D) Civil Engineering; (E) Manufacturing and Management and (F) Information Engineering. 
The Department operates as a single entity, and research collaboration across the Divisions is encouraged 
and expected. The Applied Mechanics Group spans a broad range of methods and applications in 
Mechanics including: the development of computational methods; dynamics and vibration applied to 
structures; development of micro-electro-mechanical devices; climate repair; transportation research in 
freight transport, vehicle dynamics and driver interaction. The Materials Engineering Group applies 
engineering principles to further our understanding of the behaviour of materials, and includes research into 
battery materials; lightweight structural materials; bulk superconductors and micro-architectured materials. 
Further details about the Divisions, the Research Themes and the Department can be found on the 
Departmental website (www.eng.cam.ac.uk).  
 
Teaching 
Almost all undergraduates in Engineering take a 4-year course leading to the MEng degree. The 
Engineering Tripos (Course) at Cambridge consists of four parts. Part IA and Part IB examinations are taken 
by all students at the end of the first and second years respectively. Part IIA and Part IIB examinations, 
taken by about 80% of students, are at the end of the third and fourth years respectively. The remainder of 
students take the Manufacturing Engineering Tripos, Management Studies Tripos or the Chemical 
Engineering Tripos. 
 
At the Part I undergraduate level, courses cover the foundations of engineering common to all of the main 
disciplines. At the Part II level, the courses are modular and become more specialised, especially in the 4th 
year where courses often include aspects of current research. In the 4th year, students also do a major 
project and all staff are expected to propose and supervise projects. These can range from software 
development and basic experimentation through to mini-research projects.  
 
The teaching responsibilities associated with this post lie across all four years of the undergraduate course, 
contributing to undergraduate courses, laboratory coursework, student projects (including Part I integrated 
design projects, IIA projects and IIB individual projects), examining and supervising of post-graduate 
students. Teaching duties are reviewed annually to ensure a fair allocation of load. Further details regarding 
the undergraduate course can be found on the Departmental website. 

Person Profile  
This section details the knowledge, skills and experience we require for the role. 
 
Education, qualifications 
and Suitability 

Educated to degree level, normally with a PhD in a relevant specialist 
subject area  
 
Relevant Experience or potential since completion of degree and/or PhD  
 

Specialist knowledge & 
skills 

Compatibility with existing research activities within the Applied Mechanics 
and Materials Engineering Groups of the Mechanics, Materials and Design 
Division. 
 
Evidence of high quality research outputs 
 
Evidence of collaborations or potential for collaborations if an Early Career 
Researcher 
 
Evidence of funding or potential to obtain funding if an Early Career 
Researcher 

http://www.eng.cam.ac.uk/
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Interpersonal & 
communication skills 

Evidence of high quality talks and presentations (invited and conference) 
 
Evidence of teaching capability in a wide range of disciplines 
 

Relevant experience Teaching experience in a wide range of disciplines at undergraduate, 
graduate and post-experience levels 
 
Graduate student supervision and assessment 
 
(as appropriate for career stage) 

Additional requirements Desirable characteristics would include: 
 

• Willingness to lead research collaborations 
• Membership of relevant professional bodies 
• Experience of administrative roles/duties  

 

Terms and Conditions  
Location Department of Engineering, Trumpington Street, Cambridge, CB2 1PZ  

Working pattern Full-time 

Hours of work There are no conditions relating to hours and times of work but you are expected to 
work such hours and days as are reasonably necessary for the proper performance of 
your duties. Your times of work should be agreed between you and your head of 
institution. 

Length of 
appointment 

The appointment to a University Lectureship will be for a probationary period of five 
years, subject to satisfactory performance, with appointment to the retiring age 
thereafter. 

Probation period Five Years for a University Lecturer 
 
The details of the Department’s probationary scheme are made available on 
appointment. 

Annual leave Subject to compliance with the Statutes and Ordinances relating to leave, full time 
officers are entitled in any holiday year to take a minimum of 28 days annual paid 
holiday. These periods are inclusive of public holidays that fall outside Full Term. 

Pension 
eligibility Universities Superannuation Scheme (USS)  

Pension scheme details, including information about the legal requirement for the 
University to automatically enrol its eligible job holders into a qualifying workplace 
pension scheme from 1 March 2013, is available at: 
http://www.pensions.admin.cam.ac.uk/. 

Retirement age For established academic staff, the University operates a retirement age which is at 
the end of the academical year in which the University officer reaches the age of 67. 

Pre-Employment Checks 
Right to work in the UK  
 
We have a legal responsibility to ensure that you have the right to work in the UK before you can start 
working for us. If you do not have the right to work in the UK already, any offer of employment we make to 
you will be conditional upon you gaining it. If you need further information, you may find the Right to Work 
page within the ‘Applying for a job’ section of the University’s Job Opportunities pages helpful (please see 
http://www.jobs.cam.ac.uk/right/have/).  
 

http://www.pensions.admin.cam.ac.uk/
http://www.jobs.cam.ac.uk/right/have/
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Health declaration 
Once an offer of employment has been made the successful candidate will be required to complete a work 
health declaration form.  
 
Qualifications  
The person specification for this position lists qualifications that are essential and/or desirable. Please note 
that if you are offered the post you will be asked to provide your relevant original certificates of these 
qualifications. 
References  
Offers of appointment will be subject to the receipt of satisfactory references. 
 

Application Process 
 
To submit an application for this vacancy, please click on the link in the ‘Apply online’ section of the advert 
published on the University’s Job Opportunities pages. This will route you to the University’s Web 
Recruitment System, where you will need to register an account (if you have not already) and log in before 
completing the online application form. In addition to this, please ensure that you upload the application 
documentation as follows: 
 

• Curriculum Vitae (CV) 
• A publication list  
• Statement (no more than two pages) of professional, teaching and research experience and 

describe your future research plans 
 
Indicate which of the two posts you wish to be considered for in your statement document. If you upload any 
additional documents which have not been requested, we will not be able to consider these as part of your 
application.  
 
The closing date for applications is Sunday 28th February 2021. If you have any questions about this 
vacancy or the application process, please contact the HR Office (hr-office@eng.cam.ac.uk, +44 (0) 1223 
332615. 
 
The interviewing panel will meet soon after the closing date to produce a short-list; references may be 
solicited. Short-listed candidates will be invited to attend online meetings with staff, give a short 
seminar/lecture and attend an online formal interview, expected to be in late April or early May 2021.  
 
Informal enquiries may be made to Professor Michael Sutcliffe (mpfs@eng.cam.ac.uk) +44 (0) 1223 332996. 

 

 

 

 

 

 

mailto:hr-office@eng.cam.ac.uk
mailto:mpfs@eng.cam.ac.uk
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General Information 

The University of Cambridge 

The University of Cambridge is one of the world’s oldest and most successful universities. We are a 
renowned centre for research, education, and scholarship that makes a significant contribution to society. 
The University is consistently ranked amongst the top universities in the world. Our affiliates have won more 
Nobel Prizes than any other University.  
 
Our sustained pursuit of academic excellence is built on a long history of first-class teaching and research 
within a distinctive collegiate system. For eight centuries our ideas and innovations have shaped the world. 
Our principal goal is to remain one of the world’s leading universities in an increasingly competitive global 
higher education sector. Today the University of Cambridge is at the centre of a cluster of over 4,300 
businesses employing 58,000 people.  
 
Our capital investment projects include the West Cambridge site, the North West Cambridge development 
and the growth of the Biomedical Campus in the south of the city. The North West Cambridge development 
includes the opening of a primary school – the first in the UK to be managed by a University. So we are 
deeply embedded in, and committed to serving, our local community. These are all conspicuous signs of a 
University that is not only adapting to new needs, but also anticipating the future.   
 
Our mission is to contribute to society through the pursuit of education, learning, and research at the highest 
international levels of excellence. Our core values are: 
 

• freedom of thought and expression; and 
• freedom from discrimination. 

 
About Us 
The University is one of the world's leading academic centres. It comprises 150 faculties and departments, 
together with a central administration and other institutions. Our institutions, museums and collections are a 
world-class resource for researchers, students and members of the public representing one of the country’s 
highest concentrations of internationally important collections. 
 
The University has an annual income of £2 billion. Research income, won competitively from the UK 
Research Councils, the European Union (EU), major charities and industry, exceeds £500 million per annum 
and continues to grow.  
 
The Colleges and the University remain committed to admitting the best students regardless of their 
background and to investing considerable resources both in widening access and financial support. The 31 
Colleges are self-governing, separate legal entities which appoint their own staff. Many academic staff are 
invited to join a College as a Teaching Fellow, which provides a further social and intellectual dimension. 
The Colleges admit students, provide student accommodation and deliver small group teaching. The 
University awards degrees and its faculties and departments provide lectures and seminars for students and 
determine the syllabi for teaching and conducting research. 
 
Our instinct for seeking out excellence and setting up enduring and mutually beneficial collaborations has 
led us to establish strategic partnerships across the globe. Whether it is the successful Cambridge-Africa 
Programme involving universities in Ghana, Uganda and elsewhere on the African continent; or the close 
association with the government of India to pursue new research in crop science; or the creation, with 
Germany’s Max Planck Institutes, of a Cambridge-based centre for the study of ethics, human economy and 
social change – international partnerships are now an inextricable part of the University’s make-up. 
 
There is much more information about the University at http://www.cam.ac.uk/univ/works/index.html which 
we hope you will find helpful. 

 

http://www.cam.ac.uk/univ/works/index.html
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The Department of Engineering 
The Department of Engineering is the largest department at the University of Cambridge and one of the 
leading centres of engineering in the world. Renowned for both its teaching and research, the Department's 
aim is to address the world's most pressing challenges with science and technology. To achieve this aim, 
the Department collaborates with other disciplines, institutions, companies and entrepreneurs. Cross-linking 
themes foster connections. A major philanthropic development programme within the Department's strategy 
will create new academic posts, fund new studentships, regenerate and extend facilities, and support 
outreach to schools. 
 
Since its foundation in 1875, the Department of Engineering has grown to become the largest department in 
the University and the largest integrated engineering department in the UK with approximately 150 faculty, 
260 contract research staff and research fellows, 650 research students, and 1200 undergraduates. 
 
Growth throughout its history has been consistently strong. For instance, between 2000 and 2013, research 
expenditure tripled, the number of contract research staff more than doubled, and the number of research 
students nearly doubled. Rapid growth has been coupled with greater integration through the development 
of cross-linking themes and stronger connections with other disciplines. 
 
Internationally, Cambridge leads the Times Higher Education Rankings for Engineering and Technology 
(2014-15) outside the USA, jockeying for pole position among the top four American institutions.  The REF 
2014 assessment of UK research showed that Cambridge has the greatest concentration of world-leading 
engineering research in the country and the best environment for engineering research with a perfect score 
unrivalled by any other general engineering submission.  The combination of academic excellence and a 
superb environment enabled Cambridge to deliver the highest concentration of world-leading impact in 
general engineering, creating real benefits to industry and society more widely.   
 
The Department has six academic divisions which represent core strengths.  They build teams and facilities 
that can maintain and develop leading positions in engineering disciplines.  The Head of Department is 
Professor Richard Prager and the successful applicant will be assigned to Division C upon appointment. The 
Head of Division C is Professor Michael Sutcliffe. 
 
A Energy, fluid mechanics and turbomachinery - build on research in fluid mechanics and 

thermodynamics to develop a systems view of energy generation and utilisation, particularly in 
ground and air transport, to mitigate environmental impact.  

 
B Electrical engineering - pursue fundamental electrical, electronic and photonic research at the 

material, device and system levels with a focus on creating integrated solutions in the fields of 
nanotechnology, sensing, energy generation, energy conversion, displays and communications.  

 
C Mechanics, materials and design - extend fundamental and applied research in mechanics, 

materials, and design, exploiting cross-disciplinary partnerships across the University; and build on 
existing strengths to develop excellence in bioengineering and healthcare systems research.  

 
D Civil engineering - advance the mechanics of civil and structural engineering systems within the 

broader context of the design, construction and operation of sustainable infrastructure and the 
stewardship of Earth's resources and environment  

 
E Manufacturing and management - develop new understanding of manufacturing technology, 

operations, strategy and policy, in close partnership with industry, in order to improve industrial 
performance.  

 
F Information engineering - develop fundamental theory and applications relating to the generation, 

distribution, analysis and use of information in engineering and biological systems.  
 
 
 
 
 



  Page 7 of 10 
 

The quality of the staff and research students within these divisions are the key to the Department’s 
success. Their recruitment is driven by the aim to create “world-leading engineering knowledge,” so the 
Department seeks and attracts the best candidates in the world. Academics are sought who can both 
increase the strength of a research discipline within a division and also connect across the Department 
through strategic themes. Recruitment is also used to maintain a healthy balance of new blood and 
experienced staff across the Department. In addition, there is a drive to increase the number of female 
academics (Women in Engineering - http://www-womeninengineering.eng.cam.ac.uk). Students and 
postdoctoral researchers are an important output of the Department, but also provide excellent gearing for 
academics to build research capacity, so further growth in numbers and improved training is planned. 

The Department is committed to promoting gender equality as part of a landscape of encouraging diversity, 
tolerance and a culture of mutual support. The dedicated Diversity Committee oversees equality, diversity 
and inclusion related activities in the Department, and holds regular events to promote Engineering to 
under-represented groups. The Department was first granted an Athena SWAN Silver Award in 2017, which 
was renewed in September 2020 to recognise the Department’s ongoing commitment to advancing the 
careers of women in STEMM. The Department of Engineering continues to make excellent progress 
towards achieving gender balance amongst its staff and students. More information on the Athena SWAN 
Charter can be found here. 
 
More information on the Department can be found at www.eng.cam.ac.uk. 

What the University can offer you 
Working at Cambridge you will join a diverse, talented and innovative community, with more than 18,000 
students and over 16,000 staff from all walks of life and corners of the world.  

The University continually explores strategies to attract and retain the best people. It is committed to 
supporting its staff to achieve their best. We are a fair, diverse and inclusive society and we believe our staff 
are our greatest asset. There is strong commitment to developing institutional leadership and supporting and 
encouraging staff development at all levels.  

We offer a variety of roles including academic, research, professional, managerial and support roles. We 
also offer extensive benefits and excellent learning opportunities within a stimulating working environment.  

The University’s estate is undergoing the most significant transformation in its history. Cambridge has been 
able to create a new science and technology campus to the west of the city centre, and is now expanding 
further to the north west of Cambridge including investing in affordable homes for University key workers 
and community facilities. Even with our continued development, the University remains within walking or 
cycling distance across the campus. The University is a major partner on the Cambridge Biomedical 
Campus and we continue to redevelop our historic city centre sites demonstrating our determination to 
ensure that we can offer the best facilities and opportunities for our staff and students.  

We offer a comprehensive reward package to attract, motivate and retain high performing staff at all levels 
and in all areas of work. The University offers a wide range of competitive benefits, from family leave 
entitlement, to shopping and travel discount schemes. Our generous annual leave package contributes to 
the positive wellbeing of our University employees. Sabbatical leave enables academics to focus on 
research and scholarship, whilst still maintaining their full salary. The University also has a career break 
scheme for academic and academic-related staff, with additional flexible working policies for all other staff.  

 
CAMbens employee benefits  
We offer a CAMbens scheme for University employees, providing access to online and in-store shopping 
discounts and cashback. With more than 2,000 participating retailers, employees can save money on a wide 
range of household expenses, from groceries and clothes, to holidays and insurance and much more. A 
range of local discounts are also available, helping employees to save money whilst also supporting local 
Cambridge businesses. CAMbens Cars and CAMbens Cycle to Work salary sacrifice schemes are also 
available, which enable employees to save money on transport costs. A 10% discount rate on the purchase 
of train season tickets, bulk buy tickets and an interest free travel to work loan are also available for staff of 
the University of Cambridge. 

 

http://www-womeninengineering.eng.cam.ac.uk/
https://www.advance-he.ac.uk/equality-charters/athena-swan-charter
http://www.eng.cam.ac.uk/
http://www.hr.admin.cam.ac.uk/hr-staff/information-staff/staff-guide/terms-employment/hours-work
http://www.hr.admin.cam.ac.uk/hr-staff/information-staff/staff-guide/terms-employment/hours-work
http://www.environment.admin.cam.ac.uk/what-are-we-doing/travel/train
http://www.environment.admin.cam.ac.uk/what-are-we-doing/travel/train
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Family-friendly policies 
The University recognises the importance of supporting its staff. We have a range of family-friendly policies 
to aid employees’ work-life balance including a generous maternity, adoption and shared parental leave 
entitlement of 18 weeks full pay and emergency family care support via My Family Care. Other family-
friendly support includes: 
 
Our highly regarded workplace nurseries, a childcare salary exchange scheme and a high quality holiday 
Playscheme may be available to help support University employees with caring responsibilities (subject to 
demand and qualifying criteria). Further childcare information can be found here: 
https://www.childcare.admin.cam.ac.uk/  
 
The Newcomers and Visiting Scholars Group is an organisation within the University run by volunteers 
whose aim is to help newly arrived wives, husbands, partners and families of Visiting Scholars and members 
of the University to settle in Cambridge and give them an opportunity to meet local people. The Office of 
Postdoctoral Affairs supports the postdoctoral community within Cambridge. Further details are available 
here: https://www.opda.cam.ac.uk/  
 
Your wellbeing  
The University’s Sport Centre, Counselling Services and Occupational Health are just some of the support 
services available to University employees to promote their physical and mental wellbeing. There are many 
societies in Cambridge catering for almost every taste and interest. Whether you want to take part in a sport, 
participate in music or drama, pursue a hobby, or join a political group, you will almost certainly find that a 
society exists for this purpose.  

The University also hosts the Cambridge Science Festival and Cambridge Festival of Ideas, as well as Open 
Cambridge weekend, which together attract over 50,000 visitors per year. The festivals are a great 
opportunity to get your first taste of public engagement, through volunteering, supporting hands-on activities 
or proposing a talk.  

Pay and benefits 
The University salary structure includes automatic service-related pay progression in many of its grades and 
an annual cost of living increase. In addition to this, employees are rewarded for outstanding contribution 
through a number of regular pay progression schemes. The University offers attractive pensions schemes 
for employees, with an additional benefit of a salary exchange arrangement providing tax and national 
insurance savings. Payroll giving is also a simple, tax-efficient way for employees to make monthly 
donations to charity.  
 
Relocation Support 
The University recognises the importance of helping individuals to move and settle into a new area. We 
provide support and guidance to those relocating internationally or domestically to take up a post at the 
University of Cambridge, liaising with other University offices and selected partners to ensure 
comprehensive relocation support is available. This includes: accommodation, childcare, schools, banking, 
immigration and transport. If you would like further information, please visit the following website:  
https://www.accommodation.cam.ac.uk/relocation 
 
The Shared Equity Scheme and the Reimbursement of Relocation Expenses Scheme provide financial 
assistance to qualifying new members of staff with the costs of relocating to Cambridge.  
 
Accommodation Service 
The University Accommodation Service helps staff, students and visiting scholars who are affiliated to the 
University in their search for suitable accommodation in Cambridge. The dedicated accommodation team 
can provide access to a wide range of University-owned furnished and unfurnished properties, and has a 
database of private sector accommodation available for short and long-term lets. For further information and 
to register with this free service please visit https://www.accommodation.cam.ac.uk/ 
 
 
 
 
 
 

https://www.childcare.admin.cam.ac.uk/
http://www.accommodation.cam.ac.uk/nvs
https://www.opda.cam.ac.uk/
http://www.sciencefestival.cam.ac.uk/
http://www.festivalofideas.cam.ac.uk/
http://www.opencambridge.cam.ac.uk/
http://www.opencambridge.cam.ac.uk/
https://www.accommodation.cam.ac.uk/relocation
https://www.accommodation.cam.ac.uk/
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Equality & diversity  
The University has built its excellence on the diversity of its staff and student community. We aim to be a 
leader in fostering equality and inclusion, and in promoting respect and a sense of belonging for all. We 
encourage applications from all sections of society. All appointments are made on the basis of merit. We 
have an Equal Opportunities Policy, along with a range of diversity networks for women, black and minority 
ethnic and lesbian, gay, bisexual and transgender staff. More details are available here:  
http://www.equality.admin.cam.ac.uk/ 

The University has a bronze Race Equality Charter aware, with framework for improving the representation, 
progression and success of minority ethnic staff and students within higher education. Furthermore, the 
University’s Athena SWAN award recognises and celebrates good practice in recruiting, retaining and 
promoting women. 

Development opportunities  
We support new employees to settle in through various activities. The encouragement of career 
development for all staff is one of the University's values and we put this into practice through various 
services and initiatives. Our Personal and Professional Development Department provides development 
opportunities and courses for all University employees. These include face-to-face sessions, online learning 
modules and webinars. Employees may also apply for financial support to undertake training that will lead to 
a qualification. We offer reduced staff fees for University of Cambridge graduate courses and the opportunity 
to attend lectures and seminars held by University departments and institutions. The CareerStart@Cam 
programme also supports employees in assistant staff roles who do not hold higher education qualifications 
to develop their skills, experience and qualifications.  
 
Other Benefits 
Sabbatical Leave 
Cambridge is unusual in having statutory provision for leave of absence of one term for every six terms of 
service.  The privilege must be applied for but is not unreasonably withheld.  Teaching staff use this 
opportunity for study and research.  A maximum of 18 terms may be accumulated at a time, to give one year 
of leave for six years of service. 
 
College Membership 
Most Lecturers are Fellows of a College.  College fellows are usually required to enter into a teaching 
commitment for the college, in return for which they are typically paid an additional salary of £4000 - £5000.  
Additional college benefits usually include free meals, travel grants and assistance with accommodation or 
home loans.  Lecturers may also retain external income which they receive from book royalties, 
consultancies, etc. 

Information if you have a Disability 
The University welcomes applications from individuals with disabilities. We are committed to ensuring fair 
treatment throughout the recruitment process. We will make adjustments to enable applicants to compete to 
the best of their ability wherever it is reasonable to do so and, if successful, to assist them during their 
employment.  

Information for disabled applicants is available at http:// www.admin.cam.ac.uk/offices/hr/staff/ disabled/  

We encourage you to declare any disability that you may have, and any reasonable adjustments that you 
may require, in the section provided for this purpose in the application form. This will enable us to 
accommodate your needs throughout the process as required.  However, applicants and employees may 
declare a disability at any time. 

 

 

http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.hr.admin.cam.ac.uk/pay-benefits/cambens-employee-benefits/travel/travel-work-loan
http://www.equality.admin.cam.ac.uk/
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If you prefer to discuss any special arrangements connected with a disability, please contact the HR Office, 
who are responsible for recruitment to this position, on 01223 332615 or by email on hr-
office@eng.cam.ac.uk   Alternatively, you may contact the HR Business Manager responsible for the 
department you are applying to via hrenquiries@admin.cam.ac.uk. 
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