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From the 
editor’s desk
Recently we have become used 
to hearing terms like ‘community 
support’, ‘together we make a 
difference’, ‘we stand as one’, they 
have become every day expressions 
championed by a society keen to 
battle through unchartered territory. 
However, in a seemingly disconnected 
world, a large number of us have 
become more connected, more 
thoughtful and more supportive. Whilst 
this might be a revelation for some, at 
WES this is nothing new!

Although things are in many ways 
different now, on a day to day basis 
and with regards regular activities, in 
essence the reality is that engineers 
are skilled in embracing creativity, 
flexibility, resilience and have the 
ability to manage risk and respond 
accordingly. It is what makes the 
discipline so exciting. Let’s be clear, 
I am not advocating the notion that 
the current situation the world finds 
itself in is a positive thing, of course 
it is not, but for engineers this is a 
matter of looking at processes and 
working with scientists and medical 
professionals, plus logistics specialists 
and entrepreneurs, to help the wider 
population cope with a situation with no 
precedence and no guarantees and to 
ultimately solve the dilemma.

It is a time to show what engineering 
can do for the world, with all its 
critical humanitarian possibilities. It is 
also a time for collective efforts and 
collaborative responses with a desire 

Lynn Postle, FICME

wes1919

@wes1919

Women’s 
Engineering Society

and a necessity to embrace a diverse 
group of men and women with varying 
cultures and rich heritage. There is 
no better way to connect than to be a 
part of a group of people with similar 
objectives such as WES. Our Partners 
and our Members understand this 
and we are delighted to welcome a 
constant stream of new contributors. 
Whether for networking purposes, 
advice, guidance or pure fun, being 
a part of a broader team is beneficial 
for our wellbeing. Together we are 
stronger, we can make a greater 
difference and we can certainly be 
heard more loudly and clearly. We are 
a community.

We are in the midst of a complex 
situation and we will face tough 
decisions and difficult times, but as the 
reports and initiatives published in this 
issue of The Woman Engineer indicate, 
we will engineer a solution through 
inclusivity, diversity and team spirit.

Next issue contribution deadline –      
10 October 2020

President’s Message
In these continuing strange times I am 
incredibly proud of, and grateful to staff, 
Trustees, Members and Partners of WES 
who have enabled us to continue with all 
of our work remotely. It was incredible to 
see how well the team managed to set up a 
hugely successful and well received INWED 
event and still present the WE50 Women 
in Sustainability! The Partner events have 
also been very well supported and received 
great feedback, which is fabulous to see. 

One other key moment in the last few 
weeks for the Society was the EGM in June 
where we passed the updated Articles. 
These will help us to have a more flexible 
approach and ensure that we have the 
right focus to best support our Members 
in the future. The transition from the more 
formal Council to more adaptive Directors’ 
Committees will help to drive growth and 
provide more opportunities for you to get 
involved so that we deliver the programmes 
and events that you value. I have no 
doubt that we will continue to grow and 
evolve over the coming years with this new 
construct and very much look forward to the 
first outputs from the Committees.

Please do stay safe in these periods of 
prolonged uncertainty and continual juggling 
and remember to look after yourself. How 
we are currently working can be really 
challenging and I for one definitely have 
very blurred work/life balance lines at the 
moment. We are very grateful for your 
continued support.
Dawn Childs MA MDA BEng CEng FICE FIMechE 
FRAeS FWESdon’t miss

Check the WES website for more events and updates
www.wes.org.uk or contact Events Manager Jo Weaver,
email: jo.weaver@wes.org.uk
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I am a Flight Systems Engineer at BAE Systems in Preston. Location is important as I 
live in Liverpool which meant commuting for approximately 100 miles a day! Although 

this could be a pain in rush hour traffic, this was my normal. Everything changed during 
the pandemic and I suddenly found myself living in this new normal. Now, I’m working 
from home and no longer spending around three hours of my day in a car. 

I’ve been a fan of lapel pins and own around 300 plus different pins. I remember 
being in my element on my honeymoon in Japan, looking out for them wherever we 
went. There was an idea in my head of a pin that I wanted for myself, I drew it out and 
thought: could I possibly get this made now that I have that little bit of extra spare time? 
I wanted to give something back and if that could promote women in engineering at 
the same time then even better. A few months later, after a lot of researching, planning, 
developing and nervousness over many evenings, my first 100 pins were suddenly in 
my hands. 

The scariest part was putting them out into the world through social media but looking 
back there was no reason to be so worried. The support was overwhelming, with the 

WES Member Krystina 
Pearson-Rampeearee has 
designed her own pin badge 
and is donating £1.50 from 
each sale to WES. Here she 
explains how the idea came 
about and why it is important 
for her to spread the word. 

first batch selling out in under 48 hours, 
raising £138.00 for WES, which I rounded 
up to £150.00 from the proceeds. I have 
even received international sales and 
pre-orders from America, Chile, Germany, 
Malaysia, Australia and more.  

This whole experience has been new 
to me, I have never sold anything online 
before. My intention was to give women 
something that they can proudly show part 
of their identity with. I hope that the pins 
can ‘engineer’ a conversation with people 
that see them so that our stories can be 
shared. You never know who may be 
inspired by someone’s story.

Pinpointing a fantastic idea

Scotland Cluster
Lorna Bennet reports from the Scotland Cluster

WES Scotland has hosted seven virtual meetings, every other 
Sunday evening, which have included five presentations from 
members about their work:

 � Nina Baker – shared her experience and challenges of 
continuing her ‘Research in the time of COVID-19’.  

 � Lorna Bennet – presented on ‘Innovations in offshore renewable 
energy’ with ORE Catapult.

 � Anne Madsen – spoke about generating energy from waste in 
her presentation ‘Burning crap’.

 � Larisa Schelkin arranged for her colleague, Dr Charlie Pellerin, 
to talk about his experience working with NASA.  

 � Mamta Singhal – considered ‘Toy engineering’. 
 � Katherine Kirk – enthused about ‘Women making aero engines 
in Scotland in World War 1’. 

 � Ifeyinwa Kanu – presented on ‘Ending edible food waste and 
creating sustainable material from inedible food waste’.

It has been great to see new faces amongst our regular Cluster 
members. Members from across the whole of Scotland joined 
us from the Borders to the Highlands and our furthest member 
has even dialled in from Boston, USA. As the meetings have 
proven successful and popular, we have agreed to maintain them, 
at least monthly, after all restrictions are lifted. 

Merseyside Cluster
Merseyside Cluster co-ordinators Elaine Meskhi and Rosti 
Readioff organised a virtual event prior to INWED20 with the aim 
of meeting the new members of the cluster and strengthening 
connections with existing WES members (across all the clusters). 
During the event they shared their journeys in energy systems and 
biomedical engineering respectively. This was followed by a talk 
from Kay Woodburn, Founder of Gritty People, who highlihghted 
three key ways to stay resilient in uncertain times.

Hants and Dorset Cluster 
Sotira Georgiou reports from the Hants and Dorset Cluster

In May 2020, we ran our first online webinar and networking 
session. Dr Jan Peters delivered a strengths-based session on 
navigating the COVID crisis on Zoom. The webinar introduced 
a strength lens to help cluster members focus on how to be their 
best at this time. She led several interactive activities using Zoom 
break-out rooms for discussions. 

Following on from the success of this, in summer 2020 we 
have been running a six weeks Strengths Coaching Club by Dr 
Jan Peters (Certified Clifton Strengths Coach and Past President 
of WES). Participation enabled participants to name their top five 
themes, take ownership of how they use their dominant talents 
and explore ways of mastering them.

WES Clusters respond to our new ‘virtual’ world

For more information on WES Clusters and how to get involved visit: www.wes.org.uk/clusters
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INWED 2020

We would like to say a big thank you to everyone who 
celebrated International Women in Engineering Day 2020 on 

23 June! We may have been constrained by the lockdown and social 
distancing restrictions this year but this did not dampen the spirit as 
participants around the world took part in INWED to celebrate how 
together we can ‘Shape the World’.

The 2020 campaign was bigger than ever and we were delighted 
that #INWED20 was even trending at No1 in the UK on Twitter for a while! 
By the morning of Thursday 24 June, the potential reach of the campaign had 
surpassed 103 million people around the globe! On the day, we were also 
delighted to have support on social media from The Royal Family, HRH Prince of 
Wales, The Labour Party, McLaren & Mercedes-AMG amongst many others. 

Throughout the week we were delighted by the number of organisations and 
individuals around the globe celebrating INWED 2020 virtually, all coming 
together to ‘Shape the World’ and support women in engineering! Thank you 
so much to everyone who was involved in this year’s campaign.

INWED celebrates the achievements of women in engineering and related 
roles and highlights the opportunities available to engineers of the future; this 
year the campaign partnered with UNESCO UK. Also, much appreciation to our 
official INWED 2020 sponsors – without them the campaign wouldn’t be able to 
run as it does. We would like to thank the following organisations for providing 
support: Boeing, Dialog Semiconductor, ECITB, GCHQ, Institute of Refrigeration, 
Mercedes-AMG Petronas Formula One Team, NSIRC, OPITO, Royal Academy of 
Engineering, Royal Air Force, Sonnedix, V12 Footwear and Wiley.

A virtual success
Although this year’s INWED needed a different mindset, the objectives were 
the same and in many ways the benefits of our ‘virtual’ world meant that more 
people could get involved, wherever they were in the country and whatever they 
were doing. It provided an excellent opportunity for those home-schooling to 
highlight the virtues of engineering and emphasise how rewarding a career it is.

In addition to the many events held by companies and organisations 
throughout the UK and overseas, WES hosted its own virtual event celebrating 
the end of our Centenary year, learning how to ‘Shape the World’ with a 
thought-provoking presentation from WES Honorary Secretary, Sally Sudworth, 
a welcome introduction from WES President Dawn Childs and CEO Elizabeth 
Donnelly offered a fascinating insight into the history of WES. The event 
progressed to the announcement of the Top 50 Women in Sustainability winners. 
This was followed by a fantastic panel session made up of three #WE50 winners; 
Dr Ellie Cosgrave, Professor Claire Lucas and Professor Valeska Ting, discussing 
how ‘A more sustainable world will need more women engineers.’ Titi Oliyide, 
Safety Engineer at Siemens UK, offered an inspiring conclusion to the day as our 
keynote speaker.

Over 550 people took part throughout the afternoon and we were delighted 
with the outcome and feedback for our first large scale virtual event.

Top 50 Women 
in Engineering: 
Sustainability
To celebrate INWED and the achievements 

of women in engineering, from all walks of 
life and all manner of organisations, WES once 
again announced the winners of the annual Top 
50 Women in Engineering (UK) awards, this year 
chosen for their efforts in Sustainability.

Now in its fifth year, the 2020 WE50 celebrates 
women who have made a significant contribution 
within sustainability. Winning nominees were 
required to provide evidence of their successful 
support of UNESCO’s Sustainable Development Goals 
or the Net Zero Carbon Programme. 

The #WE50 awards seek to recognise the wealth 
of female talent within engineering and related 
disciplines. The #WE50 theme changes each year to 
recognise women working in different fields and from 
varying routes into engineering.

Even in the current climate, the number and 
standard of nominations were high, emphasising the 
exceptional achievements made by women in this 
field. The WE50 awards were judged by a panel of 
industry experts.

Sally Sudworth, WE50 Head Judge, the 
Environment Agency’s National Programme Manager 
for Asset Management & FCRM Sustainability Lead 
(Net Zero Carbon Programme) and WES Honorary 
Secretary said: “The panel of judges was thrilled by 
the outstanding achievements demonstrated by all of 
the winners and were thrilled by the difference being 
made by the candidates”.

Elizabeth Donnelly, WES Chief Executive Officer 
explains why this year’s theme was sustainability. 
“The 2019 Climate Emergency Declarations followed 
unprecedented weather conditions across the 
planet. Engineers were instrumental in repairing the 
Toddbrook Dam after it collapsed in August last year, 
and it will be engineers who will provide many of the 
solutions needed to address the UN’s Sustainable 
Development Goals. We felt that it was the right time 
to showcase the amazing women who are already 
working on these issues.”

International Women in 
Engineering Day 2020

A full list of the WE50 winners is 
available at:

www.inwed.org.uk/we50/2020winners

Congratulations to all concerned
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Current Vice President of WES and the 
Tyneside and Teesside local cluster 

coordinator, Jo Douglas-Harris spoke about 
her passion for engineering. Graduating with 
a degree in Chemistry, Jo chose to pursue 
further education in the form of a PhD. It was 
by chance that Jo ended up in the engineering 
sector and she says she loves it – choosing 
to get involved in WES Bath cluster, with 
the aim of letting more young people know 
about STEM. Jo is passionate about promoting 
STEM to young people and wants to make 
engineering an inclusive place where people 
want to stay. Much of the work she undertakes 
with WES focusses on addressing the ‘leaky 
pipeline’, in which engineering students pursue 
careers in other disciplines.

Originally from Romania Gabi Grasu, 
explained that engineering is appreciated 
amongst women in her native country. She has 
found the gender imbalance difficult since 
coming to the UK in 2007, whilst dealing with 
the personal challenge of learning English and 
becoming an official UK citizen in 2013. She 
explained that we should NOT be afraid of 
challenges, and she questions why in the UK 
there is such a low number of women working 
in both engineering and STEM. She said: “British 
women have huge potential since stepping in 
since the war”. But today, Gabi is grateful that 
female engineers from all ethnicities give us 
hope for a more diverse future workforce. 

Principal of Middlesbrough College, Zoe 
Lewis has been named as an inspirational leader 
of the year, for her work. Dropping out of A 
levels as she wanted to work, she completed an 
accountant apprenticeship at Middlesbrough 
College – a route which she champions for the 
future generation as she wants to encourage 
students to undertake work experience, 
to develop valuable skills. Currently, 
Middlesbrough College has strong emphasis 
on STEM subjects, particularly celebrating 
diversity within STEM. The college has doubled 
the number of girls studying science and tripled 
the number of girls studying engineering. She 
discussed her agenda at the college to improve 
“T” level uptake – technical-levels equivalent 
to A-levels, which she explains at this current 
time with the rise of COVID-19 is now more 
important than ever, because the value of 
technology has been shown. The course features 
an industrial placement and launches next year!

Our fourth speaker was Nicola Hill – a 
geography graduate turned transport planner, 
working at Arup. Nicola is currently the chair 

for the CIHT (Chartered Institute of Highways 
and Transportation) North East and Cumbria 
branch. She spoke about how inclusion issues 
leak through into her work in the transport 
sector – such as the smaller priority in our 
society for methods of transport for people 
without cars, which are usually women and 
those from poorer backgrounds. Currently 
at Arup, there are seven per cent BAME, 37 
per cent females and three per cent LGBTQ+ 
staff. She described the number of different 
schemes Arup runs to encourage diversity and 
inclusion and challenge negative behaviour 
relating to these topics. These include: ‘respect 
at work campaign’, mandatory e-learning 
courses and personal inclusion pledges. Nicola 
noted that the diversity issues “run deep 
within the transport industry” – for example 
car manufacturers use male test dummies, 
highlighting just how important it is for us to 
challenge the gender stereotypes within the 
industry. 

Laura Hepburn, the director at Greenology, 
a recycling company aiming to end the 
plastic problem and landfill, gave an insight 
into her route to engineering. She came 
from an arts background and believes it 
is important to look at the future through 
people. “Issues should not become barriers if 
people want to work,” she said. Laura uses the 
‘chameleon vs pigeon’ theory to explain this. 
She describes ‘chameleons’ as people with 
colourful backgrounds – they have a wealth 
of knowledge which they have had to fight for 
and will show gratitude and huge determination 
when given the opportunity to achieve. On 
the other hand, pigeons, are ‘pigeonholed’. 
Pigeons don’t break out of their box; they don’t 
explore other breeds or see if they can go in 
a different direction. Greenology celebrates 
chameleons. Laura believes her staff are most 
creative and innovative when they feel safe 
and not judged. 

The construction industry was familiar to 
Laura Brown, a group BIM Manager at Bowmer 
& Kirkland, having family working in roles 
in the sector. Laura believes that diversity 
and inclusion should be second nature within 
the industry – stating that everyone has a 
voice, and in order to take value from these 
differences, all should be listened to! Laura also 
highlighted the importance that the industry 
is continually developing; explaining that 
when she was younger, the job she is currently 
undertaking didn’t exist. Laura is a part of 
the inclusion group for the ICE (Institution of 

Civil Engineers) and her work on inclusion goes 
beyond just the industry itself – she described 
the challenges of ensuring that ICE meetings are 
inclusive too, such as the time of the meetings 
or the platform in which they are being held. 
Laura also warns that: “making something more 
diverse should not exclude those in the main 
demographic groups”.

The final presentation of the night was a 
surprise guest speaker – Chi Onwurah, the 
Labour MP for Newcastle-upon-Tyne. Chi is 
chartered in electrical engineering. She says 
that Parliament is the most diverse place she 
has worked – whilst she recognises there is still 
a long way to go to truly represent society in 
parliament, she stated that it is: “miles better 
than the engineering industry, which is way 
behind”. Chi explained that everyone in The 
House recognises the importance of diversity in 
both politics and engineering. She also seems 
saddened by the small increase of females 
at her university, Imperial London, that chose 
to study engineering 30 years after herself 
– rising just three percent, from 12 to 15 per 
cent. Chi believes that engineering is vital for 
humanity to progress, highlighting her belief 
that it is the most caring industry; from enabling 
global communication to tackling issues such 
as the provision of water into the deserts. 
But whilst progression is necessary, she states 
that engineering “can’t be humane until we 
represent humanity”. She believes inclusivity 
should not be a tick-box exercise nor an 
economic add on – it should be an IMPERATIVE. 
Chi is working towards implementing diversity 
charters and investments in lifelong learning, 
along with gender and BAME payback 
schemes.

INWED 2020 Celebrations – WES Tyneside and Teesside

Shape the World
by Influencing Inclusion

To celebrate International Women in Engineering Day 2020, the WES Tyneside 
and Teesside Cluster organised a virtual event in the form of an online talk. The 
event followed the theme of ‘Shaping the World by Influencing Inclusion’ and 
people joining the call heard from seven speakers, including one special guest 
speaker! Attendees came from all over the world, including North America and the 
Middle East. The speakers discussed different inclusion topics ranging from gender 
and native language to socio-economic backgrounds – to help us all celebrate this 
year’s INWED theme - #ShapeTheWorld.

Reflection…
The event was an eye opener as those taking 
part learnt about diversity from a variety of 
perspectives and industries. But the message 
throughout was prominent – inclusivity and 
diversity is necessary in ALL walks of life. A 
huge thankyou to Tyneside and Teesside Cluster, 
Paula McMahon from Engineering Together, for 
organising this event and highlighting just how 
necessary diversity is in Shaping our World.

By Alex Mather, WES Tyne and Tees Cluster Committee Member, WES ECB Member
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news...............................................................

Isabella Curtis
Isabella completed her MEng 
in Systems Engineering at the 
University of Warwick in July 2020.  
During her time at university, 
she was heavily involved with 
Warwick’s Engineering Society. 
In 2018/19, she was elected 
to the Exec Team as Outreach 
Officer, where she organised 
and ran a range of events to 
promote engineering. One of her 
favourites was building newspaper 
towers and an aluminium foil 
circuit to power an LED at the 
top of the tower with a group of 
Brownies. She completed internships at High Speed 2 
Ltd, Tesla (California) and Hyundai (Germany) to explore 
engineering and develop her skills. She is excited to be 
joining the Engineering Graduate scheme at Boeing UK 
and she is looking forward to sharing her passion for 
engineering to inspire others.

Imisi Joseph
Imisi graduated from Imperial 
College London with a BEng 
in Electrical and Electronic 
Engineering. After a twelve-month 
placement at Jaguar Land Rover 
(JLR), where she worked in the 
battery management storage team 
for Jaguar’s first electric vehicle 
the I-Pace, she gained an MSc in 
Energy and Power Engineering in 
2017.

After completing her MSc, she 
re-joined JLR on the graduate 
scheme, with placements 
including calibration on the Jaguar I-Pace, simulations 
in the advanced driver assistance systems (ADAS) and 
public relations for Jaguar I-pace and F-type. She is 
currently a CAE Tools and Simulations Engineer within 
Powertrain and is working towards chartership with 
IMechE.

In 2014, Imisi was selected to feature in a magazine 

called Future Leaders run by Powerful Media, which 
annually celebrates 100 of the UK’s most outstanding 
black students. She is a STEM Ambassador, passionate 
about encouraging girls into engineering. She has 
represented JLR in various campus events and both 
internal and external conferences, as well as events run 
by the Engineering Development Trust (EDT). 

Alex Mathers
Alex graduated from the 
University of Leeds in 
2018 with a degree in Civil 
Engineering with Project 
Management. She has 
worked as a Graduate 
Civil Engineer at WSP 
since September 2018; 
completing a year and half 
working within the highways 
discipline before rotating 
to bridges. Alex has been 
a member of the WES 
Tyneside and Teesside 
Cluster since January 2020, 
before later joining the Early Careers Board.

Caitlin McCall
Caitlin is a Materials and 
Manufacturing Engineer at 
Swansea University where 
she is working towards 
her Engineering Doctorate 
in printed electronics 
for flexible packaging. 
She is also a Chartered 
Member of the Institution 
of Mechanical Engineers. 
Caitlin is looking forward 
to working with WES on 
the ECB board over the 
forthcoming year.

WES Early Careers Board

New faces join the team

The objective of  the ECB is to ensure WES is 
more accessible to younger members and to 

give a voice to younger engineers. Members of  
the ECB are also role models for young women 
considering a career in engineering and Isabella, 
Imisi, Alex and Caitlin will all be able to showcase 
the importance of  getting involved at an early 
age to other young women in the coming months. 
For more information about the ECB visit
www.wes.org.uk/ecb

The WES ECB is delighted to introduce four new members. 
Speaking about the injection of  more new energy, ECB 
Chair, Victoria Barbour-Smith said: “We had a lot of  
applications for the board this year and narrowing down 
our selection was really tough. We are looking forward 
to working with Isabella, Imisi, Alex and Caitlin going 
forward.”
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As part of the INWED celebrations this year, the WES 
ECB ran a poster competition for high school students 
with the theme of ‘Engineering a sustainable world’. 

We were blown away by the standard and sheer volume of 
entries we received and were so pleased that the competition 
had worldwide reach with entries from students in the UK, 
mainland Europe, North America, Asia and Australia!

Although judging was incredibly tough, we are pleased 
to announce that the winners of the competition are the 
following:

Junior
1st Place Mathmita Manimohan, age 14,
 Lady Eleanor Holles School, UK
2nd Place Mathura Manimohan, age 12,
 Lady Eleanor Holles School, UK
3rd Place Niriksha Rajanikanth, age 13,
 Sir William Perkins School, UK
 

Worldwide appeal for
POSTER COMPETITION

New 
Members
WES welcomes the following 
new members:
Tezeravorc Abebe, Jessica 
Anderson, Rebecca Barkham, 
Lizzie Barr, Shalini Booluck, 
Kerris Boulton, Ana Cantero, 
Maria Carmona, Gareth Carr, 
Rhea Ann Cherian, Melissa 
Chigubu, Heidi Christensen, 
Sophie Coke, Constance 
Crozier, Hannah Day, Pamela 
Dugdale, Natasha Dunkinson, 
Despoina Eleftheriadou, 
Katie Featherstone, Martin 
Fernandez, Ana Marina 
Ferreira-Duarte, Camilla 
Fletcher, Joshua Ford, Laura 
Frost, Barnali Ghosh, Katie 
Gilmour, Nina Glover, Rachel 
Gomes, Tina Gunnarsson, 
Janice Hall, Sandy Halliday, 
Amina Hamoud, Grace 
Handley, Amy Harris, 
Rozanne Harris, Jessica 
Harrison, Laura Hepburn, 
Anna Hills, Katie Howard, 
Rachael Humphreys, 
Nancy Ingham, Michelle 
Johnson, Imisi Joseph, Kiana 
Kamalian, Harjeet Kaur, 
Carolyne Kearey, Eleanor 
Kentish, Alyson Kerr, Hassie 
Koromah, Eftychia Koursari, 
Iva Krasteva, Oana Lazar, 
Louise Macleod, Diana 
Margarita, Kerry-Leigh Maritz, 
Mercedes Maroto-Valer, Ellie 
Marsh, Lily Marston, Shannon 
Martin, Bridgeen McCarron, 
Helen McGloin, Moyse 
McInniss, Amelia Odonnell, 
Lily Okubire, Tanya Peart, 
Ioana Price, Sally Povolotsky, 
Valentina Putrino, Jivya 
Rajesh, Stephanie Quinn, 
Laura Reed, Camila Rey da 
Rosa, Nichola Robinson, 
Lauren Russell, Kate Self, 
Mac Shearn-Miller, Darina 
Shopova, Bob Simpson, Alisa 
Stratulat, Simone Tallis, Hillary 
Taylor, Elizabeth Tennyson, 
Valeska Ting, Kusum Trikha, 
Jennifer Turay, Charlotte 
Twigg, Silvia Varagnolo, 
Jana Weber, Robyn-Jo 
Williams, Jane Wilson, 
Sharon Wilson, Natalie Wint, 
Georgia Woloszczak,  Natalie 
Woods, Mona Zuberi, Husna 
Zulkarnain

Senior 
1st Place Sophie Jones, age 17, St 

Albans High School, UK
2nd Place Ruby Ingham, age 15, 

Skipton Girls High School, 
UK

3rd Place Luke Obilo, age 15, 
Stonyhurst College, UK

The winning posters have 
been published on the INWED website, 
along with a showcase of some of the 
other outstanding entries that we 
received that we just had to share. 

Well done to the winners and to 
everyone else who took part. 

Emergence of WES Apprentice Board
The newly formed WES Apprentice Board held its first 
meeting on 23 July 2020. 

Whilst hailing from a range of disciplines and 
sectors, it quickly became obvious that Board 
Members had many experiences in common, some 
positive, some negative. Plus they are all united by a 
desire to change the way apprenticeships are often 
misrepresented and promote apprenticeships as a 
route into a rewarding career. WES Membership and 
Volunteers Manager, Cath Heslop, commented: “The 
creation of the Apprentice Board at WES is a fantastic 
opportunity for the Society to work with a group of 
talented and motivated apprentices to raise the profile 
of engineering apprenticeships and discover ways we can support them and their careers”. 

The Board comprises: Lizzie Barr (pictured), Melissa Chigubu, Natasha Dunkinson, 
Jasmine Ewers, Grace Handley, Kiana Kamalian, Shannon Martin, Camila Rey da Rosa, 
Kate Self, Jennifer Turay, Hadassah Wallace and Elaine Yip. 

Chair Lizzie Barr is keen to make a difference: “I’m so excited to have the opportunity to be a 
part of the new WES Apprentice Board, and after meeting everyone it brings me great joy to have 
found a group of young women who share the passion for engineering and apprenticeships as a 
career choice. I look forward to getting to know the rest of the Board better, and working towards 
reducing apprenticeship stigma in our society,” she told The Woman Engineer.

The Board was created by the WES Early Careers Board, and our appreciation is extended to 
ECB Chair Victoria Barbour-Smith and Vice-Chair Sotira Georgiou for their successful efforts to 
establish the Apprentice Board. Special thanks also to Dawn Fitt for her advice and guidance.
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Collaborating to Support
WES online Partner activities offer 
support and guidance during these 
challenging times. 

Connecting with our Partners and 
understanding their needs and how we 
can work together to improve diversity in 
the workplace is an ongoing requirement, 
one which cannot be side-lined even during a global pandemic. To continue the dialogue 
and offer opportunities to engage and develop, we have been hosting monthly webinars 
for our Partners since April. In the absence of physical meetings, this has enabled us 
to keep the momentum going and build on the strong relationships we have with our 
Partners.

Inclusive leadership was the focus of our April webinar with Dawn Bonfield presenting 
along with Matt Devine of Cordant Engineering, who offered advice on recruitment and 
retention. In May we turned the spotlight on to returners with Antje Budge of Balfour 
Beatty sharing her returners story and Siobhan Endean from Unite looking at the 
subject of returning furloughed staff. June was dedicated to INWED, with the webinar in 
July concentrating on diversity and inclusion. Polly Williams, Head of D&I at the Royal 
Academy of Engineering (RaEng) spoke about the organisation’s D&I Action Plan and 
Lara Nicoll, D&I Manager at Ford divulged how the automotive giant has been tackling 
D&I in its business.

The events have been well received and we are keen to continue the activity in the 
coming months to enable Partners to connect and engage.

Get involved
As a WES Partner organisations 
have direct access to our extensive 
member network and an opportunity 
to tap into the knowledge and 
experience of other Partners 
through regular ‘networking’ events, 
currently being hosted online. 
Becoming a Partner also shows a 
commitment to investing in women.

WES offers a variety of Partner 
packages and we are currently 
supporting Partners in a broad 
range of industries including 
defence, manufacturing, utilities, 
pharmaceuticals, transport, 
professional engineering 
consultancies, construction and 
many more. 

We also have a large academic 
Partnership base, sharing our 
network with the talent of the 
future. Our Partners vary from 
multi-national corporations to 
SMEs, not for profit and education 
establishments. 
For Partnership enquiries contact 
WES Partnership Manager,
Beatrice Pryor,
email: beatrice.pryor@wes.org.uk

Partner Area
The exclusive Partner Area on the WES website has 
been developed to offer a portal of data to assist 
Partners in their quest for more inclusive places of 
work.  

This area, only available to WES Partners, focuses 
on areas of interest to organisations looking to 
continue their work with diversity and inclusion, 
drawing on the expertise of our Members and 
Partners. The Partner Area will be driven by Partner 
needs and is a place where experiences can be 
shared and support can be sought in a confidential 
manner. The area provides access to: Partner sessions and events, information sheets, useful downloads, useful Q&As, 
our people, our Partners, Mentor information, news and resources, partnership benefits and forum.

Look out for the 13 October event. Writer, 
broadcaster and D&I speaker Simon 

Fanshawe OBE has agreed to host a 
session for WES. He will give a short key 
note which will be followed by a practical 
Q&A where Partners can explore how to 
achieve significant change in the diversity of 
their staff. His approach is to frame diversity 
as a talent strategy to achieve the goals 
that your organisation, institution or team 
has set. The power that difference brings 
is to enhance the science, the research 
and the implementation of projects and 
programmes in society so that STEM 
affects people’s lives more positively. He will 
ask you to participate by bringing issues, 
opportunities and possibilities where you, 
he and the Partners on line can contribute 
to finding solutions using diversity as a lens. 
He can promise that there will no clichés, 
no motherhood and apple pie and no tick-

boxes! The time has passed for all that. He 
will show, from the last ten years’ experience 
how you can significantly improve the 
diversity of talent you hire, how you can 
create meaningful inclusion in your teams 
and bring about change that usually only 
gets talked about! He will particularly draw 
on the partnership his company, Diversity 
by Design, has with Nottingham University 
Faculty of Engineering as part of an EPSRC 
project funded under the ‘Inclusion Matters’ 
stream. The work DbD has done in that 
partnership has contributed to the Faculty 
being the only engineering department in 
the country to be awarded in May Athena 
Swan Gold. Simon will lift the fog around 
diversity and point your organisation in the 
direction of real change. Full details on this 
session will be shared shortly so look out on 
the website for more information.

Date for the Diary - The Power of Difference in STEM

www.wes.org.uk

PARTNERS

news...............................................................
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Partner News

Partner News
WES is delighted to welcome Thales, 

Dialog Semiconductor and GKN 
as our new Company Plus Partners and 
as new Company Partners: Anthony Best 
Dynamics Ltd, Burns & McDonnell, Crane 
Building Services & Utilities and Sonnedix 
UK Services Ltd. We have a new Small 
Enterprise Partner too, NovaSystems.

A special welcome to our Not for Profit 
Partners EEMUA (The Engineering Equipment 
and Materials Users Association), BESA 
(Building Engineering Services Association), 
FIND CDT EPSRC Centre for Doctoral Training 
in Future Innovation in Non-Destructive 
Evaluation and The Smallpeice Trust.

We are also extremely excited to see 
Durham University as our newest Education 
Partner. 

We are also grateful to our renewing 
Partners which include: Airbus, AstraZeneca, 
CityFibre, Cordant Engineering, Cubic, 
Cundall, DP World, Dyson Institute of 
Engineering and Technology, East Sussex 
County Council, Edinburgh Napier University, 
EPSRC, General Dynamics UK Ltd, Gratte 
Brothers, H+H Fire, Heriot-Watt University, 
Hitachi Information Control Systems, HMD 
Sealless Pumps Ltd, Imperial College London, 
Institute of Refrigeration, Metropolitan 
Police, Mott MacDonald, National Grid, 
Network Rail, Open University, QMUL 
(Queen Mary University of London), Rotork, 
Safran Landing Systems, Scottish Power, SSE 
(Scottish & Southern Energy PLC), The Society 
for Broadband Professionals (SCTE), Toyota 
Manufacturing (UK), Transport for London, 
UCL, Ulster University, Uniper Energy and 
University of Sussex. 

For WES partnership enquiries, 
contact: partners@wes.org.uk

Returner Programme
The ScottishPower Returner Programme 
provides candidates who have taken a 
career break of two years or more with 
opportunities to re-enter the STEM industry. 
With a growing skills shortage, supporting 
women back into STEM is really important. 

ScottishPower is part of the Iberdrola Group, 
one of the world’s largest integrated utility companies and a world leader in wind 
energy.

It is the first integrated energy company in the UK to generate 100 per cent green 
electricity. The company focus is on wind energy, smart grids and driving the change 
to a cleaner, electric future and it is investing over £4m every working day to make this 
happen. 

ScottishPower is committed to speeding up the transition to cleaner electric 
transport, improving air quality and over time, driving down bills – to deliver a better 
future, quicker for everyone.

The programme helps people refresh their existing skills and knowledge while 
building their confidence in a working environment through a structured pathway. 

The programme provides:
• A paid placement for nine to twelve months, starting salary of £28,400 plus 

benefits.
• An opportunity to work on some of ScottishPower’s innovative projects.
• Sociable/Virtual meetings with previous Returners on the Programme.
• A supportive induction and regular meetings with a line manager.
• Flexible working patterns.
• Opportunities to develop and update skills.
• Confidence building workshops delivered by external partners.
• A business mentor to support participants throughout the Programme.
• Guidance from a Returners Programme Manager to help with CV writing and 

applications.

How to apply:
To apply for the Returner Programme you must have had a career break of at least 
two years OR have had a STEM role that has been impacted by COVID-19. You must 
also be qualified in and/or have relevant work experience in one of the following 
areas: engineering, renewable energy, data analysis, project management, technology, 
environmental or sustainability. 

Those interested in working with ScottishPower, should send a cover letter and CV to 
Marise Nelson at: mnelson@scottishpower.com

Highlighting creativity
To celebrate International Women in Engineering Day, the WES University Groups Board (UGB) launched its first 
ever poster competition open to university students on the theme ‘Shape Your World for a Sustainable Future’.

The competition encouraged the next generation of engineers to investigate sustainability in engineering 
to achieve one or several of the Sustainable Development Goals (SDGs) at a local level (at home, university, 
supermarkets, towns...). 

As the SDGs address the global challenges the world is facing which are related to climate change, 
poverty, inequality, heath, environmental degradation, peace and justice, sustainable engineering can be 
used to benefit our local environment and community in many different ways and on different levels (aka 
sustainable engineering isn’t only about green energy, but also about making sure people have access to 
healthcare, sustainable food production and much more!). So, entrants were really encouraged to be creative! 

This poster competition was a great opportunity for students to use and improve their creative, problem 
solving and communication skills to show how versatile and meaningful engineering is, but it was also a great 
way for entrants to showcase their research or project they’ve been working on as part of their degree, as it 
aligned with one or several of the 17 SDGs.

There were two categories – one for undergraduate students and the other for postgraduate students. More information can be found on the 
INWED competitions webpage. 

On INWED 2020, the UGB also released a video showcasing all the events the 13 WES affiliated student groups organised throughout the past 
year, to show how fun and stimulating studying engineering is and to celebrate female engineering students, hoping to inspire the next generation 
of young girls to choose engineering too.  The video is available on the UGB webpage www.wes.org.uk/content/university-groups-board

University Groups Board
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The coronavirus crisis has created a new breed 
of entrepreneurs, who felt the need to make 
a difference. 1TcA (One Thought Changes All) 
brought a fully recyclable and sustainable UK 
face covering to market in collaborating with 
HeiQ Viroblock, in a matter of months. 

As Immediate Past President, I had worked 
in corporates, where decision making took 
time and involved a multitude of stakeholders, 
however the pandemic took hold and so many 
of us wanted to make a difference. Following 
my stint at the Grenfell Inquiry and no job, I 
felt the need to give back, but I recognised that 
family members at home required shielding. 
People were anxious, and still are, as we 
were all clambering for news and a sense 
of normality to return. Chance led me to join 
a mother and social entrepreneur mid-way 
through lockdown who had been supporting 
the food banks and PPE, along with two other 
mothers. Each of them unique, but with a 
common view of wanting to protect people, 
stimulate the UK job market and ensure people 
were fairly paid. 

These women had been actively working all 
hours supporting charities both domestically 
and around the world to ensure people were 
not hungry. However, they were also looking to 
test some of the existing charities in not waiting, 
but actively challenging how they did business 
to the point of 18-hour days. The power of 
Zoom calls enabled us to speak to charities in 
places like Mexico and Kenya, but also have 
dialogue with manufacturers and specialists to 
launch a face covering.

We knew 1TcA success would be through 
collaboration and that the face coverings acted 
as vectors for viruses and bacteria. There was 
a risk of fabric contamination and the transfer 

With timing being of the essence and 
wanting to go to market a few days before 
face coverings were being made mandatory on 
more than just transport, the UK manufacturer 
had to demonstrate its ability to ramp up 
instead of looking further afield to the standard 
location of China etc. Also the news of Boo Hoo 
and its ethics surrounding its manufacturing was 
critical to 1TcA. 

As mothers we wanted to not only tackle the 
issue of cross contamination and help protect 
the end user from viruses/germs/bacteria 
but we also wanted to be environmentally 
friendly. The treatment on the face covering 
ensures its longevity for up to 30 washes at 
an energy saving 30°C. The fabric offers 
durability and has a soft touch and is 
comfortable for end users to wear for extended 
periods of time. The expected life span of these 
products is approximately one year, after which 
they can be returned for recycling, thus ensuring 
a cyclical closed loop that doesn’t endanger the 
planet and maintaining the ecosystem. 

The aim of 1TcA: One Thought Changes All 
is for all net profits from the sales of 1TcA face 
coverings to go towards funding sustainable 
charity development projects in the UK and 
globally. 

The Founder of 1TcA explained: “Our 
durable and reusable face coverings offer 
an ethical and environmentally sound solution 
to worker protection. I consider it my moral 
obligation to help protect end users from 
COVID-19, as well as helping to reduce the 
environmental impact caused by wide scale use 
of disposable face masks.” 

The aim is for business to business trade 
where the company can support the UK 
economy and get people back to work. 
Contact: Raj Kumari-Byford,
Tel: 0207 520 9260,
email: contact@1tca.com or visit
www.1TcA.com

New British made sustainable, recyclable 
and reusable face masks and snoods

General News

Just launched, the Engineering UK 2020 Educational Pathways into 
Engineering Report provides a comprehensive picture of the trends 

in STEM educational participation and attainment across academic and 
technical pathways into engineering as at March 2020.

Some of the findings indicate that progress has been made – an 
increased take-up of some GCSE and A level subjects that can lead 
into engineering, while technical education reforms are also enabling 
students to be more prepared for the world of work. However, young 
people’s knowledge of engineering across all education stages still 
needs to be improved with just 42 per cent of boys and 31 per cent 
of girls saying they know what they need to do next to become an 
engineer. There is also an acute shortage of STEM subject teachers in 
secondary and further education. Almost three quarters of FE college 
principals rank engineering as the most difficult subject to recruit 
sufficiently qualified teaching staff for.

The report also highlights the increased urgency of creating more 
opportunities for under-represented groups in engineering including 
those from socioeconomically disadvantaged backgrounds whose 
challenges are likely to be accentuated by school lockdown.

Ethnicity attainment gaps were also observed 
across HE more widely, suggesting there is a 
systemic issue within the UK HE system that needs 
to be addressed. 

Dr Hilary Leevers, Chief Executive, 
EngineeringUK says: “We decided to publish the 
report as planned to highlight the barriers that 
existed prior to the pandemic and that are now 
likely to mean it’s even more challenging and 
only more important to increase the number and 
diversity of young people choosing engineering.” 

While the Educational Pathways Report 
provides a detailed look at trends over recent 
years, Engineering Insights provides a digital 
resource that draws statistics from the Office for National Statistics 
Business Impacts of COVID Survey (BICS) and the Index of Production 
and tracks the economic implications on engineering in, as far as 
possible, ‘real time’.
To view the reports visit: www.engineeringuk.com

STEM education and tracking the impact of COVID-19 on engineering
Engineering UK 2020
Educational pathways into engineering

of pathogens to and from the surface of the 
face masks – when putting them on and taking 
them off, during disposal and when touching the 
mask whilst wearing or during adjustment of the 
fit. The addition of HeiQ Viroblock technology 
made the fabric resistant to harmful microbes.

So 1TcA worked with HeiQ Viroblock to be 
one of the first textile finishing technologies 
that has been successfully tested against 
the virus that causes the COVID-19 disease, 
SARS-CoV-2, in the laboratory, using the viral 
stability and persistence test method. Fabrics 
and textiles treated with HeiQ Viroblock 
are resistant to microbes, germs, viruses and 
bacteria. It inhibits the persistence and growth 
of viruses and bacteria on the fabric and is a 
combination of HeiQ’s specially engineered 
antimicrobial silver technology and a vesicle 
technology. The silver releases silver-ions to 
kill the bacteria and inhibit their growth. The 
technology is certified as safe and sustainable 
as all its ingredients are cosmetic grade, bio-
based and recycled, with it having been tested 
against many kinds of viruses. In the case of 
Sendai viruses, over 99.999 per cent of viruses 
are deactivated within ten minutes based on 
modified ISO 20743 method. HeiQ Viroblock 
treated fabrics showed over 99.99 per cent 
reduction of SARS-CoV-2 viruses (which causes 
COVID-19 disease) after 30 minutes using 
the viral stability and persistence test method. 
Validation through external testing took place 
in collaboration with the Peter Doherty Institute 
for infection and immunity in Melbourne. When 
compared to untreated face masks, HeiQ 
Viroblock treated FFP2 face masks showed 
greatly reduced virus infectivity of key virus 
types: H1N1, H5N1, H7N9, Coronavirus (229E), 
and RSV in face mask testing.

WES Immediate Past President Benita Mehra reports on an exciting 
business development born out of the COVID-19 pandemic.
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As reported in the Spring 2020 issue of 
The Woman Engineer, the conference was 
scheduled to be held at the University of 
Warwick in September of this year, however it 
will now take place in the same venue on 1-4 
September 2021.

The conference, usually held every three 
years, is the world’s largest symposium 
for women scientists and engineers and is 
expected to attract over 500 international 
delegates from businesses, organisations and 
universities to the Warwick campus and local 
region.

The conference will still follow the theme 
of ‘Global Humanitarian Challenges’, and 
will bring together participants – academics, 
professionals, practitioners and students – to 
discuss topics such as disasters resilience, 
renewable energy technologies, water and 
environmental sustainability, smart cities, 
resilient infrastructures, engineering and global 
health, and education and training in tackling 
societal challenges.

All accepted papers will be eligible 
for inclusion in the next conference, and 
registration to attend the event will start 
in January 2021. The call for abstracts 
for a newly added topic ‘Pandemics/
COVID-19’ is also now open. The closing 
date is 30 September 2020 and further 

information is available at www.
warwick.ac.uk/fac/sci/eng/icwes18/
callforcontentproposals

Former WES Trustee Professor 
Georgia Kremmyda, from the School 
of Engineering at the University of 
Warwick, Elected Board Director of 
the International Network of Women 
Engineers and Scientists (INWES) and 
Chair of the Conference, said: “It was 
a tough decision to postpone the event 
for a year, however the health and safety of 
all is paramount. We aim to come back with 
a vengeance and make the event bigger than 
ever before!”

“The event will not only connect women 
worldwide who are currently working in STEM, 
but will hopefully encourage more women to 
pursue a career in engineering and sciences 
and to offer an insight into the excitement and 
opportunities available.”

Gail Mattson, INWES President, adds: “The 
International Network for Women Engineers 
and Scientists (INWES) is very excited about 
The University of Warwick hosting the 18th 
International Conference for Women Engineers 
and Scientists (ICWES18).

“Ever since the Women’s Engineering Society 
of the UK hosted ICWES9 in Warwick in 
1991, women engineers and scientists from 

around the world have been looking for an 
opportunity to return to this historic setting.

“Since 2008, when INWES became 
an official NGO partner of UNESCO, 
our organisation has been recognised 
and promoted ‘as a solution to tackle the 
issue of gender imbalances in STEM’. Our 
members, representing over 65 countries, 
will be encouraged to attend to share their 
challenges and best practices with regards to 
encouraging girls to pursue STEM careers and 
a broad range of professional development 
opportunities for women to succeed and 
advance into important leadership positions; as 
well as to expand their networks worldwide.

“ICWES18 will enable us to make critical 
strides towards our mission – to build a better 
future worldwide through full and effective 
participation of women and girls in all aspects 
of STEM.”

General News

International Conference of Women in 
Engineering postponed until 2021
Due to the current COVID-19 pandemic the 18th International Conference of 

Women Engineers and Scientists (ICWES18) has been pushed back to 2021.

Understanding the supply chain vulnerabilities that emerged 
during lockdown will help us to prepare for future shocks, 

including a potential second wave of COVID-19, according to a 
National Engineering Policy Centre paper. Critical supply chains 
with immediate impacts on daily life demonstrated considerable 
resilience and adaptability during the disruption and the solutions 
adopted may also help address some of the key challenges in 
distributing a vaccine against the virus.

Strong results for programme 
to enhance diversity of the UK 
engineering workforce
An award-winning Royal Academy of Engineering programme, 

supported by WES, to boost the employment prospects of 
engineering graduates from diverse backgrounds has resulted in 
at least 250 engineering employment opportunities over the last 
five years, including internships, graduate placements and jobs, 
according to figures published in July.

The Graduate Engineering Engagement Programme (GEEP) 
targets university engineering students and has reached over 800 
students from 66 universities since it was launched in 2015. Of the 
students already involved in the programme 28 per cent are female 
and over 90 per cent are from Black, Asian and Minority Ethnic 
(BAME) backgrounds.

The Academy has collaborated with more than a dozen leading 
engineering employers to provide students with training and 
networking opportunities that will help and encourage them to 
apply for engineering jobs. 

The programme launched for its sixth year in August 2020 with 
a series of virtual events. These included workshops, interview and 
assessment centre training, and insight sessions led by engineers. 
Each event also included a speed networking session for students to 
meet engineering recruiters.

GEEP has been developed in partnership with engineering 
employers and is delivered by SEO London, with support from the 
Association for Black and Minority Ethnic Engineers (AfBE-UK) and 
WES. GEEP targets engineering undergraduates who are female or 
from socially disadvantaged or BAME backgrounds with a focus on 
universities outside the Russell Group. Following a successful three-
year pilot, GEEP launched as a full-scale programme in 2018 and it 
was named winner of the Race Equality Award 2019 at Business in 
the Community’s Responsible Business Awards.  www.raeng.org.uk

Supply chain challenges and lessons 
during COVID-19 pandemic

 Supply chain challenges, lessons learned and opportunities looks at 
how UK supply chains were disrupted during the early stages of the 
COVID-19 pandemic and assesses the success of mitigation measures 
from procurement to logistics and skills in the food, electronics, 
telecommunications, transport and energy sectors. The results, 
including spotlights on each of these sectors in the report, are based on 
evidence gathered from 60 different organisations, ranging from large 
companies to SMEs and micro-organisations. 

Industry was found to have responded well to the challenge, reducing 
uncertainty, developing networks for components and skills and sharing 
good practice. Sharing data and information across different sectors 
helps to inform other areas of the COVID-19 response, particularly the 
distribution of the vaccines currently being developed.

The paper makes recommendations for the engineering profession to 
prepare supply chains to weather future disruptions, including:
• Communication across the supply chain network needs to be 

effective and capable of addressing the questions of future capacity 
and resilience.

• Regulators have a critical role as stakeholders whose influence could 
drive innovation in both products and processes.

• Knowledge sharing within and between different sectors is vital 
to facilitate innovation and adoption of automation and new 
technologies and to support companies in future resilience planning. 

To view the report visit: www.raeng.org.uk
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The other important factor is the 
moving of conferences, talks and 
seminars online using social media such 
as Zoom and Microsoft Teams. So what 
practical and strategic suggestions can 
we offer to maintain and develop your 
network? It’s often stated that beyond 
a certain experience level most jobs 
are not advertised. In fact some historic 
research has indicated about 50-80 per 
cent of jobs may not come through the 
typical advertised route. At this time, 
with the dearth of advertised positions, 
this percentage might be even higher. So 
develop a spreadsheet of companies in 
your targeted sector and develop contacts. 
Ideally through a friendly introduction or 
alum but if no one obvious is already on 
your network then find a senior manager 
that is in the business unit of interest and 
drop them a note or call. This could be 
on LinkedIn, via a company email or 
phone call or maybe even a letter to the 
company offices. Calls and voicemails are 
being diverted to the person in question 
and letters are being forwarded. The note 
or call should be brief and to the point 
explaining why you are interested in the 
organisation and why you would like to 
talk to the person.

Rather than pitch for a job outright it 
is more a matter of connecting to share 
thoughts and understand more about 
the sector and seek advice and guidance 
about future opportunities. The key is to 
get into a conversation either by phone/
Zoom or similar (preferably) and get 
agreement on follow up and perhaps 
identifying other individuals you should 
talk to in the same organisation or maybe 
other industry experts. Through active 
following of individuals and companies, 
and also using and commenting in relevant 
groups on LinkedIn or in other groups, 
you can grow your network. Reach out 
to people who are clearly specialists in 
their field and seek advice and guidance. 

A difficult job market, with roles 
disappearing, start dates being 

pushed back and companies laying 
off and/or furloughing staff could 
create a despondent feeling, but 
the mantra of ‘network, network, 

network’ has never been more 
relevant than in this unprecedented 
time, says Chartered Engineer and 

WES Associate Member Vince Pizzoni 
and his colleague Nirmal Chhabria, 
a fellow Career Coach from London 

Business School.

Networking in the Pandemic

Remember, being a part of organisations 
with like-minded individuals (such as 
WES) enables you to position yourself for 
future opportunities. Always think “what’s 
the worst that can happen if I write to her 
or him?” The worst is they don’t reply or 
say they are not interested in connecting. 
You haven’t lost anything as you never 
had a connection before! In the current 
pandemic the positive response rate is 
higher as people working from home want 
to talk too! Make sure you have a version 
of your elevator pitch ready too and use it 
at the appropriate time. 

We believe in the strength of ‘weak ties’ 
which is completely fitting for the current 
situation we are all finding ourselves 
in. Strong ties are our close friends 
and colleagues, the people we really 
trust. Weak ties are acquaintances, the 
people we know casually. Relying on the 
common assumption that we get the most 
help from our strong ties, our friends and 
trusted colleagues would provide plenty 
of leads. But you would be surprised to 
learn that you are more likely to benefit 
from your weak ties. Strong ties provide 
bonds, but weak ties serve as bridges, 
they provide more efficient access to new 
information. Our strong ties tend to travel 
in the same social circles and know about 
the same opportunities as we do. Weak 
ties are more likely to open up access to a 
different network, facilitating the discovery 
of original leads and prospects.  

The other excellent area to network is 
with online webinars, conferences and 
meetings. With Zoom and Microsoft 
Teams the facility exists to ask questions 
in the chat room if saying them out loud 
is difficult, particularly with many online. 
Get your questions on there and when you 
contact the person(s) after the webinar, 
make sure you reference the fact that the 
question was yours and you are keen to 
follow up. Many individuals find it difficult 
to ask questions and approach speakers in 

face to face situations so surely the move 
to online has made it easier? Networking 
is about playing the long game and 
maintaining good contacts with key 
people. It’s also about what you can offer 
and not just draining your contacts of their 
expertise giving nothing in return. 

Typically it might take several months to 
a year to find the right role and networking 
is easily 50 per cent of that time and 
arguably the most important. What you are 
doing with an effective networking strategy 
is building a jigsaw puzzle of relationship 
pieces that will ultimately lead to potential 
opportunities that you could hear about 
even before they might be advertised. 
The pandemic is changing many aspects 
of the way we work and communicate, 
perhaps irrevocably. However, the value of 
networking remains as strong as ever, and 
absolutely key for your next career move. 
Use the time you have now effectively 
to build as strong a network as possible 
and position yourself for those future 
opportunities. Dare to introduce yourself. 
Most people will be more receptive than 
you think. No one turns down a call from 
someone who starts the conversation 
with: “I am looking to get some guidance 
and expert advice on my next career 
move”. Remember that networking is not 
a one-way street. Reciprocate by sharing 
information you know will be useful and 
be sure to stay in touch. As horizontal 
relationships become just as vital as 
vertical ones in global organisations, 
and companies change direction ever 
more frequently, it’s critical to maintain a 
good network of contacts. Stay positive, 
focused and don’t fear the setbacks. 
Every conversation you have is a network 
opportunity whether it leads directly to a 
role or not.

With many key influencers and decision makers working from home both 
within employers and recruitment companies and executive search, it is 

easier to make contact and the response rate is higher than it might be otherwise. 

Time spent in the early days 
building a network will save 
time down the road when 
you’re trying to solve problems, 
leverage resources, and achieve 
success.


