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From the 
editor’s desk
In an age of uncertainty, it is refreshing 
to see what can be achieved from 
the energy of a group of people with 
a common aim working together. 
Witnessing the huge efforts that our 
members, other WES stakeholders 
and the wider engineering community 
have made to ensure we keep the 
need for a diverse engineering sector 
on the public agenda is very rewarding 
for everyone at the Society. Not only 
was INWED another marvellous 
occasion this year, but the support 
for the WES Centenary and our other 
activities is very much appreciated.

You will forgive us if we continue to 
celebrate our past achievements 
whilst we work with you to transform 
the future. It is the legacy of strong, 
determined and competent women who 
have paved the way for us to further 
develop WES into the future, which will 
enable us to represent your needs and 
the requirements of the women who will 
come after us.

However, to do so we need to 
be sure that we are meeting your 
expectations. Consequently, we have 
teamed up with the Royal Academy of 
Engineering to prepare an Engineering 
Census that will highlight your career 

Lynn Postle, FICME

wes1919

@wes1919

Women’s 
Engineering Society

WES AGM
19 October – Birmingham
www.wes.org.uk

Caroline Haslett Lecture 
and Awards Presentation
30 October – IMechE, London
Contact: Jo Weaver, email: 
jo.weaver@wes.org.uk

WES Student Conference
8-9 November – Warwick University
www.wes.org.uk/studentconference

Check the WES website 
for more events and 
updates
www.wes.org.uk

don’t miss

experiences and help guide us in our 
gender diversity and inclusion work 
into the future. We therefore urge you 
to take part, see the link on the outside 
back page of this issue. We are asking 
for just 20 minutes of your time to have 
an impact on equal opportunities in 
the engineering sector in the years to 
come.

We also encourage you to recognise 
your own and your colleagues’ 
achievements as we seek nominations 
for the WES Awards; see page 6 for 
more details.

Let’s continue this positive 
momentum to ensure the future 
transformation we are all hoping for.

Next issue contribution deadline –      
10 October 2019

President’s Message
As anticipated, the last few months have 
been exceptionally busy! So many of our 
members have helped to organise or have 
participated in various events and activities 
across the country, all of which have not 
only helped to keep the focus on women 
in engineering, but also create or reinforce 
those vital networks and connections. An 
enormous thank you to each and every one 
of you for keeping up this momentum! 

Every event was fabulous but there have 
been a few stand-out moments for me. First 
of all the judging day for the WE50 was 
simply astounding; the quality and quantity 
of nominations for both current and former 
apprentices were breath-taking and made 
choosing the final 50 incredibly difficult! 
Presenting the awards at the Afternoon 
Tea was a real privilege and it was so great 
to see the detail and recognition of their 
achievements in The Guardian supplement. 

Around our actual centenary day and 
INWED we received some amazing 
coverage with a great piece in The 
Telegraph; and slots on BBC Breakfast and 
Sky News to boot! However, I must confess 
that of the frantic activities of the last few 
months my favourite has to be the sublime 
celebration lunch that Grazyna Whapshott 
kindly organised at the Polish Club in 
London on the day of our centenary (see 
page 6). The venue was beautiful and it 
was so nostalgic and inspiring to remember 
and hear tributes to the many amazing 
women who created WES or have been 
instrumental in the Society over the years. 
Here’s to them all and to another 100 years 
of WES! 
Dawn Childs MA MDA BEng CEng FICE FIMechE 
FRAeS FWES
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Centenary

Today, women still only make up about 12 
per cent of the professional engineering 

workforce in the UK, a fact that the Women’s 
Engineering Society wants to change. As 
part of the WES Centenary Trail (a National 
Lottery Heritage funded project) during its 
centenary year, WES has chosen to celebrate 
the lives of many of its past, distinguished 
members and other notable women 
engineers in the UK and beyond.

By rediscovering and promoting the 
achievements of some of our previous 
members throughout our one hundred year 
history, WES is aiming to increase public 
awareness of women’s roles in the history of 
engineering, as well as providing role models 
for future generations of women engineers 
and wider STEM careers. 

On 23 June 2019, exactly one hundred 
years after WES’ foundation, the interactive 
Centenary Trail Map was launched at www.
wes.org.uk/centenary-map celebrating the 
people and places that have played a key 
part in the organisation’s history. The map 
is currently populated with over 50 pins 
that link through to Wikipedia entries of 
significant historical WES members and 
women engineers. The aim is to increase the 
number of Wikipedia pins to 200 by the end 
of the project next May. The map has been 
developed with support from Wikimedian 
Dr Alice White, Digital Editor for Wellcome 
Collection, and Liz Probert, Web Projects 
Developer for GreenNet.

Anyone can get involved by helping to 
rediscover the lost history of many of our 
women engineers and participate in a 
number of Wikithons around the country. 
These events will delve into the WES archives 

New Centenary Trail Project Officer 
Helen Close has been appointed as the new 

Centenary Trail Project Officer. Speaking about 
the initiative she said: “I’m really looking forward 
to my new role with WES, which brings together 
my passion for women’s history and my skills and 
experience in the heritage sector. I’m from a family 
of engineers, but like so many others – engineering 
wasn’t a career for girls and I wasn’t good enough 
at maths. It is these hidden negative messages 
which prevent girls from choosing engineering as a 
career, that we need to overcome.

“The Centenary Trail Project will provide us with 
incredible role models from the past that will inspire 
girls and women to follow a path into engineering.”

Set up in the year after 
partial female suffrage 

in Britain, WES has been 
championing diversity 
in engineering, science 
and technology since its 

inception on 23 June 1919. 

and help add vital information to 
existing entries and create new 
ones. Please see the events page on 
the WES website for forthcoming 
Wikithon dates.

Later in the year WES will be taking 
part in Heritage Open Days 2019 (13-22 September), a festival which celebrates our history 
and culture by opening its doors to some little known gems around the country and is itself 
celebrating its 25th anniversary in 2019. Keep an eye out on the WES events page on the 
website for events near you.

WES will also be running a Lottie Doll Tour to coincide with Tomorrow’s Engineers 
Week in conjunction with Lottie Doll makers, Arklu Ltd (4-8 November). The dolls will be 
dressed as engineers and travel the country with WES’ Young Members’ Board volunteers, 
visiting places on the interactive Centenary Map and exploring behind the scenes in 
current engineering sites, showcasing the huge variety of roles available in the engineering 
world. Photos and information will feature in a social media campaign using the hashtag 
#WESLottieTour. Visit www.wes.org.uk/lottietour for more information. 

ONTO THE MAP
Editing Women Engineers Back
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INWED

INWED 2019 and 
WES 100th Birthday
What an exceptional June for us all! 

International Women in Engineering 
Day proved to be the perfect occasion to 
intensify the WES centenary celebrations and 
our members, partners, fellow organisations, 
the wider engineering industry and engineers 
around the world are helping to make 2019 
a very special year for WES and all our 
stakeholders.

Social media outlets have also enabled us to 
broaden the message, with a vast amount of 
INWED events and videos shared on the INWED hashtag. 

WES CEO Elizabeth Donnelly has outlined some of her highlights from that 
glorious month of June:

 �  The IET launched a great film I Am An Engineer, featuring Kim Everitt from 
the WES Young Members’ Board and Lorna Bennet, WES Prize winner: 
www.youtube.com/watch?v=M-JZuXnwl54

 � The London Cluster created a video What is Engineering in One Word:   
https://twitter.com/London_WES/status/1141288744315740160

 � BBC Radio 4 Women’s Hour spoke with three engineers; Naomi Climer 
from the Royal Academy of Engineering, Michelle Hicks, Civil Engineer 
and Olivia Sweeney, Chemical Engineer: www.bbc.co.uk/programmes/
m0006149 

 � I was interviewed on BBC Breakfast with Charlotte Cooper, Innovation 
Lead Jaguar Land Rover.

 � The unveiling of the tunnel-boring machine Rachel, at Thames Tideway, 
named after Rachel Parsons our first President.

 � The INWED Afternoon Tea and the WE50 Awards presentation at the Royal 
Academy of Engineering.

 � The official launch of the Engineering Census www.engineering-census.
com – refer to the outside back cover of this issue of The Woman Engineer 
for more details.

 � The launch of the WES Centenary Map – see the first 50 pins at: www.wes.
org.uk/events/editing-women-engineers-back-map-online-launch-wes-
centenary-trail  We are hoping for 200 pins in the next year before the 
project ends in May 2020.

 � The Sunday Telegraph Women in Engineering Supplement and the Guardian 
Women in Engineering and WE50 Winners’ Supplement.

#TransformTheFuture 
Thank you to everyone who was involved with International Women in 
Engineering Day 2019 (#INWED19), which was appreciatively supported by 
UNESCO patronage.

Celebrations in support of this international awareness campaign 
means that we reached an unbelievable number of people on social 
media worldwide! We were thrilled that so many people have helped 
us to #TransformTheFuture for women in engineering and to promote 
engineering as a career to students and children this year. 

 
INWED highlights
• To date we have had over 275 registered INWED events, with information 

on other celebrations still being received.
• We had 60+ international events all around the globe, including Canada, 

Panama, Sierra Leone and New Zealand.
• On the day we had support from large organisations such as, Microsoft, 

Network Rail, The Royal Mail, The Royal Air Force and The Royal Navy.
• We received over 260 entries for the Draw an Engineer competition from 

children around the world. The winners were announced on 22 June with 
first prizes going to winners from India and Germany.

The full INWED 2019 evaluation report will be available on the website 
shortly. Please look out for more information coming soon on INWED 2020!

INWED in BRIEF
The following are brief notes on some of the INWED 

initiatives undertaken by companies this year.
• HS2 Ltd, the company 

responsible for 
developing and 
constructing the UK’s 
new high-speed rail 
network, launched 
a short film which 
subverts the stereotype 
of what an engineer 
looks like, challenging the out-dated masculine 
preconceptions of an industry that is rapidly becoming 
more gender-inclusive. https://youtu.be/HJEQ1sTXLo0  
https://we.tl/t-9ywgSheAOt

• Severn Trent showcased its flagship £300m Birmingham 
Resilience Project. There is a female engineer at every 
level of the project, including the CEO.

• The Government called on more women to consider 
career in engineering, helping to deliver major transport 
infrastructure projects like HS2 and Heathrow expansion. 
This followed a roundtable on women in transport 
which was convened by the Department for Transport’s 
Permanent Secretary Bernadette Kelly and was attended 
by senior female leaders in the sector.

• National Heritage Lottery Fund wrote a news story 
based on three current WES members (Nina Baker, 
Geraldine O’Farrell and Nicola Grahamslaw) who 
work as engineers in heritage and tweeted about it. 
Over the INWED weekend it received 30,000 Twitter 
impressions and reached 600 people on Facebook. www.
heritagefund.org.uk/news/inspirational-tips-womens-
engineering-society

• INFINITI and Renault F1® team encouraged women 
to pursue engineering careers by publicising the 
opportunities in the automotive and motorsport industries 
through prominent role models.

• A panel of experts from the worlds of engineering and 
enterprise convened at the University of Southampton 
to discuss the barriers to women’s participation in both 
environments.

There are many more reports on INWED activities at: 
www.inwed.org.uk where you can gain inspiration for 
next year.
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Top 50 Women in Engineering

The 2019 WE50 winners were 
published in a Guardian newspaper 

supplement on Monday 24 June 2019 
and the awards were presented at the 
WES Afternoon Tea event held at the 
Royal Academy of Engineering on the 
afternoon of 24 June.

The 2019 awards attracted a large 
number of high-quality nominations from 
a broad range of industries. The 50 winners 
and ‘highly commended’ nominees came 
from many different sectors including 
professional services, pharmaceutical, 
aerospace, facilities management and 
automotive. 

Speaking about the initiative, WES 
President Dawn Childs said: “Since 

the inception of the Top 50 Women in 
Engineering list in 2016, WES has been 
privileged to be able to identify, and thus 
help showcase, some amazing women in 
engineering. Every year a different focus 
is chosen to ensure that we can shine 
a light on female engineers at different 
stages of their career and who have come 
to engineering through many different 
paths. Apprenticeships remain one of the 
key routes for technical education and 
subsequently, to qualifying as an engineer. 
Consequently, we have looked at current 
and former apprentices in the WE50 list this 
year. The breadth and depth of roles and 
industries covered by the entries was simply 
breathtaking and the achievements of the 
individual entrants were stunning – we have 

definitely found another truly inspirational 
list of female engineers!”

The WE50 were judged by a panel of 
industry experts and head judge, Dawn 
Fitt, commented: “As a former Engineering 
Technician Apprentice it has been a 
pleasure to see first-hand the fantastic 
achievements of both current and former 
apprentices. This is particularly heartening 
given the push to increase the number of 
apprenticeships within the UK. I believe 
that this year’s list showcases the career 
opportunities for any woman wanting to 
pursue an engineering apprenticeship.”

The WE50 awards take place each year 
to coincide with International Women in 
Engineering Day (INWED) on 23 June, a 
day endorsed by UNESCO patronage since 
2016. INWED celebrates the achievements 
of women in engineering and related roles 
and highlights the opportunities available to 
engineers of the future.
A full list of the WE50 winners is available 
at www.inwed.org.uk/we50-2019

UK’s Top 50 Women in Engineering 2019

Now in its fourth year, the WE50 continues to showcase the extensive female talent across 
the sector, this year focusing on women currently serving as apprentices or those who 

have previously undertaken an apprenticeship.

The Top 50 Women in 
Engineering Awards (WE50)
The WE50 is an awards programme 
created in 2016 by WES to raise 
awareness of the skills shortage 
facing the industry, highlighting 
the huge discrepancy between 
the number of men versus women 
currently in engineering professions. 
Each year, the WE50 has had a 
different theme, and has now 
recognised approximately 200 
outstanding UK based female 
engineers.

www.inwed.org.uk/we50
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news...............................................................New Members
WES welcomes the following new 
members:
Laura Angel, Philipa Armstrong, Cora 
Bancroft, Sandra Banton, Linda Barker, Nia 
Beagles, Hannah Beirne, Amber Bhatti, 
Elena van Boolen, Helen Brindley, Susan 
Butler, Bianca Cefalo, Jessica Chaplin-
Smith, Katie Chesworth, Gemma Clarke, 
Georgina Collinge, Jackie Cook, Zoe Cornish, 
Edna Corredor Vega, Shaunna Coyle, 
Nancy Cutinha, Rebecca Dobson, Sanja 
Dogramadzi, Nicola Donnelly, Kat Draper, 
Hannah Dwane, Steve Eichhorn, Kerry Evans, 
Michael Evans, Omotoyosi Famodimu, Gema 
Fernandez, Kailey Firmin, Elena Gaura, Ann 
Gitau, Amber Godwin, Rodoula Gregoriou, 
Susannah Gregory, Megha Gupta, Helen 
Guy, Felicity Harer, Claire Hawkins, 
Penelope Hawksworth, Nicola Heath, 
Maija Hoggarth, Benien Issa, Chrisma Jain, 
Heather Johnson, Annie Johnstone, Anneke 
Kellond Hallsworth, Noushin Khosravi, Sheela 
Kumari, Emma Lafferty, Ellis Laird, Catarina 
Lampreia, Ursula Lawrence,  Catherine 
Leech,  Mandy Lester, Lu Ma, Jenny Manning,  
Paula Mcmahon, Dawn Meagan, Naomi 
Meakin, Alison Mee, Clare Mills, Francisca 
Monsuy Chou, Elaine Morley, Maria Munoz, 
Megan O’Shea, Volha Olga Pavelchuck, 
Krystina Pearson-Rampeearee, Ruth Phillips, 
Maria Pregnolato, Qunfen Qi, Frances 
Radford, Lisa Randall, Margaret Rawling, 
Lea Renaux, Debi Roberts, Charlotte Rourke, 
Sinead Scott, Lynne Sharp, Lucy Alice Shaw, 
Jennifer Shepherd, Sophie Smith, Stephanie 
Smith, Jessica Stark, Karen Steele, Nicola 
Stockbridge, Tan Sui, Tahirah Tang-Campbell, 
Lisa-Marie Trevino, Lynsey Turner, Stella 
Wakeham, Lindsey Walters, Sarah Weeden, 
Jade White, Sharon Williamson, Alan 
Winfield, Molly Wray, Yupeng Wu

Nominations open for the WES Awards
 

We are seeking nominations from those who have gone ‘above and beyond’ in 
their work remit or role to improve diversity within engineering and applied 

sciences in general. The winners will be presented with their awards at the WES 
Caroline Haslett Lecture and Awards Ceremony in London on 30 October 2019.

Applications are sought for two awards – the Amy Johnson Inspiration Award and the 
Men as Allies Award.

Launched in 2016, the Amy Johnson Inspiration Award (last year’s winner pictured below) 
honours an individual who is currently working in a non-engineering role. This award 
serves to recognise the efforts of an individual in inspiring more women to enter and/or 
remain in the engineering and technical professions.

With men holding the majority of roles within engineering and applied sciences, it 
is crucial that they are involved in making the cultural changes needed to attract and 
retain women in engineering and applied sciences. Thus, the Men as Allies Award seeks 
to celebrate a male engineer, or other professional male working within the engineering, 
technical and applied science sectors, who has excelled to support his female colleagues, 
and address the gender imbalance within engineering and applied sciences in general. 

Applications, including self-nominations, are made by completing the application form 
and submitting it to info@wes.org.uk by the closing date of Tuesday 10 September. The form 
can be downloaded at www.wes.org.uk where more detailed information is available.

Centenary lunch 
marks a very special 
occasion
A  Centenary lunch celebration was held on our 

official birthday, 23 June, the day that the Women's 
Engineering Society was founded. WES Members came together to celebrate WES’ 
centenary at Ognisko, the Polish Club in London and had a wonderful time celebrating the 
last 100 years. Happy Birthday to us! 

Caroline Haslett 
Lecture and 
Awards

Our annual Caroline Haslett Lecture 
and Awards event will be taking 
place on Wednesday 30 October at 1 
Birdcage Walk, IMechE, London. 

The lecture will be given by Anne 
Stevens, one of the most prestigious 
and highest-ranking female engineers 
in the world – former CEO of GKN, 
the global engineering business and 
Chief Operating Officer for Ford Motor 
Company. The event recognises 
the 2019 winners of the Karen Burt 
Memorial Award for the best female 
newly chartered engineer, Men as 
Allies Award and Amy Johnson 
Inspiration Award. There will also be 
networking opportunities after the 
lecture.
For more information contact  
jo.weaver@wes.org.uk

2018 winner of the Men as Allies Award
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YMB Lottie Tour
Every year the WES Young Members’ Board (YMB) 
organises a Lottie Tour to capture the interest of a 
younger engineering audience by showing current 
engineers touring with Lottie dolls. 

This is a fantastic opportunity to support STEM 
outreach by working with WES to raise awareness 
of the breadth and diversity of engineering.  
Lottie dolls have been touring the world visiting 
various engineering companies and universities to 
show how varied engineering can be. Last year we 
had over 150 volunteers take part and we would 
love that number to be even bigger this year to 
celebrate our centenary. 

To get involved, email: ymb@wes.org.uk to 
borrow a Lottie doll.

WES Young Members’ Board Partner Update 
WES is delighted to welcome HMD Sealless 
Pumps as a new Company Partner. We 
are also extremely pleased that Ulster 
University and University of Sussex have 
decided to join WES as Education Partners; 
and that H+H Fire, SCTE, and Stirling 
Dynamics have joined as SME Partners. We 
would also like to extend a warm welcome 
to EPSRC which is partnering with us as a 
Not for Profit Partner.

We are also grateful to our renewing 
partners which include: FM Global as a 
Company Partnership Plus Partner; Arup, 
Hitachi Information Control Systems and 
Transport for London which all rejoin 
as Company Partners; Dyson Institute of 
Engineering and Technology, QMUL and 
UCL renewing as Education Partners; 
and finally, East Sussex County Council, 
IHEEM, and Institute of Refrigeration which 
continue partnering with WES as Not for 
Profit Partners.

For WES partnership enquiries, 
contact: partners@wes.org.uk

Flying high
The efforts 
of WES 
Member and 
Aeronautical 
Engineer, Hilda 
Lyon have been 
recognised with 
the unveiling of 
a blue plaque in her home town.

Born in 1896 Hilda Lyon graduated with 
a maths degree at the end of the first world 
war and went straight into the aeronautical 
industry. She became a renowned specialist 
in structural analysis, working on the 
design of the R101 airship and many 
aeroplanes, as well as becoming an expert 
in streamlining.

She was an active member of WES 
and gave a talk to the society in which 
she described her work and life as an 
“adventure in aeronautical design”. Sadly, 
she died prematurely at the age of 50 but 
was warmly remembered by colleagues 
as a meticulous engineer who would have 
achieved even more had she lived longer.

The plaque was installed on the wall 
of the family’s former shop in Market 
Weighton, East Yorkshire in the presence 
of the family from Yorkshire, the USA and 
Australia, local residents and engineering 
historian Nina Baker who had campaigned 
for Hilda to be recognised in this manner. 

A captive audience
The UK’s major 
subcontracting show 
Subcon (4-6 June 2019) 
and The Engineering 
Expo recognised 
the WES Centenary 
by dedicating the 
conference sessions 
in The Engineer 
Conference on the 
morning of 6 June to 
the need to improve UK 
engineering’s gender 
balance. The content 
of the presentations 
was curated by WES. 
Speakers included WES 
CEO Elizabeth Donnelly 
and WES Members 
Yasmin Ali, Dr Jan Peters MBE, and Dr Naomi Green. 

They recounted their career paths and discussed some of the issues currently facing 
women engineers that affect the sector’s ability to encourage more diversity. Elizabeth 
Donnelly explained that whilst more women were reaching senior roles in engineering it 
simply wasn’t enough and more needs to continue to be done to improve the situation.

With events such as Subcon offering a mouthpiece to WES we can continue to 
spread the word and work towards improvements.

Pictured above - Left to right: Yasmin Ali, Dr Jan Peters MBE, Dr Naomi Green and Elizabeth Donnelly

#WESLottieTour
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Cluster Events

On 11 July, WES Merseyside and Wirral cluster 
held an event celebrating the Society’s 100-year 
anniversary, sponsored by EA Technology Ltd at 
its Power Skills Training Centre in Capenhurst 
Technology Park. The event commenced with an 
informal networking session where attendees from 
the vicinity and across North Wales, Liverpool and 
Warrington met up with like-minded people working 
in engineering and science.

The event was formally opened by WES Trustee, 
Sally Sudworth, who presented an introduction on 
the history of WES and talked about some of the 
early pioneers of the society including WES founder, 
Rachel Parsons. Sally linked her opening talk to the 
society’s current activities and awards.

The keynote speech was from Dr Allison Gardner 
who lectures at Keele University in Bioinformatics 
& Data Science and is the co-founder of Women 
Leading in AI, a network of women and men 
shaping the debate around the use and norms of 
artificial intelligence (AI) and big data. Dr Gardner 
talked about bias and AI and focused on data 
quality over data quantity. Her talk commenced by 
giving examples of bias in technology and AI, she 
then talked about how lack of diversity resulted 
in building bias into algorithms that then perform 
discrimination. She questioned the concept of a 
leaky pipeline and exhibited how women are not 
leaked out but have been engineered out of AI and 
technology. 

During the Q&A session, Dr Gardner briefly talked 
about her work on the IEEE P7000 Global Initiative 

Tyneside Cluster
On Tuesday 23rd July, WES hosted a joint event with Siemens at its C A Parsons Works site in Newcastle-upon-Tyne, Dr Jo 

Douglas-Harris reports for WES. 
Both WES and the site are celebrating significant birthdays this year; WES celebrated its centenary in June, and the site celebrated its 

130th birthday. The site was founded by Charles Parsons, and his wife Lady Katherine and daughter Rachel were among the founding 
members of WES, with Rachel being the first President. 

During the event, attendees heard from Dr Jo Douglas-Harris, WES Trustee, about WES and how they could get involved, and from 
the Siemens MD Darren Davidson regarding the history of the site and the present day activities. Guest speaker Meshi Taka CEng talked 
about the importance of diversity and inclusion in the workplace, and Siemens Quality Engineer Ruth Baldersera informed the audience 
about the interesting lives of both Lady Katherine and Rachel Parsons. 

The event concluded with Ruth and Rachel Noonan, Project Implementation Engineer at Siemens, discussing their routes in the world 
of engineering, and whether anything had changed in the 25 years separating their entry into the engineering workforce.

Merseyside and Wirral Cluster –
CENTENARY EVENT

on the Ethics of Autonomous and Intelligent Systems, and the ISO standard on 
Artificial Intelligence. There was a good deal of interest from the attendees to 
learn further from Dr Gardner’s well-rounded knowledge and critical thinking of 
bias in AI and technology.

The second session was delivered by Sally Sudworth who has over 30 years’ 
experience of working in design and construction in both the private industry 
and public sector. For this event, Sally ran a taster session that introduced 
techniques on how to break the mould that are frequently put upon women 
working within a male dominated industry. The taster session started with 
asking attendees to identify their recent proud achievement to acknowledge 
their hard work. Next, Sally encouraged attendees to think ahead to their next 
potential goal. She urged attendees to think about their mentors or other co-
workers around them who might be able to help in achieving their next goal. 
This practice aimed to create a clear path and vision to achieve attendees’ set 
goals, hence managing work related stress and work-life balance. 

All sessions were well attended and were 
warmly received, and attendees’ feedback was 
very positive with comments that the sessions 
were very well organised, and that the speakers 
complemented each other. The event encompassed 
the theme of ‘past, present and future’ by 
enlightening attendees about the lesser known 
history of women in engineering, informing on the 
latest developments in the profession and providing 
tools to think creatively about and plan for the 
future. 

If you live or work in the area and have an idea 
for an event or want to get involved, contact the 
cluster, merseyside@1919.wes.org.uk
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Cluster Events

WES Cluster 
Groups
WES regional activity is organised through 
a network of  clusters run by members 
throughout the UK, with the aim to connect 
members locally, increase the number of  
women engineers we can reach and support, 
encourage girls into engineering and 
generally increase our reach at a local level.

The cluster activities are managed by local 
Cluster Co-ordinators who:
• Know the engineering scene in their 

area and make contacts. Get themselves 
known as the WES ambassador for the 
locality and engage with companies with 
a view to building greater links with the 
local engineering community.

• Distribute local information to members.
• Grow the cluster. 
• Link with other local relevant 

organisations and where relevant join 
together to organise events.

• Engage with local schools and FE 
colleges to see whether they need help 
with encouraging girls into engineering 
and make use of  the STEM ambassador 
programme to help provide the resources.

There are 23 cluster groups so there is 
likely to be one in your area. To get involved 
check out the details on our website to access 
your local cluster. www.wes.org.uk/clusters 
We also have Cluster Co-ordinator vacancies 
in some regions so if  you feel you want to 
shape the clusters let us know.

We love encouraging our members on 
a national level but engaging with you 
on a local level will provide even more 
opportunities for us to work together to 
transform the future.

Bath and Bristol Cluster
On 20 June the WES Bath and 
Bristol Cluster teamed up with 
WESBath to celebrate International 
Women in Engineering Day by 
hosting a networking event. 

With the theme Transforming the 
Future, the day commenced with a 
video from WESBath profiling some 
of the female engineering talent at 
Bath University and exploring the role 
women play in transforming the future 
via the impressive variety of engineering 
projects WESBath members are working 
on. 

Nicola Grahamslaw, Bath and Bristol 
Cluster Co-ordinator gave a short talk 
introducing the need for INWED before 
moving on to the theme with a session 
on ‘Future-proofing your CV’. Catherine 
Milne from Interaction Learning and 
Development delivered a session on 
assertiveness in the workplace, and Andi 
Adams, Transport Planner at Peter Brett Associates, provided the keynote presentation 
entitled: ‘Women are the future of the Built Environment’, giving attendees plenty to 
discuss during the drinks and canapés reception. 
Many thanks to the speakers, attendees and to Leen Jabban and the WESBath team.

Scotland 
Cluster
In June WES Scotland met at 

the Falkirk Wheel for the 100th 
anniversary family picnic. This year 
included a fascinating lecture by 
Anne Madsen and a Centenary 
birthday cake made by Philippa 
Ayton. 

The cluster also teamed up with RAF 
Engagement in Scotland for a centenary 
celebration tour of RAF Lossiemouth. 
Members travelled from across Scotland 
to meet 1st Squadron for the opportunity 
to sit in a Eurofighter Typhoon; have a 
go in a flight simulator; visit the Typhoon 
Propulsion Service Facility and have a 
celebration lunch with female engineers 
from across the station. Fantastic 
opportunities for all concerned.
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Cluster Events

WES Wales Centenary Conference
 

Around one hundred attendees from various engineering 
sectors and academic institutions in Wales gathered 

for an evening of celebration, reflection and networking at 
the WES Wales Centenary Conference on 15 May at the 
Senedd in Cardiff Bay. 

Lee Waters AM, Deputy Minister for Economy and Transport, 
gave his viewpoint on industry and engineering in Wales, 
focussing on innovation, leadership, working together to break 
barriers, and encouraging STEM activities to future generations.

WES CEO Elizabeth Donnelly spoke about the origins of the 
Society, highlighting the role WES plays and our impact for women 
so far. She also reminded attendees how crucial it is to continue 
this work and provided an excellent example of how to enable 
future generations to excel in STEM from a young age. 

Professor Karen Holford, Deputy Vice-Chancellor at Cardiff 
University shared the Welsh perspective for women in engineering 
and the need to attract and retain such talent by encouraging some 
of the larger companies to come to Wales.

Other presentations included Prospera Sibanda of Safran Seats GB who spoke about metal additive manufacturing and Sudesna Shrestra 
of Swansea University, whose presentation was on improving the manufacturing process of polymer microneedles.

One of the highlights of the evening was a discussion panel chaired by Dr Jan Peters, with panellists Prospera Sibanda, Prof Steve Brown, 
Susan Jones, Sarah Jones and Louise Pennell. The panel answered questions about their experiences working in engineering, and their 
thoughts on how to transform the future for those joining the profession. 

The event was also a good opportunity for those attending to talk about their work, share their passion and learn from others in a 
supportive environment.

Milada Williams, WES Wales Cluster Co-ordinator, closed the event by thanking Safran Seats GB and College of Engineering, Swansea 
University which sponsored the event. She also gave special thanks to Dr Katherine Critchley, Alexis Salter, and James Godman who were 
instrumental in the event’s co-ordination and success. It was a great achievement for WES to hold a fantastic event in such a prestigious 
venue. As well as to see so many women at the start of their careers in engineering, reflecting on the past, celebrating the present and 
transforming the future.

NEWS in BRIEF
• Professionally registered engineers continue to out 

earn their non-registered colleagues
For the second consecutive year, professionally registered 
engineers and technicians have reported higher average salaries 
than their unregistered colleagues according to the 2019 Salary 
Survey produced by The Engineer.

The mean average salary for professionally registered 
respondents is £55,968, compared to £45,809 amongst those 
who are not professionally registered. This salary difference can 
be seen across all sectors of engineering and at every career 
level beyond graduate trainee/apprentice, where salaries appear 
consistent.

In a change from 2018, the biggest salary difference was 
for engineers working in the telecomms and utilities and 
electronics sectors, where professional registration saw an 
average difference of almost £18,000. The difference was also 
pronounced in the energy/renewable and nuclear sectors, with 
a £13,000 difference between registered and non-registered 
respondents. 

For details on professional registration contact The Engineering 
Council, www.engc.org.uk

• Academy seeking Ingenious ideas to engage the 
engineers of the future 
The Royal Academy of Engineering is offering funding of 
between £3,000 and £30,000 for groups, individuals or 
organisations who have bright ideas for creative projects that 

engage the public with engineers and engineering under its 
Ingenious Public Engagement awards scheme. 

The Academy is looking for innovative projects that reach 
local, regional or national audiences right across the UK and 
connect members of the public, of any age, with engineers to 
tell the story of the diversity, nature and impact of engineering.

Applications are welcome from engineers and creative or 
public engagement professionals keen to explore ways to 
provide public engagement training and opportunities for 
engineers to engage new groups of people with their work.

Applications for the next funding round close at 4pm on 
Monday 23 September 2019.

For more information visit: www.raeng.org.uk

• Tomorrow’s Engineers Week
 Tomorrow’s Engineers Week 2019 (4-8 November 2019, 
#TEWeek19) will focus on the impact engineers make on the 
nation’s health and wellbeing. 

At the heart of the week will be a ‘Big Assembly’ where 
around 50,000 young people are expected to take part in the 
same school assembly at the same time. The Big Assembly 
will feature inspirational engineers on a mission to improve 
people’s health and the nation’s wellbeing by protecting the 
environment. 

The Tomorrow’s Engineers Week Big Assembly will take place 
and be streamed live on Wednesday 6 November at 10.30am – 
and will be available on demand 24 hours later.

A toolkit of ways to get involved in Tomorrow’s Engineers 
Week will be available from early September and employers, 
universities, schools, individuals and partners can get involved 
by visiting www.tomorrowsengineers.org.uk/teweek to register 
in advance.

General News
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Perfected Sealless Pumps

•		ZeroLoss™	composite  
containment shell 

•		VapourView™	instrumentation  
that detects the presence of  
gas in a liquid

•		Secondary	Containment		
options to enhance safety  
even further

With	new	derivatives	
including	vertical,		
high-pressure,		
low-flow,	multi-stage	
and	even	extended	
sump	versions,	there	
is	an	HMD	Kontro	
sealless	pump	that	is	
perfect	for	your	next	project.			
Enquire	today.	

Continuous innovation means HMD Kontro magnetic 
drive technology is now even more robust, reliable, 
economic and suited to even more applications

+44 (0)1323 452141
vince.lee@sundyne.com

www.hmdkontro.com

Transforming the Future
8 - 9 November 2019 at Warwick University
The annual two-day WES Student Conference will be taking place on 
8-9 November at Warwick University.
Hosting around 200 university students, this year’s Student Conference will continue 
with the theme ‘Transform the Future’ and will include an itinerary of interactive CPD 
workshops, panel discussions and inspirational talks. The WES Student Conference 
supports young women to progress in engineering and allied sectors by providing 
access to employer perspectives, development opportunities and networking. One 
hundred per cent of the students who attended in 2018 who completed the survey 
said they enjoyed the conference and found it very useful! 
For more information visit: www.wes.org.uk/studentconference or contact
Jo Weaver, jo.weaver@wes.org.uk

Opportunities are available to 
sponsor the event:
• Gold Sponsor: £6,600 + VAT 
• Silver Sponsor: £3,300 + VAT 
• Bronze Sponsor: £2,200 + VAT 
• Exhibition Only Sponsor:         

£1,100 + VAT 
• Table Sponsor: £1,100 + VAT 
• Drinks Reception Sponsor:        

£750 + VAT

Student Conference 2019

For queries on 
sponsorship opportunities, 
contact
partners@wes.org.uk
or call 01438 765506
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Centenary Census

The survey was launched at a 
reception at the Academy on 

Monday 24 June 2019, the day after 
International Women in Engineering 
Day, and is accepting responses 
throughout the summer. We invite you 
all to take part and spread the word 
to your employees, members and 
colleagues, regardless of gender. Your 
answers will help us to identify any 
barriers and how we as a profession 
can help to ensure equal opportunities 
for all. 

Currently 12 per cent of the UK’s 
engineering workforce is female. 
As a profession, we are all making 
a concerted effort to increase the 
number of women in engineering, 
level the playing field once they are 
in the profession and retain more of 
these talented women so they can 
advance in vital engineering roles. 
Early progression in engineering is 
quite similar for female and male 

www.engineering-census.com

THE ENGINEERING CAREER CENSUS
We want to hear from UK engineers!

The Women’s Engineering Society and the Royal 
Academy of Engineering are asking engineers about 

their careers. This census will compare the experiences of 
women engineers with those of their male counterparts, to 
understand the barriers to progression and retention for 
women and men.

graduates, which is encouraging, but 
this parity does not continue through 
their careers. 

There is a significant pay gap in 
the profession, providing further 
evidence of the serious issue of 
under-representation of women in 
engineering, in particular at senior 
levels. This pay gap may be influenced 
by the 57 per cent of female engineers 
who drop off the professional register 
by age 45, compared to just 17 per 
cent of male engineers.

We want to ensure that there is an 
equal balance of male and female 
engineers at every level of seniority. 

The census only takes 20 minutes 
to complete and will provide valuable 
insight into the engineering career 
experiences of women and guide the 
gender diversity and inclusion work of 
WES and the Academy.

This census is part of wider activities 
on engineering and gender and 

will feed into the development of a 
profession-wide action plan to close 
the engineering gender pay gap.

GET INVOLVED
It is vital that we hear from as many 
engineers in the UK as possible, 
so that we can identify trends in 
professional development and career 
progression. Please help us by sharing 
information about this census and 
inviting engineers (women and men) to 
share their views.

ENGINEERING ORGANISATIONS
Engineering organisations are 
encouraged to spread the word 
through their internal communications 
channels, newsletters and social 
media.

ENGINEERS
Please complete the census! Your 
voice and that of your colleagues are 
important in this exercise, so please 
pass this on too.

SUGGESTED TEXT FOR POSTS
Please do spread the word using your 
social media accounts and remember 
to tag us (WES and Royal Academy of 
Engineering) when you do so to help 
us track online activity. We recommend 
using the hashtag #EngineersCensus 
in all your posts.


