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The University of Bristol is seeking a Head of School 
in Civil, Aerospace and Mechanical Engineering who 
can provide inspirational leadership to the School and 
its staff, students and partners, enabling the School to 
develop further its excellent education and research. 
The right candidate will have a strategic vision for 
the School, as well as for the School’s role within the 
University, the city region, the UK and internationally. 
The Head of School will have a deep commitment 
to equality, diversity and inclusion, and understand 
and be ready to champion the benefits of diversifying 
the current and future pipeline of talent across the 
School. They will have a track record of excellent 
partnership working – both internally, with academic 
and professional services staff, and externally. They will 
be able to lead on and drive forward change within the 
School and the wider Faculty and University.

The Head of School provides clear academic leadership 
and strategic management within the School so that 
it achieves the highest academic standards as well as 
its financial objectives. It is a key academic leadership 
position within the Faculty, supporting the attainment 
of the University’s vision and overall objectives, and 
participating in the collective formulation and delivery 
of the Faculty and University’s academic strategy.

The Head of School is responsible for all School 
staff with direct line management responsibility for 
the School academic leadership team (including 
Heads of Department, Directors of Research and 
Education). She or he will provide leadership for 
strategic planning for the School, working closely with 
their senior management team. The role is established 
by Ordinance and all Heads of School are ex officio 
members of the University’s Senate and of the Faculty 
Board. Responsible to the Dean of the Faculty, the 
Head of School will work with the Dean and Faculty 
leadership roles to ensure the success of the Faculty 
and School, and to deliver the University strategy.

Specific Responsibilities: 

• Provide engaging, inspirational academic leadership 
and management, fostering the University’s vision and 
culture within the School.

• Lead the development and delivery of the School’s 
strategic vision, in line with the University and 
Faculty strategy, building on its existing strengths 
and recognising new opportunities, and inspiring 
colleagues to deliver the vision.

• Work with the Dean and other Heads of School, and 
academic and professional services leaders across 
the Faculty and University, to develop an ambitious 
collective academic strategy.

• Lead a positive working culture, promoting the 
advancement of equality, diversity and inclusion for 
staff and students, enabling everyone, including 
people who face barriers to achieve their full potential. 

• Be an advocate for the range of disciplines in the 
School.

• Develop, deliver and lead people in the School to 
implement strategic and operational plans to address 
the challenges that the School faces.

• Ensure their own academic standing as a professor 
in the School.

• Deliver to a high standard, the managerial and 
administrative duties associated with the role of 
Head of School, working with the School senior 
management team (and particularly with the School 
Manager). This includes maintaining and developing 
robust staff review, mentoring and staff development 
processes, ethics and risk ownership and health and 
safety. 

• Deliver the School’s overall budget and achieve value 
for money. Create a sustainable School, championing 
staffing, space, equipment, finance and infrastructure 
needs. 
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• Engage and develop partnerships with external 
stakeholders, including government, international 
agencies, industries and other universities. 

• Ensure a high-quality education and student  
experience. Ensure the development of new and 
reinvigorated undergraduate and taught postgraduate 
programmes, appropriately aligned with the research 
priorities of the Faculty, including Faculty-wide and 
cross-Faculty programmes. 

• Ensure the development and delivery of a confident 
outward-facing research strategy exploiting 
partnerships within and beyond the University. 

• Further develop a world-class postgraduate 
researcher community. 

• Champion and represent the integral role of new 
and emerging technologies, and associated technical 
support, to the School’s academic disciplines.

After the term of office as Head of School, the 
postholder will remain in post as a professor. Further 
details about the professorial role profiles are available 
on the University’s website at http://www.bris.ac.uk/
hr/grading/academic/role-profiles/
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As a leading global institution, we are keen to attract 
highly talented individuals from a diverse range of 
backgrounds. The School has a bronze Athena SWAN 
award and the Head of School is integral to delivering 
on the University’s equality, diversity and inclusion 
strategy. Further information on the University’s 
commitment to equality and diversity can be found at 
http://www.bris.ac.uk/jobs/diversity.html  

The essential requirements for the position of 
Head of School are:

• An outstanding track record of academic strategic 
leadership across disciplines, demonstrating the 
capacity to bring research and educational excellence 
to an academic organisation 

• The ability to lead a team of colleagues and to promote 
a culture of collegiality, mentoring and motivation that 
enables colleagues to become excellent researchers, 
teachers and citizens of the University. 

• A demonstrable commitment to promoting and 
leading on equality, diversity and inclusion. 

• Academic standing commensurate with professorial 
status in an area that is related to one or more of the 
disciplines within the School or its cognate areas. 

• Success in promoting a high-quality and innovative 
education and student experience and in developing 
a postgraduate researcher community, alongside 
experience in delivering an increase in overseas and 
postgraduate student numbers. 

• Success in building networks and exchanging 
knowledge, along with a desire to work collaboratively 
with internal and external partners. A strong track 
record of collaboration and co-creation with industry, 
government and other HEIs. 

• The ability to demonstrate and encourage 
excellent partnership working between academic 
and professional services staff, including technical 
services.
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The School of Civil, Aerospace and Mechanical 
Engineering (CAME) delivers world-class research 
and outstanding teaching through its three 
departments, Aerospace Engineering, Civil 
Engineering and Mechanical Engineering. Our 
excellent teaching is continuously informed by our 
research, allowing us to keep all the programmes 
we offer up-to-date and relevant for industry. 

The School employs approximately 200 academic 
staff, 100 of which are research staff. There are 
approximately 1500 undergraduate students, 160 
taught postgraduate students and over 420 PhD 
students. The School Professional Services Team 
of over 30 works closely with the Faculty Office and 
the Industrial Liaison Office to ensure logical and 
efficient support is provided to all students from 
undergraduates to those studying for a doctorate.

The School’s research groups cover: Dynamics and 
Control, Earthquake & Geotechnical Engineering, 
Engineering Systems & Design, Fluid & Aerodynamics, 
Robotics, Solid Mechanics, Ultrasonics & NDT and 
Water and Environmental Engineering. Our strategic 
research activities include Composite Materials (Bristol 
Composites Institute, ACCIS) and Nuclear Engineering. 

CAME is also home to several UK EPSRC Centres for 
Doctoral Training: Robotics, Advanced Composites 
and Composites Manufacturing. Investment by 
industry in engineering related research at Bristol 
has grown substantially in recent years, involving 
such prestigious names as EDF, Rolls-Royce, 
Leonardo Helicopters, Vestas, Airbus, Toshiba, 
Jaguar Landrover, DSTL, GKN and EDF Energy. 
The University of Bristol is also host, in partnership 
with industry, to the National Composites Centre 
supported by £40M+ of public-sector investment.  

School of Civil, Aerospace and 
Mechanical Engineering (CAME)
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The Faculty of Engineering is one of the six Faculties 
that form the academic organisation of the University 
of Bristol. 

The Faculty of Engineering is a diverse and dynamic 
environment with over 500 members of academic 
staff , including around 300 research staff , and 50 
teaching staff . The Faculty has around 150 professional 
services (including technical) staff  and around 3000 
taught and 400 research students. Around 32% of our 
cohort are overseas students, and we have a strong 
international staff  body; we actively celebrate and 
support this diversity.

The Faculty comprises two academic Schools, the 
School of Computer Science, Electrical and Electronic 
Engineering and Engineering Mathematics (SCEEM) 
and the School of Civil, Aerospace and Mechanical 
Engineering (CAME). The six departments within 
the two schools provide the academic home for our 
students and academic staff . Our Technical Services 
are delivered at Faculty-level and underpin the work 
of all our teaching and research. The Faculty has a 
dedicated Industrial Liaison Offi  ce, which has a 30+ 
network of research support professionals providing 
project support for major research activities, a four-
member team delivering a variety of student-industry 
engagement activities (mentoring, internships, 
placements and technical talks) and two Industrial 
Liaison Managers supporting the development 
of collaborative relationships for Faculty research 
activities.

Our vision is to be globally renowned for the quality 
of our teaching and learning environments and for 
the excellence of our research and scholarship – 
as well as for the strength of the partnerships that 
underpin them. We are committed to producing the 
innovators and leaders of the future and to advancing 
the knowledge and technology needed to address 
global challenges.

With the launch of the new University strategy in 
2016/17, and a commitment to invest in the physical 
and digital infrastructure of the institution, there is a 
once in a lifetime opportunity to ensure Engineering at 
the University of Bristol is truly world-leading.

The Faculty is currently at the early stages of an 
ambitious growth programme, ES2030, which will 
provide transformational change. Signifi cant growth 
is planned in staff  and student numbers, alongside an 
expansion of the programmatic off ering and enhanced 
internationalisation. We are making a major investment 
in physical spaces within the campus, and across the 
city, to support world-class research and teaching.

Alongside this change programme, the University is 
building a major new campus in central Bristol on a 
brownfi eld site near Temple Meads station. The Temple 
Quarter Enterprise Campus will focus on social and 
digital innovation and the ethics, business models 
and infrastructure needed to turn digital opportunities 
into jobs, wealth and wellbeing for all. The Faculty 
of Engineering will be instrumental in the mission of 
the campus and the work that goes on there but will 
also actively seek to invest in opportunities on the 
Clifton campus, the Bristol and Bath Science Park 
and elsewhere.

The ES2030 programme has four fundamental aims:

• Apply world-leading research to grand societal 
challenges

• Inspire and develop future leaders through 
challenging educational off erings

• Partner with global and local innovators to accelerate 
impact

• Advance equality and diversity

The Faculty of Engineering 
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The University is located in the heart of the city of 
Bristol, and is a major force in the economic, social 
and cultural life of one of the most beautiful and liveable 
cities in Europe. Bristol is an extraordinary global city 
with a powerful tradition of enterprise, exploration 
and non-conformism. It is a Social Enterprise City 
and the UK’s first European Green Capital. It was 
recently voted one of the UK’s five Centres of Cultural 
Excellence, and is repeatedly voted the most liveable 
city in the UK.

It boasts the most educated workforce in the country 
and some exceptional cultural institutions – including 
the Watershed, Spike Island, Bristol Old Vic and  
the Colston Hall – deliver a world-class programme 
in the arts.

The city is home to world class high-tech and creative 
companies such as Airbus, Toshiba, Aardman, BBC 
Natural History, Oracle, Cray, Amazon, IBM and Sony, 
and to a rich proliferation of SMEs and early-stage 
enterprises.

The University of Bristol is constantly using research 
collaboration, educational partnerships, placements 
and productive knowledge exchange to build more 
effective links with the external community and 
regional industries. It has a strong record in creation 
and support of new companies and enterprises and 
the licensing of intellectual property. In 2013, the 
University collaborated with Bristol City Council to 
create Engine Shed – already world renowned as 
an exemplar in University/business/ local authority 
collaboration.

The University and the City of Bristol
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Terms of Appointment

The terms of appointment for this role are set out in the University Terms and Conditions for staff at grade 
M at http://www.bris.ac.uk/hr/terms/jandabovestaff.html. The normal term for a Head of School is expected 
to be four years, with the possibility of extension after this period.

How to apply

Applications should be made online at www.bristol.ac.uk/jobs.  Job reference ACAD103798.

The closing date for applications is 11.59pm on Sunday 22nd September 2019. The interview process is 
currently planned to take place on Tuesday 15 October 2019.

To apply, please submit a comprehensive CV along with a covering letter setting out your interest in the role 
and details of how you match the role and person specifications for the post. The University of Bristol is 
committed to diversity and inclusion and welcomes applications from all sections of the academic community.

Please include current salary details and the names and addresses of three referees. Referees will not be 
approached until we have shortlisted and not without prior permission from candidates.

For more information or an informal discussion please contact the following individuals: 

Professor Ian Bond, Dean of Faculty I.P.Bond@bristol.ac.uk or Sylvia Elliott, School Manager Sylvia.Elliott@
bristol.ac.uk.
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