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Post Title:     Energy Infrastructure Lead 
 
Directorate:     Strategy & Economy 
 
Reports to:    Director, Energy Capital 
 
Direct Reports:   None 
 
The purpose of this role is provide the WMCA with the capability to engage with the major energy 
infrastructure providers (gas and electricity distribution network operators and National Grid) to ensure 
strategic energy infrastructure development plans for the region meet our regional development 
needs and ambitions. Initially, the role will focus particularly on supporting an existing TfWM-led team 
in developing and delivering a regional Ultra Low Emission Vehicle (ULEV) strategy in 2019-2020, 
working in conjunction constituent local authorities (managing any necessary procurement to facilitate 
testing or research).  
 
The remit of this role includes: 

 

 Working with the major regional energy infrastructure providers (Wester Power Distribution, 
Cadent Gas, National Grid and major district energy and independent operators) to develop 
and maintain a strategic understanding of regional energy network constraints, issues, 
opportunities and plans and to ensure development plans are aligned with CA and constituent 
member objectives and ambitions. 

 Support development of strategy for the region which will satisfy central Government’s Road 
to Zero aspirations and support the Regional Energy Strategy. This will specify how the West 
Midlands Combined Authority (WMCA) will work with local partners to deliver the strategy and 
agree joint funding applications to deliver electric vehicle charging infrastructure and 
alternative refuelling systems such as hydrogen and biomethane to support the uptake of 
ULEVs.  

 Acquisition and dissemination of technical knowledge on available technologies and delivery 
options, e.g. power generation, infrastructure, regulatory matters including codes and 
licensing, fuels, battery development, EV charging, systems interoperability, and other 
information and data relevant to the region’s transition to future mobility and clean growth 

 Helping to secure up to £45m ULEV investment for the region through partnership working 
with constituent local authorities, Local Enterprise Partnerships, academia, the private sector, 
and Transport for West Midlands. 

       

Accountabilities (Deliverables): 

 Support formulation of approved WMCA regional ULEV strategy to enable effective and 
efficient delivery of the transition to ULEVs by 2040 (with an interim target of 50% by 2030) 
across the region, working in partnership with TfWM and other directorates, constituent local 
authorities, academia, and the public and private sectors.   

 Provide technical, commercial, and legal support to TfWM, Energy Innovation Zones, and 
other partners to secure funding for energy infrastructure-related investment projects 
(including for ULEVs), acting as a regional ‘broker’ through effective introduction of potential 
collaborators. 

 Work with energy infrastructure providers, TfWM, constituent local authorities, communities, 
and other directorates to identify strategic energy infrastructure investment opportunities and 
interventions at scale which support delivery of the Local Industrial Strategy and other 
strategic aims in the region.   
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 Engage with national and regional networks, building collaborative partnerships that support 
grant applications, funding bids, and delivery programmes, such that they meet strategic 
demands and optimise opportunities across WMCA region. 

 Support WMCA’s Energy Capital Director in engaging with utilities, constituent local 
authorities, transport organisations (including, among others, TfWM, Midlands Connect, 
Midlands Metro Alliance) and facilitate engagement in energy infrastructure (including ULEV) 
opportunities and interventions within the region. 

 Support WMCA’s Energy Capital Director in implementing the Regional Energy Strategy 
agreed with Black Country Consortium, Coventry & Warwickshire, and Greater Birmingham 
and Solihull Local Enterprise Partnerships. 

 
This post will require regular travel to constituent local authorities and Energy Innovation Zones 
across the WMCA region, to private and public sector organisations including funders, and to 
government departments and regulators in London. Occasionally, the post-holder may also be 
required to travel to other sites within the UK. 
 
Qualifications: 
(The qualifications below are not necessarily required in all cases but indicate the level of intellect required to perform the 
duties of the post). 
 

 A relevant degree in electrical engineering or energy systems is essential, with evidence of 
continuous professional development and postgraduate qualifications desirable. Experience of low 
carbon transport is desirable but not essential. 

 
Corporate Competencies: 
 

Theme Competency 

Thinking & innovation 

Seeking knowledge 

Creating Ideas 

Flexible thinking 

Performance & delivering 

Making it happen 

Improving performance 

Exceeding customer expectations 

Working together 

Communicating 

Team working 

Influencing 

Personal impact 

Developing people 

Inspiring confidence 

Understanding people 

 
 
Skills/Knowledge/Experience: 
 
Essential: 

 Experience/knowledge/understanding of electricity grid, its operation and constraints, most 
likely gained through working at a responsible level within organisations such as a Distribution 
Network Operator (or iDNO), National Grid, OFGEM, an ICP, or major power user. 

 Experience/knowledge/understanding of energy (and ideally ULEV) landscape, 
internationally, nationally and within the West Midlands region.  

 Experience/knowledge/understanding of project finance mechanisms including grant 
applications, innovation competitions, social finance, public procurement and State Aid rules.  

 Experience/knowledge/understanding of political processes and of managing politically 
sensitive issues, both at a strategic and an operational level.  
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 Demonstrable experience of strategy development and project evaluation methods. 

 Demonstrable experience of delivering projects to time and budget, while managing risks and 
expectations of stakeholders. 

 Demonstrable experience of working in a collaborative or partnership-based context, with an 
ability to foster and promote positive relationships.  

 Ability to provide support to leadership of WMCA’s Energy Capital, with capability to act as its 
ambassador to central government departments, and to local Energy Innovation Zones. 

 Ability to communicate clearly and effectively, with highly-developed oral, writing and 
presentation skills.  

 Ability to provide clear, balanced advice and guidance on technical matters, in non-technical 
language where necessary.  

 Ability to perceive and translate issues between the local, regional and national levels. 

 Ability to work flexibly and independently, in a variety of geographical locations. 
  

 
Other: 
 
Health and Safety 
 

 Directors are responsible for ensuring that the organisation’s operations are executed at all 
times in such a manner as to ensure, so far as is reasonably practicable, the health, safety 
and welfare of all employees and others who may be affected by its operations. 

 

 All employees have a duty to take reasonable care for the health and safety of themselves 
and of other persons who may be affected by their acts or omissions at work; and co-operate 
with their employer so far as is necessary to enable it to successfully discharge its own 
responsibilities in relation to health and safety. 
 

Budget Management 
 
Budget holders must manage the budgets assigned to them in a prudent manner whilst ensuring 
value for money is achieved including: 
 

 Compliance with WMCA’s Financial Regulations 

 Ensuring expenditure is incurred and committed for the purpose for which the funds are 
allocated 

 Approving transactions in accordance with authorisation limits or financial delegation 

 Adherence to financial procedures laid down by the Finance Team; and 

 Attendance at finance and financial system training as required 
 
 
Silver Level (applicable to Head of Service level and above) 
 

 Undertake rotational out of hours roster on the Silver Command as the Corporate 
representative; in the event of a major incident or emergency requiring immediate attention – 
which potentially could impact the building of 16 Summer Lane or the services and functions 
that operate from the Head Office. To escalate the issue to Leadership Team member (Gold 
Command) if high level co-ordination & decision making required. The postholder will be 
added to the out of hours rota on a weekly basis, in which a small remuneration will be 
payable. Further details are outlined in the Terms and Conditions for ‘on-call’ Policy. 

 
 
 
 
 
 
 


