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What a Day! 
Activity across the world to help us in 

#RaisingTheBar for International Women 
in Engineering Day 2018 (#INWED18), 
appreciatively supported by UNESCO 
patronage, has been phenomenal, both on 
social media and in the number of events for 
children, adults and colleagues alike on and 
around 23rd June.

On the day itself we reached over 2.5 
million people through our Thunderclap 
campaign and many more with all of the 
tweets that have been (and are still) posted 
using #INWED18 @INWED1919 and 
#RaisingTheBar! 

To date we have had 245 events registered 
with WES (75 in the UK open to the public, 
120 in the UK closed to the public, 32 
international open to the public and 18 
international closed to the public), with 
countless more taking place that we haven’t 
been informed about as suggested by the 
1,284 resource packs being downloaded in 
advance of the day. The registered events 
equate to a perceived reach of over 142,000 
people directly interacting with INWED 
activities this year! The INWED website was 

viewed in one week alone at the end of June 
by 36,620 unique visitors with 65,091 page 
views from 163 countries, covering all five 
continents.

This year we have had involvement from 
sponsors covering a wealth of industries, 
some new and some returners – both public 
and private sectors as well as charity/not-
for-profit and membership organisations as 
well as getting two of the three armed forces 
sponsoring this prominent and important 
international awareness campaign this 
year! This support is greatly valued and has 
allowed us to raise the profile of women in 
engineering on a greater scale than we could 
have wished for.

This is validation that INWED has once 
again been adopted by a wide-ranging group 
of companies, organisations and individuals 
keen to promote the importance of this 
international awareness campaign.

In this issue we give a brief indication of 
how INWED 2018 is helping to raise the 
profile of women in engineering and highlight 
the extensive career opportunities available. 

WES2019
The WES Centenary is fast approaching and 

plans continue to evolve concerning the 
activities we will be undertaking throughout 
2019 in celebration of 100 years of WES. 
Remember it is all tailored around the mantra 
of:

CHANGE THE FUTURE
• Campaign and programmes to influence and 

challenge current practice.
• Lead transformation, supporting women as 

technical leaders, encouraging men to lead on 
inclusion and gender diversity.

CELEBRATE THE PRESENT
• Regional and national events, WES 

conferences, dinners, network events.
• Raising profiles of women engineers and 

supporters through awards and media.

REMEMBER THE PAST
• Resources and outreach to engage and 

promote engineering.
• Stories and our legacy, through trails, archives, 

books and film.
For more information on WES2019, ‘Like’ the 
Facebook WES Centenary page
@WES12019 where you will find comments, ideas 
and discussion that is open to all. Also, keep an eye 
out for updates in the monthly WES e-Newsletter. 
See inside (page 8) for more updates.
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From the 
editor’s desk
We at WES don’t need to “preach to 
the converted” about the significance 
of International Women in Engineering 
Day but we make no apology for 
dedicating this issue of The Woman 
Engineer to INWED and to the 
celebrations WES is planning for the 
coming year.

We continue to be both inspired and 
impressed by the number of people 
taking part in INWED and the many 
varied events hosted to mark the 
occasion each year. Of course, it is 
impossible to mention all the events 
here but we do list as many as we 
are aware of on the website and 
checking them out should provide 
plenty of inspiration for individuals 
and companies planning what to do 
for 2019 – which is also the WES 
centenary year (WES2019).

WES is committed to bringing 
people together to remember past 
trailblazers, celebrate current success 
stories and initiatives and change 
future perceptions so we can continue 
to make a difference and grow that 
percentage of women pursuing careers 
in engineering.

INWED encourages people to 

Lynn Postle, FICME

wes1919

@wes1919

Women’s 
Engineering Society

Women in STEM 
Leadership Talk
WES London Cluster Group and Arcadis event
5th September – Arcadis House, London
www.wes.org.uk/events/women-leadership

WES AGM
2nd October, 5pm – 47-58 Bastwick Street, London

WES Annual Awards Ceremony and Caroline 
Haslett Lecture
2nd October, following the AGM – 47-58 Bastwick Street, London
www.wes.org.uk 

WES Student Conference
23rd to 24th November – Warwick University
www.wes.org.uk/studentconference

Check the WES website for more events 
and updates www.wes.org.uk

don’t miss

President’s Message 
As this INWED was my last as President, I 
was really chuffed to undertake the closing 
speech at the WE50 Afternoon Tea. 

In terms of INWED I just cannot believe 
we have achieved a reach of 2.5 million 
from the start back in 2014. With this year’s 
WE50 we must remember that the returners 
and transferers – a topic dear to my heart 
as I associate with these women who have 
paved their way and are still having to break 
ground for the new graduates – are unsung 
heroines. The stories and the recognition 
that often passes them by as they mentor 
and support our students in their fledgling 
careers, is often what is needed for women 
mid-career, so let’s start looking at how we 
can take opportunities or initiate them. I 
belong in this camp, and often pinch myself 
and ask: “have I been successful or did luck 
play a part?” However, one thing I do know, 
is that all these women have the qualities of 
resilience and self-belief.

Congratulations to all of them.
Benita Mehra CEng FIET BSc MSc MBA FWES

participate in activities together in a 
collective manner, to share experiences 
and on many occasions to just highlight 
the importance of raising our profile 
in all corners of the world. However, 
there are many ways you can build on 
this momentum throughout the year by 
getting involved with WES initiatives in 
the regions and nationally. Volunteering 
can be as intensive or as ad hoc as you 
like but we guarantee that it will provide 
you with extra motivation.

We thank you for all your efforts and 
we look forward to working together in 
the coming months as the intensity of 
WES2019 takes shape.

Next issue contribution deadline - 10th 
October 2018

WES centenary key dates
• 17th January 2019: Centenary launch and a celebration 

of Changemakers who are working (and have worked) to 
change the workplace for women in engineering – London.

• 14th June 2019: WES Centenary Dinner – London
 Anyone interested in attending, supporting or generally 

helping to make these events extra special should get in touch 
via the centenary email: centenary@wes.org.uk

A series of regional events will be taking place in Cornwall, 
Scotland and Wales as well as a series of other smaller 
networking events. Why not organise one near you? Keep your 
eye on the Centenary web page to download your resource 
and information pack.
Help us to make next year a truly memorable celebration.

Kirsten Bodley, Chief Executive, is leaving WES at the 
end of August, after nearly two years. She told The 
Woman Engineer: “I would like to thank the wonderful 
staff for their commitment and unfailing support 
which makes WES such a brilliant organisation to be 
part of for members and partners alike.”

We thank Kirsten for her guidance and hard work 
during a very busy period or our society and we wish 
her well in her future endeavours. 
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INWED 2018

HMS SULTAN rededicates theatre 
to celebrate INWED
Female Air and Marine 

Engineers from across HMS 
Sultan gathered together 
to celebrate International 
Women in Engineering 
Day (23rd June) and mark 
the rededication of the 
‘Drummond Theatre’ in the 
Defence College of Technical 
Training’s Defence School of 
Marine Engineering (DSMarE).  

The name ‘Drummond’ was 
specifically chosen in honour of 
Victoria Alexandrina Drummond 
MBE (1894–1978), to recognise 
the progressive roles that females play within engineering.  

WES member, Drummond was the first woman to become a marine engineer 
in Britain and the first female member of the Institute of Marine Engineers (now 
the Institute of Marine Engineering, Science & Technology – IMarEST). During 
World War II she served at sea as an engineering officer in the British Merchant 
Navy and received awards for bravery under enemy fire.

In a career spanning 40 years Drummond made 49 ocean-going voyages. 
She persevered with her career through hardship and some discrimination, 
undertaking the hard and physical work of the engine room, managing the 
engine room crew and at times enduring prejudice and discrimination from 
some of her immediate superiors. However, she won acceptance and support 
from most of her fellow officers and near universal support and loyalty from 
crewmen. 

Past WES President Dr Jan Peters MBE said: “WES is delighted to have a naval 
training space named in honour of an important female engineer – so many 
women have contributed to the service of this country in technical fields and it’s 
important that they do not become yet more hidden figures.”

Lieutenant Commander Kim Mehta, who was part of the team of DSMarE 
staff who oversaw the refurbishment said: “It is fantastic to be able to honour 

such a pivotal member of the 
marine engineering community 
with such close links to the naval 
environment. Having female 
role models and historical 
figures within engineering is 
very important to inspire female 
engineers of the future.”

INWED in brief…
The following are just some of the open activities 

organised for INWED 208. To see others visit:  
www.inwed.org.uk
• Birmingham City University: Women in Engineering 

and the Built Environment Day Workshop for year 
8 girls, teachers, industrial and academic mentors to 
complete an engineering challenge working with practical 
action. 

• Brunel’s SS Great Britain, Bristol: Explore Engineering 
Hands-on science and engineering event at Brunel’s SS 
Great Britain.

• Cogent Engineering 
Online campaign promoting female engineers and 
female-led engineering research. 

• Engineering Taster Day:                                   
University of Huddersfield, Queensgate Campus

 Interactive workshops, discussions with staff and students 
and tours of the facilities.

• Glasgow Science Festival, Glasgow University: 
Engineering by Women

 An exhibition showcasing the exciting work women 
engineers do. Plus, hands-on workshops.

• ITS-UK: Women in Intelligent Transport Systems (ITS) 
International Panel – WEBINAR 
An international panel debate. Aimed at mid to senior 
level industry professionals.

• ICE – Middle East, Doha, Qatar:                          
Women in Engineering Day Workshop 
Workshop on site, on women in engineering and diversity 
in construction.

• IEEE Women in Engineering Winnipeg Section, 
University of Manitoba, Canada 
A celebration for female professors and engineering 
students with group activities and networking.

• Kenyan Girls in Engineering:                       
International Women in Engineering Gala Dinner 
A gala dinner to celebrate women in engineering.

• Jaguar Land Rover, Wolverhampton:                   
Women in Engineering Open Day 
Students working with senior female staff from within JLR 
to explore their roles and career paths. 

• Mary Rose Museum, Portsmouth:                              
The Future of Women in Engineering 
Drinks, canapes and networking with women working 
in the field, as well as those interested in encouraging 
engineering careers in young women. 

• Namibia Women in Engineering Organisation 
(NAMWIE): Empowering Women is a revolution  
A symposium on women engineers and their contribution 
to the national agenda, aimed at Ministers, and ministry 
officials, and male and female engineers from remote 
rural backgrounds.

• Nepal Engineers’ Association, Lalitpur, Nepal:    
Women in Engineering Fun Day 
A fun day for all to learn about women in engineering 
with discussion panels, information stalls, and activities for 
children and young adults. 

• Santa Ana College, California:                           
‘Raising the Bar’ with Future Engineers 
An open event with activities, including a colouring 
contest, poster contest, and hands on engineering 
activities.

• Tanzanian Women Engineers Group, 
Tanzania: Motivational talk, presentations of 
challenges A week-long event including motivational 
speeches and exhibition.

• Universidad Politécnica de Madrid and IEEE, 
Spain: Empowering Women Madrid 
Three presentations from three inspiring women in 
engineering, followed by a Q&A.

• Women Engineers Pakistan, Karachi, Pakistan:       
STEM Forward 
A one-day workshop featuring invited speakers and 
case study training sessions on topics that pertain to 
gender bias, inequity and discrimination in STEM fields in 
Pakistan.

Female air and marine engineers from across HMS Sultan 
gathered recently to celebrate International Women in 
Engineering Day. Source: PO Photographer Nicola Harper

2nd Engineer Miss Victoria Drummond, MBE, MN, 
receiving instruction on components of a machine gun. 
Source: Imperial War Museum

2nd Engineer Miss Victoria Drummond, 
MBE, MN, prepares for action against the 
enemy. Source: Imperial War Museum

Left: One of today’s many female Royal Navy 
Engineering Technicians in training alongside 
a male colleague at HMS Sultan.
Source: PO Photographer Nicola Harper
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YMB take on INWED
The WES Young Member’s Board was involved in INWED events up 

and down the country. 
YMB did however start the celebrations early at its board meeting at 

Bloodhound SSC headquarters in Avonmouth in early May. The board was 
joined by ten local primary school girls, aged eight, for an interesting and 
highly energetic presentation given by ‘Chief Inspirer’ Rob Bennet from 
the Bloodhound team, detailing the team’s quest to set a new Outright 
World Land Speed Record and reach a jaw-dropping 1,000mph. Safe to say 
everyone was inspired at the end of his performance! After this, they set a task 
to design and build a balloon car, which definitely challenged the YMB as 
well as the eight-year-olds!  

Here’s a selection of some other activities the YMB has been involved in 
surrounding INWED:

Deborah Harris was part of the Rolls-Royce ‘Daughter’s to Work/Girls in 
Engineering’ events. These were held at five sites and involved 160 girls aged 
between 11 and 18 taking part in a range of activities aimed at showing the 
variety and breadth of engineering careers. They also received information 
about routes into engineering, including apprenticeships and graduate 
schemes, and non-engineering roles also available. A balance of hands-on 
and presentation based activities provided an atmosphere of encouragement 
and curiosity, allowing questions to be asked and new things to be tried. The 

Promoting positive career choices
The global engineering technologies company Renishaw hosted a number of activities this 

year to promote engineering as a positive career choice for women, including an activity 
day for young women and their parents, readings of the new ‘Little Miss Inventor’ book at 
local primary schools and a special cinema evening for the movie ‘Hidden Figures’.  

Renishaw has over 130 trained STEM Ambassadors, a third of whom are women, including Jess 
Henson, a Development Engineer at the company’s Neurological Products Division who explained the 
moment she pinpointed a desire to pursue a career in engineering. “At school I always enjoyed science, 
particularly the practical experiments, where you get the chance to apply what you’ve learnt from a 
textbook. I also enjoyed art, although at the time I didn’t appreciate how this would help me in an 
engineering career with creativity and problem solving. Going on an engineering experience event was 
a key moment in understanding what an engineering career would actually be like.

“I’d never heard of biomedical engineering until I came across it in a university prospectus. When 
I discovered it, I realised I could combine my biology, maths, physics and art and apply my skills to 
solving real life problems. It seemed a more hands on and multidisciplinary subject than pure maths on 
its own.

“Biomedical engineering isn’t a well-known field. In general, people think engineering is mechanical or electrical, but it is so much 
more.

“Girls shouldn’t be put off by the stereotypes. There is a broad range of engineering careers out there from designers to customer 
facing roles. I’d recommend an apprenticeship or graduate placement where you can experience a range of positions across different 
company divisions.” 

INWED 2018

girls were also able to speak to women working 
in engineering and technical roles at different 
levels in the company, something that they really 
appreciated. 

At National Grid, Kirsty McDermott helped 
organise the company’s own internal event hosted 
by their Employ Resource Group, WiNG (Women 
in National Grid). The day allowed colleagues in all 
areas of the business to gather together to hear from 
guest speakers about their journeys into engineering 
and the challenges they have encountered along 
the way. An award was also presented to a female 
engineering colleague who has shown outstanding 
initiative and skill in their role. Chelsea Malcom, 
Grain LNG Terminal Assistant in National Grid 
Ventures, was presented with the award for both 
her achievements at work and for her mentoring 
support of new female apprentices in the company. 

Sophie Hutchins, Jo Douglas and Yasmin Ali all 
attended the INWED Afternoon Tea at the Royal 
Academy of Engineering (RAEng) in London on 
26th June. This featured the Top 50 Women in 
Engineering 2018, who all received a Lottie Doll as 
part of their gift bag and many were very excited 
to get involved with the next Lottie Tour. The day 
consisted of speeches, networking and sharing 
experiences, anecdotes and advice. Despite the 
London heatwave, it was a lively and enjoyable 
afternoon and a fantastic end to the INWED 
celebrations. See more about this on page 6.
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Initially launched by WES to celebrate 
its 95th anniversary in 2014, National 

Women in Engineering Day grew to be 
internationally recognised as International 
Women in Engineering Day (INWED). 
It is a day to raise awareness, focus 
attention and gain a better understanding 
of the role of women in this interesting 
industry. 

Without a doubt, the contribution 
of women to our society has been 
extraordinary. However, there is still some 
work to do regarding the recognition, 
appreciation and admission of women in 
engineering. 

In this article, I would like to go beyond 
the usual figures and numbers and showcase 
some of the past inventions and discoveries 
by women and highlight the women who are 
currently working to make this world a better 
place. Let me start by taking a monstrous 
bite of a triple chocolate-chip cookie that 
my friend shared with me (hint: first invention 
on its way…) and you’ll be pleased to know 
that the all crunchy, all lovely, super tempting 
chocolate-chip cookies were invented by 
Ruth Wakefield in 1930. Her persistence in 
trying to melt chocolate-chips while baking 
gave us the first of its kind – the chocolate-
chip cookie. Anyone who has driven in rain 
or snow can attest to the importance of 
windscreen wipers, which were invented by 
Mary Anderson in 1903. 

The dishwasher was another invention 
from a woman which stretches as far back 
as 1886 by Josephine Cochrane when 
she got fed up of her domestic help not 
cleaning plates properly. In the 1950s Dr 
Grace Murray Hopper gave us the computer 
language compiler. Kevlar, a steel like fibre 
which has been known to be used to make 
anything from bicycle tyres to bulletproof 
vests was invented by Stephanie Kwolek in 
1966. No list of scientists would be complete 
without a mention of Marie Curie, who 
discovered Polonium and Radium, which 
were of vital importance in the development 
of x-rays in surgery and various other 
applications. Another very famous name is 
Maryam Mirzakhani who is not only the first 
but also the only woman to have won the 
Fields Medal, which is regarded as one of the 
highest honours a mathematician can achieve. 

This list will never be complete because 
there are so many amazing women out there 
who have already provided us with so many 
things, some currently finding new inventions 
or discoveries, and of course our young girls 
who have so much potential to offer.

INWED 2018

A very SOCIAL event

Nausheen Basha of the WES 
London Cluster Group gives 
an insight into some of the 
international social media 
activity surrounding INWED and 
the trailblazing women who have 
pathed the way for the rest of 
us.

#RaisingTheBar
The theme of this year’s INWED 
was #RaisingTheBar. This 
hashtag was used to share with 
the world the achievements, 
expectations, positive changes, 
and to raise awareness of all 
the wonderful women who have 
contributed greatly to science 
and engineering. They have 
inspired us and have always been 
#RaisingTheBar.

We had some great participation from across the world for #INWED18 and our 
favourites are below:

On Twitter, Year of Engineering(@YoEgovuk) tweeted – “Thank you to all female engineers 
this #INWED18 – you are #RaisingTheBar and breaking stereotypes with the work you do! 
Volunteer as an ambassador and help inspire the next generation of female engineers http://
bit.ly/2IGMR9S #InspireAnEngineer.”

Another tweet came from AMD Initiatives(@AMDInitiatives) – “Our engineers design 
cutting edge technology, building game-changing products that enable a better world. Happy 
#INWED2018 to all the women at @AMD who are #RaisingTheBar and building a better 
future!”

WomEng Kenya(@WomEngKenya) wished everyone on Twitter – “Happy   International 
Women in Engineering Day! #1millionGirlsinSTEM #INWED18 #RaisingTheBar.”

On Instagram, Anete Zepa(anetezepa) shared – “Inspire every single day. As engineers, 
we were going to be in a position to change the world – not just study it. #raisingthebar 
#inwed18 #inspiringwomen.”

W5 Belfast(w5belfast) shared – “In celebration of International Women in Engineering 
Day on 23 June, we welcomed local, female pupils to learn about the exciting opportunities 
that engineering offers! Pupils had the opportunity to hear some motivating stories from a 
number of local women engineers and attend workshops with Northern Ireland’s leading STEM 
companies and organisations. Thank you to all participating organisations and schools! We 
hope you had a great time!”

Civilex Victoria(civilexvic) posted – “Civilex raising the profile and participation of women 
in engineering and construction. Supporting the recent International Women in Engineering 
Day’s theme #RaisingTheBar we aim to SHAKE UP the % of Australian women currently 
in engineering roles. Read #Civilexvic Jen’s journey /// link in bio.#INWED18 #civilex 
#civilexvic #civilexvictoria#engineering #construction #civilconstruction 
#employerofchoice #shakeup.”

We even had some stats from colleagues at Springpod(springpod) – “We did a bit of 
research on gender and engineering and came up with some scary stats...” – their post read 
just 11.2% Women as Technicians.

On Facebook, Engineers Australia(@EngineersAustralia) posted – 
“We’re #RaisingTheBar and celebrating International Women In Engineering Day. Read about 
some of the amazing stories and insights from women engineers and professionals: https://
bddy.me/2K0pKfn”

Sue Hayman MP(@LabourSueHayman) posted – “Today is International Women in 
Engineering Day, and I’m supporting the #RaisingTheBar campaign organised by the Cumbria 
branch of Women in Nuclear. As Co-Chair of the All-Party Parliamentary Group for Nuclear 
Energy, I want to encourage more women into engineering so the industry can benefit from 
their talents, as well as improving equality, diversity and opportunity in the nuclear sector.”

Sea Cadets posted(@SeaCadetsUK) – “We’re proud to support @INWED1919 and 
promote careers in engineering to all our female cadets through teaching qualifications in 
marine engineering #INWED #RaisingTheBar #NeverOrdinary.”

This is just a taster of the enthusiasm and support for INWED 2018. We have had some 
brilliant responses from everyone and I encourage you all to keep using the hashtags and 
connect with various engineers around the globe. Please do get in touch with us via Twitter 
or Facebook (@WES1919) and learn how can you get involved.
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Top 50 Women in Engineering 2018

This year’s theme of the Top 50 Women in Engineering 2018 (WE50) highlights the 
achievements of women who have been Returners and Transferrers into the field. The 

Top 50 were honoured at an afternoon tea, organised by WES and hosted by the Royal 
Academy of Engineering (RAE) in London, on a scorching day in June.

Amongst a sea of colourful tea dresses and beaming smiles, WES CEO Kirsten Bodley 
praised the achievements of the WE50. “The nominations this year demonstrated the talent 
and determination of many inspirational women working in the engineering and allied 
sectors. It is wonderful to see how their skills support such a wide range of roles, career 
stages and routes. Congratulations to all who were nominated and to our winners.” 

Of the 200 nominations received, the judging panel were tasked with selecting just 50 to 
be named in the list, which is compiled annually by The Daily Telegraph in collaboration 
with WES to coincide with International Women in Engineering Day. Nominations 
were available to women working in engineering or allied sector/discipline, having either 
returned after a break of at least 18 months or who had transferred to engineering from 
another sector.  

Kirsten explains: “We looked for women who had overcome hurdles and were now 
encouraging other women. It was a very difficult job to narrow it down to the Top 50.”

The candidates on the WE50 list represent the very broad range of routes it is possible 
to follow into a career in engineering. Sectors in which the winning women are employed 
include structural and electronic engineering, health, environment and academia. The 
winners are all at very different stages in their lives, varying from early career engineers to 
senior leadership. 

Arriving at the prestigious and somewhat striking venue in the heart of bustling 
Westminster, it was hard to know what to expect – sandwiches and tea were a given but 
what unfolded left all attendees with huge smiles and a real sense of positivity. In recent 
years, we have had much to be pleased about in terms of networking opportunities. Indeed, 
the concept and subsequent escalation of INWED has enabled WES to continue to work 
to support women engineers and encourage networking and the importance of sharing 
experiences. However, this particular occasion was more than that – it offered a chance 
for relatives, colleagues and strangers to bask in the success of women who are currently 
making a difference in their workplaces and communities by highlighting how skill, 
determination, hard work, enthusiasm and encouragement can enable us all to return to or 
transfer careers and go on to reap the rewards.

Dr Hayaatun Sillem, Chief Executive of The Royal Academy of Engineering summed it 
up: “The women here today are incredible role models,” she told attendees. “The Academy 

shares WES’s passion and commitment 
that it is incredibly important that our 
profession becomes more representative of 
our society. I myself feel that I am making 
a practical contribution towards changing 
perceptions. Whilst empathy is important, 
remember don’t downplay your differences, 
we must champion diversity and inclusion. 
By harnessing personal experience, we 
can improve diversity and inclusivity but to 
create a more inclusive culture, we need 
everybody to be involved.”

Applauding the 250+ attendees at the 
WE50 Afternoon Tea, Allan E Cook CBE 
Chairman of the High Value Manufacturing 
Catapult, enthused: “This is one of the 
largest gatherings we have ever had in the 
Royal Academy of Engineering and we are 
delighted to welcome everyone.”

The WE50 were called on to the stage to 

Basking in Success

Winners of the 50 Top Women in Engineering 2018 celebrate with a very special afternoon tea

Cucumber sandwiches, scones, tea, chatter, laughter, tea dresses and 
optimism – what better way to celebrate the achievements of women 
not afraid to step back from their careers before returning to achieve 
successful career recognition.
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Top 50 Women in Engineering 2018

Babcock’s Dr Lorna Dallas joins UK’s
Top 50 Women in Engineering 2018 
Babcock International graduate safety engineer, Dr Lorna Dallas, was 

one of the elite rank of professionals included in the WE50 2018. 
It seems Lorna’s career path to Babcock firmly cemented her position on the list. 
From an early age, her love of the ocean steered her towards the marine 

industry. However, her passion for sea-life was very much focused towards marine 
biology. Completing her PhD and gaining her doctorate in Marine Ecotoxicology, 
Lorna took up a postdoctoral research role at Plymouth University where, in 
conjunction with her pro-active role as chair of Women in STEM Plymouth, she 
used her enthusiasm for science to promote STEM subjects to women of all ages. 
Following one such successful event promoting the opportunities available at 
Babcock, Lorna’s own interest was piqued driving a fresh new outlook and the 
desire for a career change. 

Lorna joined Babcock’s graduate programme in a natural transition into 
engineering where the company would focus on the development and implementation of new innovation for defence and commercial 
marine customers. Utilising the parallels between her positions – and wealth of transferrable skills – Lorna was able to swiftly take on the 
varied and complex engineering workings of projects including submarines and warships. 

In addition to her new role, Lorna continues to promote STEM careers, delivering countless talks, workshops and initiatives to pupils, 
teachers, parents and those working in other industries – both in and outside STEM sectors. 

Reflecting on her achievement, Lorna said: “I am hugely honoured to be featured in the WE50. Accepting the award and meeting so 
many inspiring women was a great privilege, especially with 2018’s theme highlighting ‘returners or transferrers’, a concept, close to 
my heart having changed my own career path. Through my ongoing STEM Ambassador work, I regularly share my story so that others 
see engineering as an area everyone can get involved in – that it is not just for one particular type of person – and I hope that my varied 
career illustrates that.” 

Audrey Campbell, Head of Diversity and Inclusion at Babcock said: “We are all delighted with Lorna’s inclusion in the UK’s Top 50 
Women in Engineering 2018 list – it’s a fantastic achievement. Not only does she have a great problem-solving mind which drives her 
from an engineering and innovation perspective but she is also engaging and a great teacher. All of these skills can be applied as we 
develop future industry talent and encourage more women to get involved in engineering.” 

Dr Lorna Dallas, graduate safety engineer at Babcock

be presented with their trophies 
and goodie bags in celebration 
of their achievements and the 
afternoon was then dedicated to 
the age-old art of mingling. The 
chatter in the room was palpable 
as an excited crowd was keen 
to learn from their peers and 
congratulate fellow awardees. It 
was one of those days where you 
knew there was nowhere else you 
would rather be than in that room, 
with those people – a fitting tribute 
to some of our finest role models.

WES would like to thank The 
Telegraph, the Royal Academy 
of Engineering, sponsors Scottish 
Power and all those who took part 
in the 2018 WE50.

The WE50 campaign aims to raise 
awareness of the skills shortage 
facing the industry and the huge 
discrepancy between the number 
of men versus women currently in 
engineering professions, to change 
perceptions and encourage young 
women to consider engineering as a 
viable and rewarding career.

The winners were publicised in 
a special supplement published 
in the Sunday Telegraph on 24th 
June 2018. The list of the WE50 can 
be downloaded at: http://www.
inwed.org.uk/top-50-women-in-
engineering.html 
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WES Centenary

We are delighted to announce that our bid to the Heritage Lottery 
Fund for a grant to run the WES Centenary Trail project has been 

successful and WES has been awarded a grant of £66,800. The grant 
from the Heritage Lottery Fund is made possible by National Lottery 
players and will enable us to celebrate and commemorate the women 
engineers who have been involved in WES over the past century. 

The Women’s Engineering Society was forged in the fires of the 
women’s suffrage movement and the opportunities for work which 
emerged for some women in World War One. WES was formed in 1919 
when the pioneering women who worked in engineering and technical 
roles during the war campaigned to retain these roles when the war 
ended. Many of WES’s founding members were involved in war work 
in WWI and in the campaign for female suffrage. In the same year as 
WES was founded, the British government passed the Sex Disqualification 
(Removal) Act of December 1919 which removed some legal bars to the 
employment of women.

WES’s most famous member was pilot Amy Johnson, and she is the 
only member who features widely in the popular historical narrative, but 
there are hundreds of stories waiting to be told about ground-breaking 
women working in the varied fields of engineering. Their names rarely 
feature in the history books or on the internet, but they should. The WES 
Centenary Trail aims to change this by creating an interactive online 
map recording and sharing the history of WES and its members with 
a wider public, building an audience for local and women’s history 
connected with new and improved Wikipedia entries, based on research 
into the WES and other archives. Currently, only 17% of biographies 
written in English are about women, and a very small number of those 
entries are about women engineers.  

The Wikipedia entries will be generated by volunteers, WES members 
and others, trained and engaged through Wikithons around the country. 
Entries will be pulled through to populate a map on the WES website 
with up to 200 pins linking to the Wikipedia entries to explore by the 
end of the project. 

WES and our supporters will share these new and improved histories 
through local events, displays, and social media. Family audiences will 
be engaged through a Lottie Doll tour of the WES Centenary Trail, 
aimed at encouraging families to think of engineering and its heritage as 
subjects just as interesting for girls as for boys.

A recent piece of research, undertaken as a pilot test for the project, 
revealed the story of Jeanie Dicks, who undertook the electrification of 
Winchester Cathedral in 1934, garnering much contemporary press 
interest in the novelty of a women taking on such a role. She now has 
a Wikipedia page, as does Elizabeth M Kennedy, WES’s President in 
1932, who rose from a shorthand typist to become managing director 
of a large machine manufacturing firm and frequently travelled around 
America on business in the 1920s. Both entries began at a Wikithon 
run by Wikimedian and WES Award winner Dr Alice White, from the 
Wellcome Trust. She was the winner of the WES Amy Johnson Award in 
2017 and will be our Wikipedia expert on the new project. We are 
planning to research and share a whole host of 
women’s lives and career stories over the next 18 
months. 

The WES Centenary Trail is being supported 
by some fantastic organisations which will all 
be taking part in some way. Royal Holloway 
(University of London), University of the West 
of Scotland, University of Leeds, Heritage 
Open Days, the Institution of Engineering and 
Technology (IET) Libraries and Archives, Lottie 
Dolls (Arklu Ltd), Brooklands Museum, Wikimedia 
UK and the Wellcome Trust. The bid was 
developed by WES Centenary Project Manager 
Ceryl Evans.

Speaking about the project, WES CEO Kirsten 

Bodley, said: “We 
are delighted that 
the Heritage Lottery 
Fund has supported 
the WES Centenary 
Trail project thanks 
to National Lottery 
players. WES has a 
fascinating history and 
the achievement of 
the women engineers, 
past and present, need to be shared and celebrated. WES has helped 
and supported women to become and remain engineers for 100 years. 
Recent research indicates that even today only a quarter of 16-19-year-
old girls say they would ever consider a career in engineering. We hope 
that by showing some of the fascinating lives and careers led by WES’s 
members over the past century that we can encourage more families to 
think of engineering as a suitable career for their daughters.” 

Robyn Llewellyn, Head of Heritage Lottery Fund, said: “Thanks to 
National Lottery players we are thrilled to support this exciting project 
which will raise awareness and celebrate the significant contribution that 
women have made to the development of engineering. The project has 
the potential to inspire the future generation.”

The funding will help employ a Centenary Trail Project Officer to 
run the project from this autumn, through the WES Centenary year, and 
completing by March 2020. Once the Centenary Trail Project Officer is 
in post this autumn, the WES Centenary Trail project will start in earnest. 

Our Centenary Theme: 30by30
This theme reflects our aim to achieve 30% of professional engineers to be women 
by 2030. This is realistic and achievable with support from all sides including our 
partners and supporters – they have demonstrated this through the inspirational 
variety and extent of activities for #INWED18. We will be using WES events throughout 
2019 to raise the profile of this – making them bigger and bolder and wider 
reaching. Our theme for #INWED19 will be #30by30 – please make a note of these 
now!

So, for WES2019 we are adopting the “INWED model”: WES will be offering a 
toolkit of resources, ideas and the #30by30 so that everyone, members, friends, 
supporters, can take part in #WES2019 #100YearsOfWomenEngineers throughout 
2019.

Laying a TRAIL for the Future

Do follow @WESCentenary on Twitter and @wes_centenary on 
Instagram for snippets of WES’s history. There is more information 

on some of the WES members who already have Wikipedia pages at 
www.wes.org.uk/content/wes-centenary.

Anne Locker, Library and Archives Manager at the IET has 
curated the July 2018 release of Oxford Dictionary of National 
Biography with a focus on the lives of women engineers, as well as 
scientists and mathematicians, and business figures. Nina Baker and 
Henrietta Heald have both contributed biographies to the list. Many 
of these women were members of or connected to WES http://www.
oxforddnb.com/page/update-introduction 

The articles are free to read if you have a library card from your 
local library.

WES has a vast amount of archived material held at the 
IET Archives at Savoy Place, London and back issues of The Woman 
Engineer, have been digitised and are available online at www.theiet.
org/resources/library/archives/exhibition/women/wes-journal.cfm. It 
makes a fascinating read. The IET Library and Archive Twitter account 
is a treasure true of engineering in the archives @IETLibArch and 
again very well worth a follow.
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General News

Blockbusting 
support for young 
engineers
Four budding female engineers met 
with superhero actress Letitia Wright 
at the recent Make the Future Live, 
a festival of innovation at Queen 
Elizabeth Olympic Park. 

Letitia – recently named as one of 
the Vogue Women of the Year – has 
inspired a movement of girls going 
into STEM, ever since her scene-
stealing performance in the ʻMarvel 
blockbuster Black Pantherʼ, where 
she played Black Panther’s tech-
genius younger sister. When Letitia 
visited Make the Future Live, she 
was reunited with real life versions of 
her on screen character Shuri, who 
she has been working with on an 
inspirational campaign, Engineering 
Real-life Heroes. 
View the video at: https://www.
youtube.com/watch?v=gtX79PAWAOw

The Royal Academy of Engineering, in 
collaboration with EngineeringUK, has launched 

a ten-point action plan in Parliament to help 
inspire future generations of engineers. The 
plan, part of the This is Engineering campaign, 
is informed by students (aged between 13-16 
years old), and has been developed in response 
to the significant skills shortage in engineering 
– the latest figures from EngineeringUK indicate 
an annual demand for 124,000 engineers and a 
shortfall of 59,000.

The action plan calls for more businesses to 
pledge to run ‘taster days’– a shorter version of 
work experience – to help students understand 
the varied role of engineering and for the 
government to incorporate ‘taster days’ into the 
upcoming careers strategy.  

Following new research conducted by YouGov 
that shows that teenagers are most likely to turn 

to Google (52%) for career inspiration, ahead 
of their parents (41%) and teachers (37%), 
the plan calls for more careers information 
to be hosted online and a focused effort by 
government and industry to provide better 
information on Further Education and careers 
opportunities for technicians.

The report also urges politicians, education 
providers and the wider business community 
to support and promote local career fairs and 
for politicians and businesses to proactively 
champion GCSE Design and Technology (D&T) 
courses in their local areas. According to 2017 
figures, D&T has disappeared from nearly half of 
schools.

This Is Engineering is a new, multi-year 
campaign to give more young people from all 
backgrounds the opportunity to explore careers 
in engineering, and to raise awareness of the 

breadth of opportunities available in the 
profession. Launched in the government’s Year of 
Engineering, it is being backed by a consortium 
of major engineering companies.

Vicky Ford MP, who sponsored the event at 
Parliament and is a member of the Science 
and Technology Committee and the Women 
and Equalities Committee, said: “Engineering 
today is anything but dull. Young people with 
engineering skills are in huge demand. It is 
a national disgrace that we have the lowest 
level of women engineers of any EU country. 
The evidence shows that women who become 
engineers are better paid, have greater job 
opportunities and are happier in their career 
choice than the vast majority of their peers. 
What’s not to want!”
More information about the campaign is available 
at: www.ThisisEngineering.co.uk and @ThisIsEng  

Students call for better work experience to inform careers choices  

Controversial call to end engineering’s A Level 
maths and physics roadblock 
Professor Elena Rodriguez-Falcon, the Acting 
CEO and Provost of NMiTE, Britain’s engineering 
university being created in Hereford, called 
on universities around the country to mark 
International Women in Engineering Day by 
reviewing the overly-restrictive requirement for 
students to have A Level maths and physics.

Professor Rodriguez-Falcon, whose goal 
is to have an equal balance of female and 
male students when NMiTE opens its doors to 
undergraduates in September 2019, said: 
“Britain has a huge shortfall of talented engineers 
and part of this problem is that few young 
females see it as the sort of career they want to 
undertake, and are not inspired to take maths 
and physics A Level. There have been lots of 
attempts to change this, but to no avail.  

“For us at NMiTE, the dogmatic insistence on 
these subjects is at the heart of the problem 
with attracting enough people into engineering. 
It is time for a total rethink so instead of trying 
to catch them at 14 and 15 we catch talented 
people once they seriously start thinking about 
careers in the sixth form. Taking away the 

entrenched requirement of these A Levels for 
entry into an engineering degree programme will 
allow this, as long as there are catch up courses 
within the degree for those without it.  

“It is worth noting that Brunel, Eiffel, George 
and Robert Stevenson, to name a few, did not 
have an A Level in maths. However, they were no 
doubt excellent mathematicians, so it just shows 
this is not the only way of doing things.

“Can it be done without dumbing-down the 
profession? Quite frankly I think that has already 
happened through the limited gene-pool it 
recruits from. 

“The approach of wanting smart people who 
have lots of aptitude and attitude to become 
engineers, rather than only drawing from the 
restrictive numbers of sixth-formers taking these 
subjects, is radical in the context of England.  

“The requirement for these qualifications in 
England is out of step with much of the world and 
it is now time for this to change!”

WES members thoughts on this would be 
interesting – the Editor.

 

It’s safety first for women in industry
The iconic British footwear brand Dr Martens has launched an industry 

collection, specifically designed for women. 
The choice for women working within hazardous environments has 

famously been limited, resulting in women wearing safety footwear that has 
not been specifically designed with them in mind, as reported in previous 
issues of The Woman Engineer.

A survey commissioned by Trades Union Congress reveals that only 29% 
of women wear PPE specifically designed for them, whilst a further 57% said 
their current PPE actually hampered their work(1).

To help encourage and support females in industry, the new women’s collection ensures women 
are actually given a choice of protection, style and colour for their footwear, and no longer have to 
compromise. The innovative collection includes:

Maple – A classic 8-eyelet lace up steel-toe work boot, designed with soft leather and heat-sealed 
uppers. The padded tongue ensures comfort, as well as the SoftWair™ sock liner delivering extra 
cushioning at the heel. 

Arbor – This classic Chelsea work boot has a steel toe cap with soft leather uppers that are heat-
sealed with a PVC outsole that is durable. The SoftWair™ sock liner also delivers extra cushioning at 
the heel and forefoot, while the raised grid pattern promotes underfoot airflow to keep feet dry and 
comfortable. 

The Women’s Collection is available in the UK in sizes three to nine from: www.drmartens.com/uk/c/
industrial-womens
1. https://www.tuc.org.uk/sites/default/files/PPEandwomenguidance.pdf
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Partners News 
WES is delighted to welcome ABB, 
The Army, Hitachi Information 
Control Systems, KNAPP, the 
Metropolitan Police Service and 
Network Rail as new Company 
Partners; together with the Dyson 
Institute of Engineering and 
Technology as new Education 
Partners; East Sussex County 
Council as a Not for Profit Partner 
and Crux Product Design as a new 
SME Partner. 

WES renewals include Company 
Partner Plus partner, FM Global 
which sponsors the 2018 Student 
Conference; with Company Partner 
renewals including Arcadis, Bureau 
Veritas and DP World. UCL renews 
as an Education Partner; and the 
Institute of Refrigeration renews as a 
Not for Profit Partner.
For WES partnership enquiries, 
contact: corporates@wes.org.uk

news...............................................................

New Members
WES welcomes the following new members:
Bahira Abdulsalam, Samita Acharya, Michelle Agha-Hossein, Emily Ahlers, Hazel Andrews, Denise 
Atkins, Akua Attobrah, Adrienne Barnes, Pamela Ann Belarmino, Laura Birkin, Hannah Black, Hannah 
Cameron, Vicky Cann, Natalie Cheung, Janet Chisnall, Lindsay Christink, Ilaria Cinelli, Rebecca Clamp, 
Beverley Clarke, Urvashi Dahiya, Lorna Dallas, Elisabeth Davies, Rachael De’Ath, Susan Deeny, Laetitia 
Delmer, Leeanne Dicken, Nicola Dobson, Razen Doleh, Elina Efthymiou, Georgia Elliott-Smith, Jo 
Elwood, Maryam Farhadi, Shirley Fernendes, Charlotte Foreman, Kathryn Fuller, Xueyu Geng, Joanne 
Geddes, Ele George, Dimitra Georgiadou, Rachel Gittens, Helene Gosden, Penny Gowler, Isobel 
Green, Alison Hall, Melissa Hall, Sonia Hassan, Reem Hasson, Megan Hayer, Anupama Hatti, Mary 
Hilditch, Sarah Horsley, Isobel Houghton, Susan Hughes, Joanne Humphry, Kelly Jeffery, Amie Jones, 
Chloe Jones, Sharon Jones, Katie Kelleher, Chrsitopher Kelly, Katharine Kelly, Louisa King, Stuart Lee, 
Beene M’membe, Deirdre MacDuff, Nastja Macerol, Zeba Majeed, Hana Makhlouf, Stacey Marple, 
Louise Maynard-Atem, Keri Montague, Lisa Montague, Annabelle Morgan, Sabina Morgan-Bates, 
Sarah Morris, Mohad Mousavi-Nazhad, Leila Namazy, Helen Nelson, Fi Neoh, Charity Nicholls, Britney 
Nomayo, Anne Nortcliffe, Nadia Othman, Victoria Paley, Huda Asad Pandeli, Kim Phillips, Sharlene 
Phillips, Helen Piggott, Jennnie Porter, Ruth Pratt, Annabel Precious, Rosti Readioff, Alexandra Rebdi, 
Stacey Rivers, Sheena Ross, Katy Quick, Leigh-Ann Russell, Fatima Sanni, Melania Santoro, Anne 
Seldon, Adam Shackleford, Hannah Shewan-Friend, Gracia Shokano, Victoria Smart, Emma Sparks, 
Elandra Stafford-Williams, Kayleigh Stallabrass, Christina Stevenson, Gemma Stewart, Jennifer 
Sturman, Mel Sutcliffe, Ruth Tela, Kunyapat Thummavichai, Emily Torode, Stuart Turner, Valeria Vercesi, 
Valeska Villablanca, Alison Walis, Susan Wallace, Emma Watkins, Karunaratnage Wattegama, Lauren 
Watters, Sally Weston, Tammy Whelan, Kate Wills, Gareth Woods, Lia Daniela Zaman

CONNECTING 
PEOPLE
Going to an event that you think 
your fellow WES members would 
find interesting?  Want to meet WES 
members in your area?  Why not 
meet up before the event and attend 
together?  Contact WES and we’ll 
make the arrangements. Tel: 01438 
765506, email: info@wes.org.uk

YMB engages 
with EPSRC

 
Young Members 
Board Chair 
Sophie Hutchins 
has recently 
joined the 
Engineering Early 
Career Forum 
(ECF) of the 
Engineering and 
Physical Sciences 
Research Council 
(EPSRC). 

The forum 
acts as an 
informal advisory stream to the research 
council, representing early career views. 
Sophie joins WES member Kati Gastrow 
who is part of the EPSRC Engineering 
Strategic Advisory Team. Together they 
will be working with EPSRC on centenary 
celebrations for next year.

Speaking about the opportunity, Sophie 
said: “I was thrilled to find out I’d gained 
a place on the Engineering ECF as I 
am keen to get universities and industry 
working much more closely in engineering. 
It’s been exciting to meet academics 
across a wide range of fields, and a good 
opportunity to encourage individuals in 
academia to actively act as role models 
to future generations of engineers and 
researchers.”

Marching on
WES members and supporters turned out to pound the pavements during the 
PROCESSIONS marches on Sunday 10th June.

Donning the favoured green, white and violet, the tsunami of women engineers 
proudly walked along designated routes in London and Edinburgh to take part in the 
mass participation artwork (which also took place in Belfast and Cardiff) to celebrate one 
hundred years of votes for women and to mark the ethos that went on to establish WES.

Remember you can highlight events you are involved in on Wiki Commons. Wikipedia 
is the fifth most visited website in the world so if you have permission from those 
photographed why not post your images to encourage more biographies on female 
engineers on the site.

OXFORD DICTIONARY OF 
NATIONAL BIOGRAPHY

Anne Locker who manages the library and 
archive team at the IET has written a new 
entry in the Oxford Dictionary of National 
Biography on WES member Margaret 
Partridge. There are also a number of 
other entries on women engineers, which 
have just been released. 
For more information visit: www.oxforddnb.
com/page/update-introduction
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IN THE REGIONS..........
WES connects with the regions through a network of clusters run by WES 
members around the UK. This gives members an ability to come together with 
more ease in their own regions and provide support and influence at a local level. 
For more information on clusters in your area visit: www.wes.org.uk

WES would like to thank the following cluster co-ordinators who have stood 
down from their posts:
• Fiona Gleed/Sophie Parsons – West Country
• Helen Cornwell – Heart of England
• Kirsten Oliver – Surrey and Sussex

We wish you all well with your future endeavours, and thank you for giving your 
time and energy to WES over the last few years.
WES is always looking for cluster co-ordinators to offer a helping hand, for more 
information on how to get involved contact head office, email: info@wes.org.uk

WES welcomes new London Cluster 
Co-ordinator Margherita Latronico and 
we appreciate her enthusiasm to get 
involved. We would like to thank her 
predecessor Adriana Vargas-Colwill for her 
sterling work, as she moves on from the 
role to concentrate on different projects 
for WES.

A coming together of minds in the Midlands

As well as providing an opportunity to mingle 
and meet new people, delegates heard from 

WES CEO Kirsten Bodley and Sally Morris of MFG 
Solicitors, who gave a comprehensive presentation 
about employment law. 

During the evening, a number of topics were discussed, 
specifically those most relevant to women, including 
maternity leave, equal pay, mentoring and taking 
advantage of networking opportunities with fellow 
women engineers.

The objective of the event was to bring like-minded 
women in the Midlands area together in a pleasant and 
relaxed atmosphere and offer an opportunity to listen to 
“wise words” from those walking a similar path.

We would like to thank everyone concerned including 
Adrienne Houston for her organisational input and Prof 
Alison Hodge and Helen Charteris who also provided 
interesting talks, and to Mazak for hosting the event at 
its Worcester site.

The feedback for the evening was particularly 
encouraging with participants saying they were 
delighted with the range of topics covered and the 
calibre of those taking part. There was plenty of 
enthusiasm for future events to delve deeper into 
some issues, and to offer site tours and provide further 
opportunities to network with others in neighbouring 
postcode areas. So, watch this space for more news of 
that.

On 7th July 2018 WES held a regional 
conference for the Midlands Cluster which 
prompted attendance from engineers 
across a range of sectors and career 
stages. 

Congratulations
Many congratulations to WES Council member Dr Jess 
Wade on winning the 2018 Daphne Jackson Medal 
and Prize.

Jess has been recognised as acting as an 
international ambassador for STEM, enhancing 
engagement across a wide range of demographics, 
through sustained and stimulating community 
engagement and outreach. Among her many 
outreach activities, she has represented the UK 
on the US State Department International Visitor 
Leadership Programme ‘Hidden No More’, and 
worked with teachers across the country through the 
‘Stimulating Physics Network’.

Jess is an Early Career Researcher in the 
Department of Physics at Imperial College London, 
where her research focuses on circularly polarising 
light-emitting diodes. 

The award is given by the Institute of Physics in 
memory of past WES President Daphne Jackson, a 
nuclear physicist who became the first female physics 
professor in the UK. 

#LottieTour 
WES is organising its third #LottieTour this 
year for Tomorrow’s Engineers Week in 
November, to show how varied and exciting it 
is to work in engineering!

Volunteers will need to take photos of a 
Lottie doll in their place of work to post online 
from their own or their company’s social media 
accounts during #TEWeek18.
If you have any questions, including how to 
get a Lottie doll contact WES YMB, email 
ymb@wes.org.uk or visit: www.wes.org.uk

Kirsten Bodley Sally Morris

Helen CharterisAdrienne Houston
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This year’s theme is ‘Building sustainable 
cities and communities’ and highlights 
include: 
• An Interactive Workshop entitled ‘How 

to ensure resilience in a fast-paced 
environment’

• A Panel Discussion hosted by the 
WES Young Member’s Board entitled 
‘Getting on the career ladder - your 
questions answered’

• A series of CPD Workshops on: CVs 
and Applications, Integrity and Ethics 
and Unconscious Bias, Interview Skills, 
and Mentoring

• Panel Sessions on: Energy Systems, 
Housing and Infrastructure Systems, 
and Mobility Systems

• A number of technical and business 
presentations

• An evening drinks reception and dinner
• After dinner speaker: Hayley Oakes, 

Marine Engineer at Scottish Power and 
Top 50 Women in Engineering (WE50) 
Winner 2018 

The event moves to a new venue this 
year – Warwick University – and the format 
continues to allow for a huge level of 
networking opportunities.

CONFERENCE FEES
Conference fees include overnight bed 
and breakfast accommodation in a twin 
room, refreshments, drinks reception and 
banquet dinner on Friday and lunch on 
Saturday. WES Education Partners are 
eligible for reduced fees.
• Standard rate per person (including 

overnight accommodation) £290

• Delegate rate per person (no overnight 
accommodation) £200

• Block booking rate (10 places or 
more) per person £260

Building sustainable cities and communities 
23rd and 24th November 2018, Warwick University
The annual two-day WES Student Conference has continued to grow in stature and 
connects students from a number of universities with women engineers at all stages 
of their careers. The event offers an ideal opportunity for young women who are 
studying to have access to employer perspectives, development opportunities and 
networking.

For more information on bursaries, how to book or to view the full conference programme visit:
www.wes.org.uk/studentconference

Building Sustainable Cities & Communities
23 - 24 November 2018 at Warwick University

The WES Student Conference supports young women to progress in engineering 
and allied sectors by providing access to employer perspectives, development 
opportunities and networking. An annual two-day event, it brings together students, 
academics and early-mid career engineers & colleagues to explore pathways to 
technical leadership.
• Highlight your commitment to raising the bar on diversity in engineering
• Demonstrate your organisation’s best practice and network with other organisations 

in the engineering community
• Meet over 130 predominantly female undergraduate students studying a diverse 

and broad range of courses relating to engineering and allied disciplines

www.wes.org.uk/studentconference

2018 Sponsorship Rates:
Gold Sponsor: £6,600 + VAT 
Silver Sponsor: £3,300 + VAT 
Bronze Sponsor: £2,200 + VAT
Exhibition Only Sponsor: £1,100 + VAT  Table Sponsor: £1,100 + VAT 
Drinks Reception Sponsor: £750 + VAT

Student Conference 2018

100%
students attending in

2017 who completed the 
survey enjoyed speaking

with sponsors and wanted 
further contact

post-conference

86%
last year’s students who
said that they were more 
inspired by the range of 

career options than
before attending

BURSARY PLACES AVAILABLE
WES offers bursary-funded places to 
undergraduate students to attend the 
WES Student Conference 2018 with 
support from its sponsors. The bursary 
covers full conference fees and overnight 
bed and breakfast accommodation (if 
necessary) on Friday 23th November. It 
also provides a contribution of up to £50 
towards travel.

Women undergraduate students on 
mechanical engineering, manufacturing, 
design, chemical, computing, materials, 
electronic engineering or similar courses 
can apply. 

Successful candidates will be notified 
individually. A limit to the number of 
bursary places offered to any one 
university will apply, and priority is given 
to applicants who have not previous been 
awarded a bursary.


