
2019  
Centenary of the 
Women’s Engineering Society 
An invitation to leaders in diversity 

WES invites its supporters and diversity trailblazers 

to join the Society in celebrating 100 years of 

working and campaigning for the rights of women 

to participate in engineering, industry, the applied 

sciences and related disciplines and sectors. 

 

 

Join WES for our Centenary 

and pledge to transform 

engineering for the 21st 

century. Support 100 years 

of gender diversity in 

engineering! 

On the 23 June 1919, the first 

meeting of the new Women’s 

Engineering Society was held. 

In 2019 the Society’s members 

wish to celebrate 100 years of 

WES through events and 

activities with supporters and 

partners to: 

Change the future 

Campaign and programmes to 

influence and challenge 

current practice 

Lead transformation, 

supporting women as 

technical leaders, encouraging 

men to lead on inclusion and 

gender diversity 

Celebrate the present 

Regional and national events, 

WES conferences, dinners, 

network events  

Raising profiles of women 

engineers and supporters 

through awards and media 

Remember the past 

Resources and outreach to 

engage and promote 

engineering 

Stories and our legacy, 

through trails, archives, books 

and film 

Lead in diversity with WES 

and our members! 



The celebrations will include key programmes and events: 

 

 

 

 

 

 

 

 

 

A Centenary Trail  

– finding places, times, people to celebrate across the UK, mapped onto a virtual 

online map to leave as a legacy of timelines for museums, engineering outreach and 

for education and the public 

To take part, contact: 

Kirsten Bodley, WES Chief Executive 

ceo@wes.org.uk  01438 765506  

Women's Engineering Society 
www.wes.org.uk 

Registered Charity in England: 1008913.  

Registered Office: Michael Faraday House, Six Hills Way, 

Stevenage, Herts, SG1 2AY 

Our Centenary Challenge  - 30by30 

– setting a challenge to our partners and supporters to pledge to increase 

the number of women in technical roles, across their organisation, across all 

levels, to 30% 

100for100 
How can we support our partners and transform the future? Let’s reward those who 

make a difference, share best practice and pledge for change.  

Recognition  
– WES awards 100 organisations for actions and impact in the area of gender and wider diversity and 

inclusion in engineering, applied sciences and technology  

Knowledge Share  
– as a consequence of identifying the actions that work, WES will be able to create a library of 100 

examples of good practice that could be emulated by others 

Pledges for Future Change  
– with the Award comes the responsibility to promise 100 further steps  to further diversity and 

inclusion – a Pledge towards 30by30 

The Awards will be celebrated with high profile events and through the media. The Good Practice will 

be promoted and disseminated through roundtables and online. The Pledges will be shared with all. The 

benefits to early sponsors include a place in our history, visibility and the chance to influence their 

sector. For women everywhere, 100for100 will highlight those employers and organisations that wish to 

make a difference. 

100 Violets  

- artworks to promote, engage and change, with a design 

competition to be followed by events to create artworks and 

engineered violets celebrating 100 women and events 

Centenary Celebrations for 100 years of WES 

- WES members are developing local events, big and small, across 

the UK; the WES 2019 Annual Conference will be one to  remember 

plus a parliamentary event to raise the visibility of women in STEM 

 


