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Programme 

 

9.00 Registration and refreshments - Marble Hall, lower ground floor 

 
9.25 
9.30 

10.00 
10.20 

Lecture Theatre, ground floor  
Welcome Conference Chair: Meg Munn   
Keynote Address Jo Swinson, Liberal Democrat Party  
Women in STEM: Are you IN or OUT? Overview of 2014 survey  Sue Ferns, Prospect Union  
Returnships: Context, Benefits and Case Study - Tideway Returner Programme Julianne Miles, Women 
Returners │ Julie Thornton, Thames Tideway Tunnel 

10.40 Refreshments - Marble Hall, lower ground floor 

 
11.00 

 
11.20 

 
11.40 

 
 

12.00 

Lecture Theatre, ground floor Chair: Philippa Oldham, IMechE 
The Open University STEM Returners Course Relaunch Clem 
Herman, Open University 
 The Daphne Jackson Trust for Women Returners Latest Research 
Katie Perry, Daphne Jackson Trust  
School Gate STEM - Using and Developing STEM Skills on a Career 
Break Kate Bellingham, Champion for Girls' Opportunities in 
Engineering  
The RETURN Programme for Professional Engineering Institutions 
Jenny Young, Royal Academy of Engineering 

Energy Room, lower ground floor  
11.00 Silencing the Voice of 
Your Inner Critic 
Personal Development CPD 
Session 
Susan Room FRSA , Professional 
Coach in Training, Dramatically 
Different Coaching 

 

12.20 Lunch - Marble Hall, lower ground floor 

 

13.20 

Lecture Theatre, ground floor  
Corporate Best Practice Chair: Dawn Bonfield, WES President  
Ten minute presentations on corporate current best practices. 

 Staff Networks: Catalysts for Cultural Change - Vicky Evans, Arup 

 Programmes at Atkins - Saphina Sharif, Atkins 

 Women Returners at Goldman Sachs - Catherine Lewis, Goldman 
Sachs 

 Preparing for Flexible Working - Rachel Morris, Laing O'Rourke 

 How Little is Too Little? - Katy Ghahremani, Make Architects 

 Practical Support Available for Women Returners - Oliver Black, 
My Family Care 

 Smart and Flexible Working at Airbus - Trudie Savage & Alison 
Green, Airbus  

 Returning to Flexible Working with National Grid - Anna 
Blackwell, National Grid 

 Developing Women at Hyder  Chantelle Ludski, Hyder Consulting   

Energy Room, lower ground floor  
13.20 Maximising Your Career 
Potential 
Career Development CPD 
Session 
Carol Stewart MSc Abounding 
Solutions 

 
Expect the Unexpected: Top 7 
Tips to Create an Irresistible CV  
Career Development CPD 
Session 
Clare Fenwick, Watson Lily 

15.15 Refreshments - Marble Hall, lower ground floor 

 

15.45 

Lecture Theatre, ground floor  
Panel Discussion Chair:  Kim Pamplin, P&G 
This session provides an opportunity for delegates to ask questions of 
previous speakers about matters arising in the conference and more widely. 

Energy Room, lower ground floor 
15.45 Magnificent Women 
Training Session 
Rebecca Cottrell, WES 

17.00 Conference close  
A drinks and networking reception will follow the conference 
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Conference Chair: Meg Munn 

The former MP for Sheffield Heeley is an Independent Consultant and Patron 

of the Women’s Engineering Society (WES).  She has edited two 

pamphlets: Building the Future: Women in Construction (2014), and Unlocking 

Potential: Perspectives on Women in Science, Engineering and Technology 

(2011), and is a Fellow of the Chartered Management Institute (CMI). 

Meg was Minister for Women and Equality in 2005 – 2007, and Minister at 

the Foreign and Commonwealth Office in 2007 – 2008. 

Session 1: Why we need Women Returners 

Keynote Address: Engineering Women's Return to the Workplace 

Jo Swinson: former Minister for Employment Relations 

Department for Business, Innovation & Skills 

Jo is passionate about addressing the inequalities facing women in the workplace.  She has worked 

with the Women’s Business Council to raise girls’ aspirations and support women at work. 

As Minister for Employment Relations, Jo introduced shared parental leave 

and extended the right to request flexible working.  As Minister for Women, Jo 

won the battle within government for legislation on pay transparency to tackle 

the pay gap. 

Jo served as MP for East Dunbartonshire from 2005 – 2015, and as a 

Government Minister from 2012 – 2015.  

Women in STEM: Are you IN or OUT? 

Sue Ferns: General Secretary, Prospect 

http://www.wes.org.uk/inorout 

Engineering and STEM are at the heart of the UK's economic future and the UK is currently 

acknowledged as a world leader in several key sectors.  Maintaining this leadership requires an 

ongoing pipeline of talent drawn from all parts of society.  Women engineers and related STEM 

professionals who have left the sector, but who could return, have a key role to play. 

The Women in STEM: Are you IN or OUT? survey focused on women in STEM professions and what 

they see as barriers to returning to work after a career break.  An overview of the survey, carried out 

between May and September 2014, will be given. 

______ 

Sue is Deputy General Secretary at Prospect, the union for professionals.  Her responsibilities include 

leading the union’s work on equal opportunities, legal services, skills, campaigning and 

communications, and on science, engineering and sustainability.   

http://www.wes.org.uk/inorout
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Sue has been a member of the TUC General Council since 2005, and is a board member of 

unionlearn and a TUC Aid Trustee.  She has been an active member of the Trade Union Sustainable 

Development Advisory Committee since its inception, and is the General 

Council’s lead on environment and sustainability. 

Sue is Chair of Unions 21, which provides an ‘open space’ for discussion on the 

future of the trade union movement and the world of work, helping to shape 

unions since 1993 by providing evidence, advice, new thinking and networks.  

She is a Fellow of the Chartered Institute of Personnel and Development and a 

board member of Cogent Sector Skills Council.  

Returnships: Context, Benefits and Case Study – Tideway Returner Programme 

Julianne Miles: Co-Founder, Women Returners Ltd 

Julie Thornton: Head of Human Resources, Thames Tideway Tunnel 

Returnships (returning professional internships) were pioneered in the UK by the investment 

banking sector in 2014.  In 2015, the first programme outside of financial services was launched by 

Thames Tideway Tunnel in partnership with Women Returners. 

Julianne will introduce the concept of returnships, describing a typical programme and providing the 

context of their development in the USA and the UK.  She will also outline the benefits of 

returnships, including both the business case and the advantages to participating individuals. 

Julie will then provide a case study from the Tideway Returner programme, including an overview of 

the project and its challenges, the reasons for the decision to pioneer returnships in the construction 

sector, and her plans to capitalise on this experience.  She will also tell the story of one participant 

on the Returner Programme, illustrating what the opportunity has meant for her personally. 

______ 

Julianne Miles is a Co-Founder of Women Returners, the UK experts in 

enabling professional women to return to work after an extended (2+ year) 

career break.  Women Returners championed the introduction and uptake of 

returnships in Britain.  They are partnering with a number of UK businesses to 

create returner programmes and other supported routes back to work for 

returning professionals.  They also run the Women Returners Professional 

Network, a community for returning professionals, providing advice, 

information and coaching. 

Julianne retrained as a Chartered Occupational Psychologist following a four-year maternal career 

break, a prior career as a senior manager in international marketing and strategy consulting roles, 

and an INSEAD MBA.  

Julie Thornton is the Head of Human Resources at Thames Tideway Tunnel; one of Europe’s largest 

infrastructure projects, constructing a 25km ‘super sewer’ to help protect the tidal River Thames 

from increasing pollution.  Main construction will start in 2016 and is due to take six years. 
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Starting on the project in October 2013, Julie was the first employee of the 

future Infrastructure Provider and has been responsible for recruiting the 

executive management team and implementing the HR systems, process and 

policies that will create the independent organisation.  Julie’s Corporate HR 

career started over 25 years ago with  IBM,  her final role being Head of HR for 

Global Services in the UK  before moving to  Citibank Private Bank where she 

was VP HR EMEA in Geneva and London.  Since 2003 Julie has focused on 

major Outsourcing, Organisation Design and Change projects for companies 

including Serco, Mouchel, D&B, Centrica and Balfour Beatty. 

Session 2: Resources for Returners 

Chair: Philippa Oldham  CEng, MIMechE – Head of Transport and Manufacturing, Institution of 

Mechanical Engineering (IMechE) 

Philippa is a Chartered Mechanical Engineer with a background working 

within the defence, aerospace and automotive sectors; she has a full 

understanding of the importance of Research and Development and New 

Product Introduction. 

Philippa joined the Institution of Mechanical Engineers in May 2011 as their 

Head of Transport and Manufacturing.  Acting as a voice for the Institution on 

behalf of their 106,000 international members, she aims to help raise the 

profile of engineers so that they can develop safe and efficient transport 

systems with less congestion and emissions, while creating wealth and employment within our 

Manufacturing Sector.  Policy statements and reports include Life Cycle Analysis, Manufacturing a 

Successful Economy, Intelligent Transport, Intelligent Society and Energy Options for our Transport 

Modes and Women in Engineering. 

Returning to STEM: Open resources, open opportunities 

Dr Clem Herman: Senior Lecturer, Open University 

How can open and online resources be used to support women in getting back to STEM?  The 

presentation will outline key findings from a five-year longitudinal study of women who succeeded 

in getting back to SET careers after completing the Open University ‘Return to SET’ online course, 

which provided support for over 1000 women returners between 2005 and 2011.  Using knowledge 

gained from this study and mobile app technologies, the OU is now developing a new open 

educational resource that enables women to engage with aspects of their return to work in a flexible 

and informal way at their own pace.  I will offer a short preview of the app showing how it measures 

progress towards goals and targets, as well as providing up to date information  about jobs, and real 

life experiences of women who have successfully made the transition back to work. 

______ 



Engineering Women: Are they Returning to Work?   

7 
      

Clem Herman is Director of eSTEeM, the Open University Centre for STEM pedagogy, and a Senior 

Lecturer in the Department of Computing and Communications.  She has worked in a range of roles 

and projects as an educator, practitioner and researcher to support women in 

ICT and other science, engineering and technology sectors.  Clem leads the 

Open University’s STEM Gender Equality Working Group (responsible for 

Athena SWAN) and was responsible for the award winning T160 Return to SET 

online course.  Clem’s research and publications focus on the employability 

and careers of women SET professionals, especially on the impact of career 

breaks and experiences of women returners.  She is the Editor-in-Chief of the 

International Journal of Gender Science and Technology. 

Returning to Engineering Research - the Reality 

Dr Katie Perry  MInstP, CPhys: Chief Executive of the Daphne Jackson Trust 

The Daphne Jackson Trust offer fellowships for women and men returning to engineering research 

after a break of two years or more.  This presentation will give some information about the latest 

survey of past fellows carried out by the Trust during 2015.  With the full survey results for past 

fellows in all areas of STEM not due for publication until early September, this will give an insight 

into the impact of the fellowships for engineers.  Some stories from former fellows who have 

successfully returned may be highlighted, giving a sense of the reality for returning engineers and 

how the fellowships actually work to promote a successful career following a break. 

______ 

The Daphne Jackson Trust is a charity that is solely dedicated to returning 

scientists to their careers after a prolonged break.  After a degree and PhD in 

Physics at the University of Surrey, Katie moved into a career in Science 

Communication.  She spent five years running the public understanding of 

physics programme for the Institute of Physics until her daughter was born. 

Katie then started to work for the press office at the University of Surrey on a 

freelance basis two days a week.  She began working for the Daphne Jackson 

Trust just one day a week initially, and it gradually increased until now where 

she is working full-time and is Chief Executive of the charity.  Katie’s daughter is now 15, and Katie 

knows first-hand about how to juggle work and family, and how to do a professional and excellent 

job whilst being a mother. 

Diverse teams are more productive and Katie feels very strongly about giving all the workforce a 

chance to be who they are and work to the limits of their potential with no prejudice.  As mentioned 

before, the whole remit of the Daphne Jackson Trust encompasses best practice in diversity.  

Recently, however, Katie has been trying to encourage more organisations to become engaged in 

sponsored Fellowships.  This has meant travelling to many universities and speaking to Vice 

Chancellors and Pro-Vice Chancellors about becoming engaged with sponsoring Daphne Jackson 

Fellowships, as well as companies and charities that fund research.  This work has given Katie a 

unique insight into the different ways that those in positions of influence view diversity issues. 
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School Gate SET 

Kate Bellingham: TV Presenter, Engineer and Champion for Girls in Engineering 

www.katebellingham.com 

School Gate SET is a new online community for part-time / career break engineers and scientists 

with children in primary school.  Many of these will be mothers who are able to help out during the 

day.  School Gate SET aims to provide social network support and informal mentoring to enable 

them to offer useful STEM skills to their children’s school, while furthering their own development.  

School Gate SET will be an informal community, however there will be opportunities to link through 

to more formal structured training and CPD to enhance career development and assist those who 

looking to return to roles using their STEM experience and skills.   

Facebook: schoolgateset 

Twitter: @schoolgateset 
Website: schoolgateset.blogspot.co.uk 

______ 

Kate Bellingham is a TV presenter, an engineer and a champion for girls’ 

opportunities in engineering.  She has a portfolio career which includes 

presenting, speaking, writing and consultancy work.  Kate has a degree in 

Physics, worked as a broadcast engineer with the BBC, and presented 

‘Tomorrow’s World’ and many other TV and radio programmes on science, 

technology, engineering and education. 

After combining starting a family with taking a Masters in Electronics, Kate 

achieved QTS maths teaching qualifications and has also worked as a 

classroom physics teacher.  She went on to hold the role of National STEM 

Careers Coordinator for two years.  Kate is a STEM Ambassador and ran an afterschool STEM Club in 

her children’s primary school.  Kate has been awarded 5 honorary doctorates, and the new student 

accommodation ‘Bellingham Court’ was opened this year at the University of Hertfordshire. 

Project RETURN – maintaining professional links during career breaks 

Jenny Young  CEng, FIET: Diversity Manager, Royal Academy of Engineering 

The RETURN project is a year-long activity funded by the Royal Academy of Engineering (RAEng) and 

co-ordinated by the Women's Engineering Society (WES).  In 2014, WES carried out a survey 

called Women in STEM: Are you IN or OUT? to look at barriers that women faced when returning to 

work in the engineering and STEM sectors, and what could be done to address these barriers.  The 

RETURN project builds on the findings of this survey. 

The project will work with the Professional Engineering Institutions (PEIs) to identify and trial ways in 

which their members who are on career or maternity breaks can be better supported.  This project is 

part of the Royal Academy of Engineering's Diversity Concordat activity. 

______ 

http://www.katebellingham.com/
https://www.surveymonkey.com/s/womeninSTEMinorout
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Jenny Young jointly leads the BIS-funded Diversity in Engineering programme 

at the Royal Academy of Engineering.  Embracing and encouraging 

engineering talent from all backgrounds is one of the ways in which the 

engineering skills gap in the UK can be reduced.  This is a 5-year programme 

run in conjunction with the Royal Society whose focus is diversity in the 

sciences.  

Jenny joined the Academy in 2010 to work on the National HE STEM 

programme.  Prior to this, she spent 24 years as a Systems Engineer and 

manager with BAE Systems. She worked in the avionics and radar businesses and tutored in Systems 

Engineering at the corporate management college.  She developed a particular interest in the 

development and future supply of young engineering talent.  

Jenny is a Chartered Engineer and a Fellow of the IET. 

Session 3: Corporate Best Practice 

Chair: Dawn Bonfield  CEng, FIMMM, FICE, FWES – President of the Women’s Engineering 

Society 

Dawn is the President of the Women's Engineering Society.  She is a materials 

engineer, graduating from Bath University with a degree in Materials Science 

in 1987.  She has worked in the atomic energy, automotive and aerospace 

sectors for AERE Harwell, Peugeot SA in Paris, British Aerospace in Bristol, and 

MBDA in Stevenage.  She has also worked as a Conference Producer for the 

Institute of Materials, Minerals and Mining and joined WES as a Council 

Member in 2011. 

Dawn is responsibile for running the Women's Engineering Society and 

regularly featues in publications commenting on issues affecting women in engineering.  She is a 

Chartered Engineer, a Fellow of WES, a Fellow of the Institute of Materials, Minerals and Mining, and 

a Fellow of the Institution of Civil Engineers. 

She is passionate about supporting women in engineering, and is founder of National Women in 

Engineering Day, and the WES outreach activities Magnificent Women and the Sparxx project.  Her 

Presidential theme is Women Returners and she is working on a number of programmes to support 

these women with partners at TRS, Prospect Union and Women in Manufacturing as well as a 

programme of work with the Royal Academy of Engineering (Project RETURN). 

Staff Networks: Catalysts for Cultural Change 

Victoria Evans  MRTPI: Associate and Diversity and Inclusion Programme Manager, Arup 

Arup’s staff networks are the cornerstone of Arup’s Diversity and Inclusion Programme.  Connect 

Women, Connect Out and Connect Cultures all share the aim of celebrating Arup’s diversity and to 

promote inclusion.  Events, workshops, speakers and awards provide forums for staff and clients to 

http://www.nwed.org.uk/
http://www.nwed.org.uk/
http://www.wes.org.uk/magnificent
http://www.wes.org.uk/sparxx
http://www.wes.org.uk/return
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connect and engage on all issue relating to diversity and inclusion.  The networks have proved an 

important conduit for raising awareness, providing support and encouragement, a platform for 

discussion and as a vehicle for cultural change.  They provide a forum to open up new business 

opportunities and are extremely popular. 

Over the past six years, 3,000 staff and clients have attended various events hosted by the Connect 

networks.  This success has paved the way for Connect Families, a new network formed for those 

with family and caring responsibilities.  Victoria’s presentation will outline how effective staff 

networks have been in nurturing and retaining the talent at Arup, and how Connect Families will 

contribute to this.   

______ 

Victoria Evans is an Associate, Chartered Town Planner at Arup with over ten 

years’ experience in the built environment, planning and infrastructure 

sector.  Her clients include Network Rail, Argent, Thames Water and DfT.  She 

also spent three years working for Arup in South Africa, specifically on utility 

scale wind and solar energy projects. 

Victoria is a passionate advocate of Diversity and Inclusion at Arup and leads 

the firm’s Diversity and Inclusion Programme for the UK, Middle East and 

Southern African Region.  This Region includes over 5,000 employees across 

21 offices and 6 countries.  Victoria has recently refreshed and launched the Diversity and Inclusion 

Strategy for the Region; collaborating with staff via an online brainstorm.  New initiatives proposed 

as part of the Strategy include an online portal to facilitate staff engagement with schools, 

development of an e-module tackling unconscious bias and formation of new staff networks.  

Supporting Women Returning to Work: the Atkins' perspective 

Saphina Sharif: Business Planning Manager, Atkins 

With a significant skills deficit in the engineering and construction industry, supporting women back 

into the workplace simply makes business sense.  As a "returner" herself, Saphina Sharif will give 

both a personal and corporate perspective on how women can be supported with reintegrating into 

the workplace following extended leave, often with new home commitments to juggle.  Saphina will 

speak about the initiatives introduced at the engineering consultancy Atkins, including the new 

Returners Programme, Women's Career Development Programme and Flexible Working. 

______ 

 

Saphina started her career at Atkins in 2001, as a civil engineering graduate, 

and has spent a significant proportion of this time working on construction 

sites and within client teams.  Saphina has been involved in delivering a 

number of infrastructure projects, including acting as deputy NEC3 project 

manager for the £500M London 2012 Olympics enabling works project.  After 

taking a 2.5yr maternity leave break to be with her two daughters, now aged 
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three and four, Saphina returned to work in 2013 on a flexible working contract.  Since returning, 

Saphina has been appointed as the Business Planning Manager for Atkins’ Design and Engineering 

division.  In this role she covers business change projects and sales management, as well as external 

consultancy work. 

Goldman Sachs Maternity and Working Mothers 

Catherine Lewis: Technology Vice President, Goldman Sachs 

Goldman Sachs aims to retain female technology talent by ensuring that employees, managers and 

the teams around them are supported throughout maternity and fertility processes and as working 

mothers. I will be discussing some of the tools available to Goldman Sachs employees at each 

relevant stage. 

Catherine Lewis will speak about the programme and the schemes that have been put in place to 

meet these aims.  

______ 

Catherine is a Senior Engineer in the Technology department at Goldman 

Sachs where she joined in February 2011.  She co-runs EMEA Operations 

Technology and is the Global Head of Client Assets Protection Technology. 

Prior to joining Goldman Sachs, Catherine was at JPMorgan for 13 years 

where, amongst other things, she managed Client Reference Data technology, 

Client Profitability Technology and was a Program Manger in Research 

Technology implementing a Global Publishing System.  Her past career has 

also included working for the EC in Brussels, where she worked on a number 

of technology projects including a Customs Information sharing system for all member states. 

Catherine lives in South West London with her husband Simon and daughters Adele, 18 and Yvette, 

10. 

Flexible Working In The Construction Industry 

Rachel Morris  BEng, IEng, MICE: Project  Engineer, Laing O’Rourke 

In this presentation, Rachel outlines the benefits of flexible working and the most practical way that 

this can be achieved. 

The key points that will be addressed are: 

 Defining your working pattern 

 Working out what you are looking for 

 Defining your role: How can you best use your skills to support a project team?  How can 

your role develop? 

 Managing Expectations: What can you realistically achieve?  How can you ensure that 

everyone benefits? 
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The outcome is that flexible working can benefit both the employer and the employee.  The set up 

and accountability is key to its success. 

______ 

Having graduated from Leeds University in 1996, Rachel has had a varied 

career in Civil Engineering Construction.  She has worked on major 

infrastructure projects, as well as smaller restoration projects, such as the 

Prices Candles Factory and the Chancery Court Hotel.  Rachel has specialised 

in the management of temporary works in extremely complex environments, 

as often experienced in Central London with ‘cut and calve’ type projects in 

and around neighbouring structures and live rail ways or underground. 

In 2001 she had the first of her three children and has continued to work 

part-time in a number of highly technical engineering roles.  Earlier this year, Rachel made Finalist 

for Women Civil Engineer of the Year.  Working part-time is something that Rachel is passionate 

about, not least as a mechanism to retain all talent in the profession where full time employment is 

not ideal. 

How Little is Too Little? : Part-time and Flexible Working 

Katy Ghahremani  BArch, DipArch(Dist), RIBA: Make Architects 

http://www.makearchitects.com/ 

When you become a carer (whether of children or elderly parents etc.), you need to find a more 

flexible way of working.  Within Make Architects, we have had people who have chosen to work 

part-time and/or flexibly and we have found through experience that there is a minimum amount of 

time people have to be in the studio. 

Construction is a collaborative industry and nothing replaces being able to sit down with a team or 

client and go through the design with them face to face.  This does not necessarily mean being in the 

studio long hours but about finding the right balance.  At Make, we are trying to use technology to 

allow people to work part-time, but also supporting them so that they can be in the studio for the 

minimum amount of time necessary. 

______ 

Katy joined Make in 2004 and has led a wide range of schemes, including  a 

new private residential development in London comprising nine luxury 

apartments and a shortlisted competition scheme for a major development 

on the south coast of England incorporating a convention centre, hotel, 

cinema and retail provision.  She has developed and coordinated several 

luxury hotels and resorts in locations as diverse as Dubrovnik, Mauritius, 

Honduras and the Caribbean.  Prior to joining Make, Katy was a project 

director at Foster and Partners where her projects included the 

redevelopment of Selfridges and a prestigious residential development in Belgravia.  

http://www.makearchitects.com/
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How to Retain the Dedicated and Talented Workforce of Parents and Carers 

Oliver Black: Managing Director of My Family Care, Non-Executive Director at Tinies 

At My Family Care, our mantra is making Work+Family work.  Employees don’t give up on their 

careers because they have a family. 

What is certain is that if you help people successfully combine Work+Family, you get much higher 

engagement, better productivity scores and indeed greater loyalty.  And when we say family, we 

mean those with children, dependents, eldercare needs or all of the above.  When we work with 

employers, we look at all the unnecessary barriers that get in the way of stopping this.  We stop the 

talent pipeline from leaking! 

To give you sense of our clients and our results.  Clients include; Procter & Gamble, IBM, Shell, 

British Gas, Barclays, Bank of America, Freshfields, McKinsey, World Pay, SKY, Rolls Royce etc. … in 

essence we help in excess of 130,000 employees.  We get 60% more of P&G’s mothers coming back 

to work, staying and promoted than previously.  We increased Northern Trusts Employee 

Engagement score by 12% and saved our clients over 30,000 days last year through our Backup Care 

Scheme. 

______ 

Oliver started his career at P&G as a brand manager with Oil of Olay and was 

part of the team that introduced P&G’s trailblazing maternity support 

programme.  He was the first person in the UK to move the childcare market 

online, launching Tinies in 2000 which has become the UK’s largest supplier of 

childcare and nursery staff and running over 40+ settings.  

My Family Care was founded in 2006 with support from IBM’s work/life 

balance fund and has established itself as the leading provider of 

Work+Family solutions for many of the UK’s best known employers including 

IBM, Vodafone, Shell, P&G, Freshfields, UBS, Barclays, Baker McKenzie, Bank 

of America, McKinsey, Deloitte, Citi, and Rolls-Royce. 

The business has one simple aim, Making Work+Family Work.  My Family Care provides a number of 

very practical solutions, all designed to make work and having a family a practical and profitable 

reality for both the company and the employee. 

In his spare time, Oliver is a proud father of three young children (all born within 17 months), which 

some describe as “living the brand” and has an unhealthy obsession with endurance races and sport. 

SMART Working 

Alison Green: Head of Engineering – A330neo Sharklet Device, Airbus Operations Ltd 

Trudie Savage: Airframe Architect, Airbus Operations Ltd 

Flexible or SMART working was introduced by Airbus to promote and encourage high levels of 

contribution, demonstration of Airbus values, positive behaviours and trust.  The programme allows 
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employees to not be constrained by set working hours and enables employee empowerment, 

maximised productivity and delivering the greatest value to the business. 

Alison and Trudie will discuss how SMART working has helped them, and their husbands, manage 

childcare arrangements and maintain a good work-life balance. 

______ 

Alison Green is the Head of Engineering for the A330neo Sharklet device, 

managing a team of 15 engineers.  Previously she worked as an Airframe 

Architect, Lean Sigma specialist and Materials and Processes Engineer. 

She has a degree in Materials Science and Engineering from the University of 

Sheffield and prior to Airbus, worked as a manufacturing engineer in the 

Investment Casting divisions of Rolls Royce plc and Alcoa for 6 years.  She has 

worked for Airbus for 12 years and returned from 8 months maternity leave 

last May.   She lives in Bristol with her husband and 21 month old son.   

Trudie Savage is an Airframe Architect, leading Structural Integration for the 

A380neo feasibility studies.   

She started her career as a Stress Engineer, initially at SAC Technology Ltd, 

followed by 6 years at Short Bros and now 14 years at Airbus in a number of 

Stress and Integration roles, including 2 years in Toulouse at the A380 Final 

Assembly Line. 

Trudie recently returned to full-time working after being part-time (27.5hrs) 

since the birth of her son 6 years ago. 

Returning to Flexible Working with National Grid 

Anna Blackwell: Strategy and Innovation Engineer, National Grid 

Anna will provide a brief overview on National Grid’s approach to retaining women after maternity 

leave and the provision offered to assist employees, with family responsibilities, continue to develop 

their skills and further their careers. 

______ 

Anna has worked for National Grid for 18 years, during which time she has carried out a number of 

roles covering research projects, design of new electricity transmission circuits, managing the 

environmental impacts and, more recently, operational planning at the Electricity National Control 

Centre (ENCC).  She is currently a main business lead on IS projects delivering new operational tools 

within the ENCC. 

Since taking two periods of maternity leave, ten and eight years ago, Anna has worked part-time, 

altering her working pattern to manage a work / family balance as requirements changed. 
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Developing Diversity at Hyder and Arcadis 

Chantelle Ludski: Gender Diversity Lead for Arcadis UK 

Chantelle is Director of Operations for Arcadis UK (incorporating EC Harris 

and Hyder Consulting) and a member of the UK Leadership Team. 

She is responsible for Property, Procurement, Facilities, CSR, Safety, Health, 

Environment, Risk & Quality and is the UK lead for special projects involving 

branding, shared services and a planned ERP rollout in 2016. 

Before taking the role of Director of Operations, Chantelle was HR Director 

for Hyder for 2 years, and prior to that, held the role of Operations Director for Hyder’s Land 

Development, Buildings and Environment sector.  

Prior to joining Hyder, Chantelle’s career has included several start ups in the food & drink industry 

and numerous years as a Corporate & Commercial lawyer, both in private practice and as General 

Counsel in industry.  She enjoys building teams, and has done this with great success within 

businesses that she founded and in organisations with which she was involved.  

Chantelle formed the Gender Diversity Steering Group at Hyder and is now the Gender Diversity lead 

for Arcadis UK. 

 

Session 4: Panel Discussion 

This session is designed for open discussion and allows delegates to ask questions to the panel.  

Panel members will be drawn from previous sessions. 

Chair: Mrs Kim Pamplin – Global Supply Chain Manager and UK/Eire Diversity and Inclusion 

Leader, P&G 

As P&G’s UK/Eire Diversity and Inclusion (D&I) Leader, Kim designed and 

delivered the Manufacturing and Planning D&I strategy and masterplan for 

UK/Eire to improve attraction, development and retention of women at all 

levels in the organisation.  This masterplan resulted in 40% of P&G’s entry 

level technical leadership roles being filled by women and > 25% of their 

Production Site Managers in UK/Eire being women.  Nominated for a global 

award in 2015 for the D&I program developed in UK/ Eire, her work now is 

being reapplied as a standard across Europe and IMEA. 

In her spare time, Kim enjoys socialising, music, art and keeping fit.  Her hobbies include playing 

piano, skiing, walking, climbing, cycling and playing tennis.  She has travelled extensively; including 

Australia, South America, Asia, North America, Africa and Europe, and enjoys experiencing different 

cultures. 
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Continued Professional Development Workshops 

Running in parallel to the day’s presentations, will be a series of workshops in Continued 

Professional Development for Women Engineers; 

In parallel with Session 2  

Personal Development – Finding and Using Your Voice 

Susan Room  FRSA – Professional Coach in Training, Dramatically Different Coaching 

http://www.susanroom.co.uk/ 

Picture the scene.  You’re having a difficult conversation.  The room is quiet.  The focus is on you.  

You feel passionately about what you want to say, but all you hear is the voice of your ‘inner critic’, 

the one that drags you down, just when you need to be strong.  Before you know it, you’ve opened 

your mouth and said something you wish you hadn’t.  In a voice that conveys your anxiety.  Your 

confidence plummets … 

Aimed at all delegates, this 90-minute workshop explores the voice of the ‘inner critic’, the effect it 

has on the spoken voice, and strategies to find and use your voice with confidence, especially when 

it really matters. 

______ 

 Susan Room coaches talented women, and men who manage them.  In her 

long and varied career, she has sat on the Executive Committee of global 

facilities management group ISS A/S, real estate firm JLL and the UK’s Lafarge 

Tarmac; worked, as an independent consultant, with clients including an 

immediate Past President of ICE, when he was chairman of Scott Wilson (now 

part of AECOM); and set up a BIM-enabled architectural practice with her 

RIBA Chartered Architect husband. 

A linguist and jazz singer, she has a passion for the voice, which she will further pursue when she 

begins, later this year, a Masters in Voice Studies at the Royal Central School of Speech and Drama.  

She is a Fellow of the Royal Society of Arts and pro bono coach at East London’s Bromley-by-Bow 

Centre. 

In parallel with Session 3 

Career Development – Overcoming the Fears that Prevent Your Success 

Carol Stewart  MSc FInstLM – Personal Development, Career and Business Coach 

http://www.aboundingsolutions.com 

Success is very subjective, meaning different things to different people.  But when it comes to 

achieving the success that they want in their career, a common thing holding women back is fear or 

a lack of confidence.  In fact, 78% of women surveyed said fear prevented them from pursuing their 

career aspirations. 

http://www.susanroom.co.uk/
http://www.aboundingsolutions.com/
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If you want to achieve the success you desire in your career, this engaging, interactive session will 

help you to: - 

 Understand the importance of having a vision for your career 

 Set your career vision and plan for how you will achieve this 

 Examine the fears that hold you back 

 Confidently pursue the career you really want 

Are you ready to overcome the fears that prevent your success? 

______ 

Carol Stewart is a Personal Development, Career and Business Coach, and UK 

top 50 Business Adviser.  She works with women who are unhappy at work 

but are too scared to do anything about it.  She helps them develop the 

confidence to achieve their career aspirations.  This could be optimising their 

potential in their current role, climbing the corporate ladder and smashing 

through the glass ceiling, career change, or even exiting the corporate 

environment and starting their own business. 

She has a Masters in Coaching Psychology, is a Fellow of the Institute of 

Leadership and Management and a Member of the Association for Coaching.  

She is also a mentor for the Cherie Blair Foundation and sits on the board of trustees for a 

community youth charity. 

Carol writes on issues affecting women in their professional development on her website, for the 

Huffington Post and on LinkedIn. 

In parallel with Session 3 

Expect the Unexpected – Top Seven Tips to Create an Irresistible CV 

Clare Fenwick – Chief Executive, Watson Lily 

http://www.watsonlily.com 

We live in a dynamic, volatile, uncertain world. It’s often said that the only thing that’s certain in life 

is uncertainty. 

The world of work has changed dramatically over the last few decades.  The ‘job for life’ culture is 

extinct.  It’s common for people to move jobs between 8 and 10 times over the course of their 

career; many will seek complete career changes.  A further uncertainty comes from how quickly the 

employment landscape can change.  Mergers, acquisitions, streamlining, downsizing, outsourcing 

and offshoring are all fixtures within the new uncertain world of work. 

Faced with uncertainty, we have two choices – do nothing or do something.  Sometimes we don’t 

have a choice.  However, we can choose to take control of our careers and our CVs. 

______ 

http://www.watsonlily.com/
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Clare’s international career as a headhunter started almost twenty years ago.  

After a stint in the City, it was a relocation to the Channel Islands that enabled 

her to grow her client base across the world, including Switzerland, the Far 

East, Middle East, the Caribbean and Australia. 

As an executive career coach and business mentor, Clare has a naturally 

nurturing approach and is a real advocate for self-management, autonomy 

and reward for hard work and success.  This, coupled with two decades of high-level experience and 

a real passion for empowering clients and candidates to overcome the challenges faced by the global 

energy sector, inevitably led her to create her own, unique executive search and career 

development firm. 

Clare believes that everyone should have the opportunity to do work that they love.  She is 

passionate about empowering people to be the very best they can be and working with 

organisations to build a brand and culture that facilitates this.  

“I believe that work is an expression of who we are, why we are here. I’ve worked with hundreds of 

hugely successful leaders over the past two decades.  All of them are unique.  However, most are 

driven by a strong desire to succeed, to make a difference, leave a legacy and to love what they do!” 

In parallel with Session 4 

Magnificent Women and their Flying Machines Training Session 

Rebecca Cottrell http://www.magnificentwomen.org.uk/ 

This is a training session for WES Members, Volunteers or STEM Ambassadors who would like to 

learn more about delivering this WES outreach activity. 

Created for groups of students between the ages 

of 11 and 13, Magnificent Women and their Flying 

Machines is an exciting and fun resource for 

schools and other organisations based on the build 

of aircraft wings, and designed to replicate the 

work that can been seen in this photograph of 

women working at the Garlick factory in 1914; 

Not only does Magnificent Women and Their Flying Machines combine the design and technology 

aspects of creating and building authentic wing structures with the pioneering work of women 

engineers over 100 years, but also incorporates scientific aspects relating to wing design and flight 

mechanics, team working skills, careers advice, and the history of World War One including the rise 

of the suffrage movement.  This cross-curricular activity allows young people to explore the diverse 

and exciting nature of engineering through an interactive and hands-on activity that can easily be 

adapted to fit curriculum needs of individual schools. 

 
There will be a networking session with light refreshments in between the daytime conference 

and the evening event. All deleages are invited to attend.  

http://www.magnificentwomen.org.uk/
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Evening Event  
Beating the competition: Making a difference in Motorsport  
1 Birdcage Walk, London -  23 June 2015 6pm start 

WES conference delegates are invited to join the evening event taking place at the same venue 
following the WES conference.  

‘Have you ever considered a career in Motorsport?’ 

Would you like to hear from the professionals what a thrilling, challenging and truly rewarding career 
the Motorsport industry could hold for you?  

If you are interested to know more about the career opportunities or just share a passion about 
Motorsport you are welcome to attend or register for the Webinar for the National Women in 
Engineering Event at the IMechE in London on Tuesday 23

rd
 June 2015. 

The Institution of Mechanical Engineers is proud to welcome a host of motorsport professionals 
including engineers, drivers, students and team managers to celebrate National Women in 
Engineering Day. At this event you will be able to share experiences, make new contacts and hear 
about the wide range of career paths the motorsport engineering industry has to offer.  

The evening will begin with short presentations from 3 groups of young inspirational female engineers 
from the following motorsport challenges:  

Formula Student, F1 in Schools and the World Solar Challenge.  

Then Jennie Gow, BBC Radio 5 Live F1 Presenter, will host the panel of Motorsport professionals 
asking them about their greatest engineering challenges and how overcoming this gave them a 
competitive edge.  

Panellists:  

 Claire Williams – Deputy Team Principal and Commercial Director, Williams F1 Team 

 Leena Gade – Race engineer, Audi Sport and Formula Student Ambassador  

 Bernadette Collins – Performance and Strategy Engineer – Sahara Force India Formula 

One Team 

 Gemma Hatton - Data Engineer, Paras Racing BTCC & Technical Writer for Racecar 
Engineering Magazine 

National Women in Engineering Day was established the Women’s Engineering Society (WES) 

The aim is to celebrate the work that women do in engineering, and to showcase the great 
engineering careers that are available for girls. 

Date: 23
 
June 2015  Time: 18.00 – 20.30 

Location: IMechE One Birdcage Walk, London SW1H 9JJ  

Price: Free to attend or log on via Webinar for Non UK spectators– Please register  

http://ow.ly/Na6b2 

Twitter: @IMechE @philippa_imeche @WES1919 @nwed2015 #NWED #Womeninengineering  

Facebook: Institution of Mechanical Engineers (IMechE)  

http://www.wes.org.uk/
https://www.eventbrite.co.uk/e/women-in-motorsport-engineering-beating-the-competition-tickets-16818681128
http://ow.ly/Na6b2
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