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The Women’s Engineering Society – 
Inspiring women as engineers, scientists 
and leaders. Our members are people 
who work in the field of engineering, 
science and technology at all levels (and 
with any type of qualifications), students 
on engineering and related courses, 
companies and others who share our aims.

Our mission
The WES mission is to inspire women 
to achieve their potential as engineers, 
scientists and leaders and to assist 
educators, managers and employers in 
making this happen.

How we work and what for
We work with companies, government, 
professional bodies and other science 
and engineering campaigns. We work to 
promote the study, training and practice 
of engineering and science among 
women.

Core Activities
 Networking and support, including 

mentoring;  Work with schools, 
promoting engineering and technology 
to all;  Work with employers on good 
practice;  Bursaries and Awards;  

 Multidisciplinary Annual Conference; 
 Quarterly Journal;  Circles, Student 

Groups and Clusters, involved in local 
events;  Lectures and events, celebrating 
role-model women;  Participation in 
policy-making at various levels and by 
various means;  Information point.

Key partners
WES works with partners on specific 
projects to remove some of the barriers 
in taking up engineering as a career 
and in retaining professional women in 
engineering. Key partners include:  the 
Institution of Engineering and Technology 
(IET);  engineering bodies, particularly 
the Institute of Civil Engineers, Institute 
of Physics (IoP), the British Computer 
Society (BCS), the Engineering Council 
and EngineeringUK;  the Women 
into Science and Engineering (WISE) 
Campaign, the Engineering Development 
Trust, INSIGHT programme, British 
Science Association and Construction 
Skills;  the Daphne Jackson Trust; the 
Engineering Employers’ Federation and 
individual companies , such as Arup, 
Rolls Royce, National Grid, Transport for 
London, BP and Lloyds Register;  The 
UK Resource Centre (UKRC) – for women 
in science, engineering and technology; 

 Napier University and other education 
institutions; and  the International 
Network of Women Engineers and 
Scientists (INWES).

President’s report  
2009-2010 
Our 90th anniversary year was something of a block buster in 

terms of events and developments as we placed the foundation 

stones for our growth and increased impact. We continued to 

work towards the objectives set out in our business plan: building 

membership, awareness of WES and developing events. The 

recession focused the minds of everyone and our members in 

the automotive industry, perhaps more keenly than others, felt 

its impact. The result? Our planned growth stalled somewhat as we did not succeed in 

generating sponsorship or growth in membership to enable an expansion in our paid 

staff. Investment of WES funds in a public relations consultant helped to build a contacts’ 

database and raise WES’ profile with professional bodes and stimulate keen interest in 

the WES Karen Burt Award. The calibre of nominated women was outstanding again 

and the deserving winner was Katy Deacon of Kirklees Council. We partnered with other 

organisations to run an event at the British Science Festival bringing together a panel of 

four inspiring women, chaired by WES member and inspiration, Kate Bellingham.

One of our objectives for the year was to build on the 2008 Technical Leaders events by 

growing our knowledge of women at the leading edge of technology and innovation. 

By the end of the year we had a list of 300 award winning women and have started 

collecting biopics of our top 90 for the website area of ‘Inspiring Women’. 

Plans for the WES Advisory Panel and an event 

at the Welsh Assembly were delayed and will 

occur in the next financial year. Professional 

services were bought in to assist with event 

management and public relations. The 

student conference was made possible by a 

contribution form the Doris Gray legacy and 

students being sponsored by their university. 

WES could not work towards delivering its 

objectives without subscriptions, donations, legacies and sponsorship and in-kind support 

from a range of organisations. Specific support has come from TfL, UKRC, BP, Prospect 

and Rolls Royce and our company members are beginning to work more closer with us as 

projects and campaigns take shape. 

WES investigations based on members’ concerns over the fit and availability of personal 

protective equipment and the agreement of Engineers Australia Steel Blue to allow 

WES to develop a version of its ‘Purple Boot Brigade’ saw the development of a cross 

community project group, an online survey, feature of two members on BBC Radio 4 

Woman’s Hour. Following this there was an approach by Dunlop Safety to design and 

manufacture a special range of safety boots for us. In December we opened our on-line 

shop and commenced sales. The project group is building a broader campaign of events 

based around networking, celebrating technical women’s successes and safety clothing 

all with a positive air and charity fund raising element. So watch this space and join in 

to shape and develop a regional approach. There is a project steering group which is 

supported by Arup, Women and Manual Trades and Women in Property.

The development of more member services will be a focus for the coming year with 

regional and sectoral events, so do get in touch if you would like to host one and keep on 

inspiring women.

President
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Round-up of WES 
activities 
Local Activities 

WES regional activity is organised through a network of circles and 

clusters run by WES members throughout the UK. Each organises 

its events depending upon the interests of members in the area. 

There are currently active circles and clusters in Cumbria. Devon 

and Cornwall, East Anglia, Essex, the Heart of England, London, 

North West England, Scotland, South West England, Surrey and 

Sussex and Wales. There are two clusters in Scotland; the West of 

Scotland cluster and the East of Scotland cluster. Essex cluster ran 

a programme of CV master classes in response to requests from 

members. These were funded by a donation and the consultancy 

Career SOS generously donating one of the days. There are also 

active student groups at Lancaster University, Loughborough 

University, University College, London, Napier University, Edinburgh 

and the University of Surrey.

International Links: INWES

INWES is the International Network of Women Engineers and 

Scientists, which was set up in 2002 as a logical step from ICWES 

(International Conference of Women Engineers and Scientists). 

The Conference occurred once in 3 years, and the network was 

set up to provide contact and discussion between members of 

organisations across the world at all times. Sue Bird, a past WES 

President is the current President of INWES, and Pam Wain (another 

former WES President) is on the Board.

INWES, through its members in Korea, set up a Regional 

Conference in Busan, Korea in August 2009, and a board meeting 

was also held at this conference. The conference addressed 

environmental issues, and Sue Bird gave one of the keynote 

lectures. INWES was also represented by Sue at the UNESCO 

Partners’ Conference in Paris in October, and she also attended 

the SWE (Society of Women Engineers) Conference in Long Beach, 

California. ICWES15 will be held in Adelaide, Australia in 2011, 

and much work is going on at the moment to ensure that this 

conference will be a success. The Regional Conference for 2010 will 

be held in Washington DC.

WES is a founder member of INWES, and INWES is very grateful for 

the support WES gives to the Network, and also to Sue Bird.

Karen Burt Award 2009

At the Shape the Future Event in December, 

Professor Hilsum presented the Karen 

Burt Award for the 11th consecutive 

year in memory of his late daughter. This 

year’s recipient, Katy Deacon (right), is a 

member of the Institution of Engineering 

and Technology. In her application for the 

award Katy described the Renewable Energy 

Toolkit that she has developed. This aims to provide engineers and 
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local schools were given ‘hands-on’ interactive tasks by Dawn 

Fitt, Lucy Rogers, Bee Thakore and Cisco and Microsoft engineers 

and several WES members took time out from conference to be 

interviewed by groups of schoolchildren about their jobs. A prize 

was awarded to the best interview write-up.

The Friday evening conference dinner was at Brooklands 

racetrack and museum. The after-dinner speaker was a 

confident 16 year old, Alice Powell, who is aiming to break into 

Formula 1 racing.

Doris Gray Conference

The goal was to provide a forum for women engineering students 

to connect, find out about working in the engineering and 

technology sectors and be inspired. The event, led by Carol Marsh 

and run by J C Conferences, sought to:

raise awareness of WES among students  ●

and the academic community

connect women engineering students  ●

with working women and men

attract 50 students. ●

Project Highlights

Forty-five students gathered for two days at the Barcelo Carlton 

Hotel in Edinburgh. They heard excellent inspiring speakers who 

covered a wide range of topics from ethics to start-up companies. 

On the first evening there was a formal dinner attended by Fiona 

Hyslop, Cabinet Secretary for education, lifelong skills and science 

with special responsibility for women (at the time of conference). 

Delegates also enjoyed a treasure hunt and a ghost tour.

It was encouraging that universities were willing to fund students 

at £250 plus travel costs and also the support received from senior 

academics.

Students enjoying the  ■

Doris Gray conference

architects with guidance and tools for integrating renewable energy 

technology systems into their building designs. The toolkit is an 

innovative solution which fills an information gap amongst building 

services professionals. The toolkit guides non-specialist professionals 

through the often unknown requirements of a building integrated 

renewable energy installation, providing confidence and expertise 

to professionals in these new technology areas. It is unique as it has 

been designed and written by professionals in local authority for 

other professionals in similar situations. 

After receiving the award Katy spoke passionately about her work 

in sustainability as an energy engineer with Kirklees Council, the 

projects she has undertaken with local schools and her new baby. 

She is a great advocate for engineering.

The Karen Burt Award is presented annually to the most 

outstanding newly chartered female engineer, scientist or IT 

professional. Nominees are put forward for consideration by the 

engineering institutions immediately following the professional 

examinations. This year ten nominations were received and as usual 

the calibre was excellent. Three of the ten were exceptional and 

there was a hefty exchange of e-mails between the three WES 

judges during August. In the final analysis all three judges agreed 

that Katy should be the recipient of the 2009 Karen Burt Award for 

the most outstanding newly chartered female engineer.

Annual Conference

The 2009 WES conference – The Power of Change: Inspiring the 

next 90 years – took place at the University of Surrey on 11–13 

September, following the British Science Festival at the same venue.

On 10 September WES ran an open session at the festival called 

Inspiring Women. Successful women engineers and scientists 

including TV and radio presenter Kate Bellingham and space 

scientist Maggie Aderin shared with the audience what had 

inspired them to follow their chosen career paths. 

Futurologist Wendy Schultz set the theme for conference with 

her view of a future where bioscientists and engineers would be 

working together to solve the major challenges facing humanity. 

Conference considered how engineers could tackle future demands 

of meeting energy requirements whilst satisfying climate change 

targets – and drive innovation in technology.

The ‘can do’ attitude of WES members of all ages was 

demonstrated by three speakers – Hilda Blount, who left school 

and joined Thorn Lighting as an apprentice illumination engineer, 

and became an expert upon international regulations on the 

position of lights on vehicles; Carol Marsh, who quit her university 

course in power engineering, but later came back to engineering 

as a digital engineer and gained a doctorate. She is now lead 

engineer for field-programmable gate arrays, and Emily Spearman, 

a young engineer who is making an impact in her chosen field, 

environmental engineering. 

On the first day of conference a parallel school event was organised 

by Karen Dickens of the Science Sisters project. Year 7 pupils from 
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local schools were given ‘hands-on’ interactive tasks by Dawn 

Fitt, Lucy Rogers, Bee Thakore and Cisco and Microsoft engineers 

and several WES members took time out from conference to be 

interviewed by groups of schoolchildren about their jobs. A prize 

was awarded to the best interview write-up.

The Friday evening conference dinner was at Brooklands 

racetrack and museum. The after-dinner speaker was a 

confident 16 year old, Alice Powell, who is aiming to break into 

Formula 1 racing.

Doris Gray Conference

The goal was to provide a forum for women engineering students 

to connect, find out about working in the engineering and 

technology sectors and be inspired. The event, led by Carol Marsh 

and run by J C Conferences, sought to:

raise awareness of WES among students  ●

and the academic community

connect women engineering students  ●

with working women and men

attract 50 students. ●

Project Highlights

Forty-five students gathered for two days at the Barcelo Carlton 

Hotel in Edinburgh. They heard excellent inspiring speakers who 

covered a wide range of topics from ethics to start-up companies. 

On the first evening there was a formal dinner attended by Fiona 

Hyslop, Cabinet Secretary for education, lifelong skills and science 

with special responsibility for women (at the time of conference). 

Delegates also enjoyed a treasure hunt and a ghost tour.

It was encouraging that universities were willing to fund students 

at £250 plus travel costs and also the support received from senior 

academics.

Students enjoying the  ■

Doris Gray conference

Women of Substance

Women of Substance: Inspiring Women in STEM, kindly supported 

by the Royal Institution was co-hosted with womenintechnology.

co.uk and The European Professional Women’s Network, was held 

on 27 January 2010 in the Ri’s 

historic lecture theatre with its 

newly refurbished striking fuschia 

pink seats. This event showcased 

one of our strengths. Women like 

to collaborate, connect and build 

relationships. Working with these 

two other networks certainly enabled us to achieve this objective.

Lynda Armstrong, Technical Vice President, Shell led the panel of 

Christine Ashton, Group Strategy Director, TfL, Dr Julie Greensmith, 

lecturer in Computer Science at the University of Nottingham and 

Bee Thakore, Founder of Big on Good Solutions. 

 What did we all take away from the event? That women scientists, 

technicians, engineers and mathemicians care. We make emotional 

connections with our students, our teams and our peers. We bring 

different perspectives. We bring different practice as well as best 

practice. And we re-write the rules if they don’t work for us.

Tess Barnes as Artist in Resident at the Royal Institution displayed a 

selection of paintings from her exhibition “Women of Substance” 

featuring 50 portraits of some of the most successful and 

inspirational women of our times.

British Science Festival 

As part of the British Science Festival at Surrey University, WES 

was delighted to host a panel “Inspiring Women” supported with 

sponsorship by SEEDA. Panel members from Company members 

National Grid and Arup – Janette Freeman and Barbara Lane joined 

Maggie Aderin Pocock and Bronwyn Kunhardt of Meaning Mine. 

Led in discussion by WES member Kate Bellingham this started 

what we aim to be an annual event targeting sixth form students 

and enabling them to connect and hear about the opportunities 

and thrills of a STEM career.

MentorSET

MentorSET continued to help women across all areas of 

science, engineering and technology. This very successful WES 

project is now well-established and will shortly register its 

thousandth woman. Our thanks go to the many people who 

give their time freely to act as mentors for all sorts of women at 

all stages of their careers. We are grateful to the UKRC for its 

continuing funding. We are investigating ways for the scheme 

to grow, and volunteers with relevant skills should make 

contact through the website.

Higher Education Project 

This work strand, led by Hind Saidani Scott, has involved a 

team of WES members including Kate Ward, Kate Viscardi, 

Teresa Schofield and Jan Peters has seen us build a good 

dialogue with the Engineering Professors’ Council and join 

their staffing working group. The ‘client soundings’ project has 

brought together a range of views and support for WES and its 

work. This dialogue will continue over the next two years. The 

soundings will inform future work and has helped to promote 

the student conference and establish the seeds for new WES 

student groups.

School outreach

WES members continue to undertake outreach activities to engage 

and inspire young people about engineering and allied sciences 

as career options and to challenge the idea about who works in 

these areas. In most cases we undertake these activities as STEM 

Ambassadors. The activities include:

Fun, engaging talks ●

Hands on fun in small groups or as part of  ●

a larger organised day for between 70 and 

200 students from reception to year 13

Careers events at schools and universities ●

Meeting and interviewing professional technical women ●

Judging awards ●

Safety clothing survey

Following online discussions in recent years, WES undertook a 

survey about safety clothing and received over 650 responses. 

The results were disseminated at an event supported by the IET 

in December. The survey prompted interest from BBC Radio 4 

Woman’s Hour and many trade journals. It also made female PPE 

wearers think about their equipment, many for the first time. While 

there are undoubtedly many for whom the clothing and equipment 

is fine and fit for purpose, for over 60% there is room for 

improvement. WES will be taking this survey forward in discussions 

with the unions, Prospect and Unite, as well as the Health and 

Safety Executive. The survey responses are summarised on the WES 

website under ‘campaigns’.

E-newsletter

The e-newsletter was launched in December 2008 and has been a 

continuing success. It is circulated to over 1000 people, including 

both WES members and non-members alike and between 10 and 

20 people sign up to receive the e-newsletter each month. The 

number of people that open the newsletter to read it stands at 

10% above the industry average which is an encouraging statistic.

We receive articles from many different sources. We particularly 

encourage contributions from WES members so we can share their 

success stories with our readers. As well as these we also include 

topical articles we believe are of interest to our readers, details of 

WES activities and other events that happen across the engineering 

and scientific communities. 
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WES attended the National Electronics show and it generated much 

interest and many attendees signed up for the e-newsletter to keep 

in touch with WES activities.

Journal

Four issues of the Woman Engineer were produced this year 

covering WES activities and campaigns, achievements by WES 

members, outstanding achievements by 

women engineers and scientists, employment 

and lifestyle issues relevant to women 

engineers, including work/life balance, 

significant developments in technology 

including green technology.

The Summer 2009 issue was a special issue 

commemorating WES’ 90th anniversary. In 

the same issue a new design was launched to reflect the new WES 

corporate image and update the journal’s presentation. 

Other activities

WES continues to work with and support other organisations with 

allied missions including WISE, Daphne Jackson Trust, Engineering 

Professors’ Council, Athena and UKRC.

Business plan  
progress report
Membership

Our aim this year and over the coming years is to grow our 

membership and ambitious targets have been set. A membership 

marketing team has been created to drive and oversee this. By 

raising our profile, creating and maintaining relationships and 

partnerships and targeting industries, we are confident that the 

targets can be achieved.

To raise our profile within industry and to generate new members, 

a new company sponsorship and partnership scheme has been 

created. We already have had one company sign up and are 

working to increase this.

Sponsorship

Part of the WES business plan has been to build the profile of 

WES and also to deliver stronger, more strategic partnerships 

with stakeholders across the community and deliver better value 

for company and corporate partners. For example we have been 

working closely with the Arup Women’s Network over the last year 

who have extended invitations to WES members to attend their 

lively network events at LK Bennet.

Arup have also been supportive of the WES PPE campaign – taking 

an active part in developing the survey, developing the project plan 

and also printing the postcards to promote the website.

The WES anniversary year was supported by the UK Resource 

Centre for Women in SET who contributed £9,000 to help with a 

face lift to the website front page to reflect our long history of 90 

years and also to enable us to implement online payment for the 

annual conference and future events. 

In January 2010 WES welcomed Transport for London as its first 

silver sponsor and we look forward to building a strong relationship 

and celebrating TfL’s commitment to diversity in the workplace. 

We also look forward to sharing more widely among the WES 

membership the roles engineering and technology play in delivering 

an effective transport infrastructure across London and finding out 

about the engineers that work for TfL.

Acknowlegements

Financial support from WES company members and sponsors helps 

us deliver and develop our programme and moves us closer to our 

mission of getting more women into and on in engineering and the 

allied sciences.

The WES Trustees would like to express their thanks and 

appreciation to the following organisations for their support of 

WES and its mission: 

Arup ●

BP ●

CISCO  ●

Engineering UK ●

ICE Wales ●

IET ●

Institute of Physics ●

Katalytik ●

LSBU ●

Microsoft ●

National Grid ●

New England  ●

Prospect ●

Rolls Royce ●

Royal Academy of Engineering ●

SEEDA ●

Selex ●

TfL ●

UKRC ●

WISE Campaign ●

Women and Manual Trades ●

Women in Property ●
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TREASuRER’S FINANCIAL REvIEW  
for the year ended 31 March 2010

As retiring Treasurer there is one message I would like to pass on – 2009/10 was the 90th Celebration Year so 
expenditure has been higher than usual but, for the future, any investment in a new venture should be at least 
partially supported by fund raising, eg grants.

The WES office manager has undertaken the accounting aspects of MentorSET and we have been reimbursed by the 
UKRC for the cost of these associated hours.

The office manager Suzanne Korn and both Karen and Kevin Quigley (database managers) are thanked for the 
extensive work they have put into maintaining the members’ database.

The Honorary Treasurer continues to use the proven systems and processes for the management of the Society’s 
finances, which were set up by the previous holders of the post. However the Sage accounting system was run in 
parallel.

Accounts

The presentation of the year’s accounts follows the pattern of the previous year.

Income for the year is £107,055 (2009 – £140,320), with a net deficit for the year of £ (89,661) (2009 – surplus of 
£16,347). This deficit would have been larger but for the generous donation of £2,000 from the estate of Peggy 
Hodges. The drop in interest rates to about 0.5% has not helped.

Subscriptions have decreased to £22,478 (2009 – £29,079). However, encouraging people registering for the  ●

conference online and attending the Doris Gray Student Congress to sign up for membership also helped.

The 90th conference receipts, including the transfer of £15,000 from the Marjorie Bell Legacy, were £41,140  ●

(2009 – £6,054). The expenditure was £49,375 (2009 – £5,895).

Gift Aid was not claimed this year as last year’s claim went to 5 April 2008 (2009 – £7,469). The claim next year  ●

should cover the period 6 April 2008 to the end of April 2010, to catch the bulk of subscriptions which come in 

the first few days of the financial year.

Bank interest rates have dropped considerably so the COIF interest received was £2,056 (2009 – £12,492). ●

The website advertisements and donations via Everyclick have dropped to £794 (2009 – £1,250). The website  ●

development and maintenance costs have increased to £8,000 (2009 – £1,848). This did include the addition of 

an associated website for paying conference and event fees plus donations.

The publishing costs of the journal  ● The Woman Engineer and the e-newsletter are now £12,539 (2009 for the 

journal only – £11,487). Sales of the journal are £321 (2009 – £821). The reason for the drop is unknown.

There is an expenses item which refers to the binding of the historical journals held in the WES archives at the  ●

IET Library. A generous donation to cover the costs was provided by the late Dr Elizabeth Laverick OBE and in 

memory of Peggy Hodges and this will appear in the accounts for 2010-2011.

The expenses of Council, President and Council meetings are modest for the work people do at £2,994 (2009 –  ●

£3,493).

Salaries, PAYE and NI have increased moderately to £26,565 (2009 – £21,658). ●

Postage now appears as a significant item £2,062 as we now pay our own postage and we are reimbursing the  ●

IET over three years for past postage used.

Additional Activities

MentorSET has spent £36,247 of which the UKRC has reimbursed £34,426.

There are generous donations totalling £1,250 from the Institute of Civil Engineers and Construction Skills towards 
the Technical Leaders event to be held in 2010 in Wales.

Shape the Future event produced contributions of £1,375 against expenses of £779 for design and printing. The 
event was generously sponsored by the IET who contributed £10,000 in kind for the use of the premises at Savoy 
Place, food and decorations.

Last year the UKRC granted £9,000 towards WES’ 90th anniversary. This has effectively been used this year (£8,960) 
on the WES 90 4 90 Project.

A sum, mainly on website development, has been spent on the Purple Boots campaign £1,966.

The £601 spent on circles and clusters was for CV master classes run for the Essex cluster. The cost was covered by a 
donation and by the consultancy Career SOS Limited generously donating one of the days.
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RESTRICTED AND ENDOWMENT FuNDS

Legacies and Awards
The Doris Gray Student Congress ●  net deficit of £13,128 is funded by the Doris Gray (Scotland) Legacy and 

is part of the policy to use the money for the benefit of women in Scotland studying towards engineering. This 

net figure allows for the receipt of conference sums of £5,420. These include sponsorship from a number of non-

Scotland universities including Bristol, Cardiff, Loughborough, Sheffield and Somerfield College, Oxford.

There were also awards of £7,166 given to 7 groups/individuals. ●

The aim is to distribute £10,000 each year within the objectives of the bequest. The sum is larger this year as  ●

there had been an under-distribution in past years.

Karen Burt Memorial Award ●  distributed £1,027 (2009 – £700).

Marjorie Bell Legacy ●  – As well as supporting the Annual Conference with £15,000, gave a £500 prize at the 

Young Woman Engineer of the Year awards but this is not reflected in these Accounts.

Gillian Skinner Awards  ● – The Gillian Skinner Fund gave two awards of £25 book tokens to Betty McCarthy and 

Roseni Dearden.

RESERvES POLICY

The Society finished the year with reserves of £204,622 (2009 – £294,283), of which £130,728 (2009 – £152,869) 
is restricted.

The reserves consist of four groups of monies. The WES Reference Manual (available from WES HQ) reflects the 
requests of the original donors and goes into greater detail as to how such monies may be distributed:

Endowment  ●

Lady Finniston NEC – the capital should not be spent.

Restricted ●  

 Karen Burt Memorial Awards – payments made out of interest. ◗

 ICWES – Bursaries for international events are made out of interest and capital. ◗

Doris Gray (Scotland) Legacy – for the purpose of promoting and encouraging young women in Scottish  ◗

universities to study any branch of engineering sciences – payments are made out of capital and interest.

‘Ring-Fenced’ Sums  ●

Formal rules do not apply but the spirit of the original donation is respected.

 Sheila Waddell Legacy ◗

 Marjorie Bell Legacy ◗

 Lady Finniston Awards (non-NEC) ◗

 MentorSET ◗

 Gillian Skinner Awards ◗

 Cicely Thompson Legacy  ◗

 Peggy Hodges Legacy – received this year ◗

Accumulated Funds

The restricted funds were given to the Society for specific purposes – the Karen Burt Award and the NEC Lady 
Finniston Award – and for use in the international field in the case of the ICWES Fund and for the education of 
women entering Scottish universities to study engineering sciences (Doris Gray (Scotland) Legacy). The first two of 
these are funded from the accrued interest but the ICWES Fund has been largely distributed. The balance will be 
mainly used to sponsor WES Past President, Sue Bird, in her role as President of INWES.

NEC Lady Finniston Awards ● : hardship grants for electronic engineering students starting first degree or 

equivalent courses who have needs over or above the norm;

Karen Burt Award ● : prize for a newly-chartered engineer;

ICWES bursaries ● : part-payments of expenses for international networking including attending overseas events 

(women world-wide are eligible to receive these grants); and

Doris Gray (Scotland) Legacy ● : to enable women in Scotland to study any branch of engineering sciences at 

first or higher degree.

Furthermore Council has set as a reserves policy in the belief that, to fulfil ongoing obligations in the absence of 
further income, a minimum level of unrestricted reserves is required to enable the administration of the Society to 
be maintained for one year. This would require about £35,000 with the current funding and management structure. 
The acceptance of the new business plan has not yet affected this as the appointment of permanent staff will not be 
undertaken until the additional finance is in place. This finance is not yet available. However, in 2010/11 a part-time 
office clerk needs to be employed to cover the bookkeeping tasks presently done by the treasurer. The total figure 
available at 31 March 2010 was £73,894 (2009 – £141,414).
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RISK MANAGEMENT

Risks to the continuing success of the Society, as they 
relate to both general operations and to specific projects, 
are continually evaluated and mitigation actions and 
management plans are in place (see right).

PLANS FOR FuTuRE PERIODS

Generally WES plans to continue with its current activities and 
projects:

Making Digital Britain – Inspiring future changes  ●

conference will be in Sheffield in November 2010;

90 4 90 – Identifying and celebrating 90 outstanding  ●

women engineers and scientists continues; 

A Technical Leaders’ event will take place in Wales; and ●

Doris Gray Student Congress will take place with the WES  ●

Conference at Sheffield in November 2010.

The marketing drive to increase membership. ●

The company membership programme has been  ●

developed and the first Silver Sponsor signed in January 
2010.

Subject to a suitable contract being agreed with UKRC,  ●

the MentorSET scheme will be continued.

GIFTS IN KIND

As in previous years, the major gift in kind which we have 
not quantified was the IET gift of office space and support 
facilities in Stevenage by the IET. These most generous gifts 
are difficult to quantify. The Society is very grateful for all the 
support provided by the IET.

Among other gifts not quantified is the assistance provided by the IET, 
Moorhouse Consulting, EngineeringUK and Arup in hosting our Council 
and other meetings. However, this must be in the region of £600 to £700 
per meeting. This has again been a difficult business year when many have 
felt that outside pressures of work and family mean they have had to give 

up their membership of Council. Members continue to contribute many 
valuable, voluntary hours to the society. This especially applies to Council 
members, many of whom are highly skilled and valuable professionals. It is 
even more difficult to quantify realistically the value of this assistance and, 
in the year of this report, no attempt was made to do so. The Society is also 
most grateful to the many members who continue to make donations and to 
all those many individuals and organisations that provide time, services and 
support to help WES to achieve its aims.

STATEMENT OF FINANCIAL ACTIvITIES 
FOR THE YEAR ENDED 31 MARCH 2010

unrestricted 
Funds

Restricted 
Funds

Permanent 
Endowment 

Funds

Total Funds 
2010

Total Funds 
2009

INCOMING RESOURCES £ £ £ £ £ 

Incoming Resources from General Funds      

Voluntary income 68,529 0 0 68,529 52,366

Activities for generating income 2,044 0 0 2,044 11,898

Investment income 1,602 138 316 2,056 12,492

Incoming resources from charitable activities 34,426 0 0 34,426 63,564

TOTAL INCOMING RESOURCES 106,601 138 316 107,055 140,320

RESOURCES EXPENDED      

Cost of Generating Funds      

Cost of generating voluntary income 9,509 0 0 9,509 7,244

Investment management costs 0 0 0 0 0

Charitable Activities
 

9,509 0 0 9,509 7,244

147,891 22,595 0 170,486 101,720

Governance Costs
 

157,400 22,595 0 179,995 108,964

16,721 0 0 16,721 15,009

TOTAL RESOURCES EXPENDED 174,121 22,595 0 196,716 123,973

MOVEMENT IN TOTAL FUNDS FOR THE YEAR - 
NET (EXPENDITURE)/ INCOME -67,520 -22,457 316 -89,661 16,347

TOTAL FUNDS BROUGHT FORWARD AT 01 APRIL 2009 141,414 113,132 39,737 294,283 277,936

TOTAL FUNDS CARRIED FORWARD AT 31 MARCH 2010 73,894 90,675 40,053 204,622 294,283

All incoming resources and resources expended derive from continuing activities

Risk Likelihood/
impact

Mitigation

Loss of rent-free 
premises – generously 
provided by IET

Low/High Establish each year that the IET are willing for us to stay. ●

There is now a contract until September 2015. ●

Loss of experienced 
office secretary

Issue already 
occurred

Temporary part-time office administrators were  ●

employed.
President and Council covered gaps. ●

In the ensuing year a permanent administrator was  ●

appointed.
The addition of a part-time office clerk will add  ●

resilience.

Termination of 
funding for running 
expenses for 
MentorSET (Currently 
provided by the 
UKRC)

Medium/
High

Careful planning to enable proper notice is given to  ●

contractors involved.
Prompt invoicing of UKRC to ensure sums at risk are kept  ●

as small as possible.
Periodic examination of grant facilities available  ●

elsewhere.
MentorSET is looking at ways which will enable the  ●

scheme to continue after the present funding has 
finished.

Conference income 
being exceeded by 
unexpected expenses

Issue in 90th 
Celebration 
Year

Careful budgeting by the conference committee. ●

The Marjorie Bell Legacy was used to support this vital  ●

activity.

Level of members’ 
subscriptions to drop 
significantly to say 
300 (Specifically 
requested at AGM 
September 2008)

Low/High The Council would have to consider whether the need  ●

for the Society has passed or if there were temporary 
outside circumstances to cause members or potential 
members to be short of funds.
To close the Society there would need to be an AGM/ ●

EGM to give the Council the necessary authority.
There is a basic checklist of what needs to be done. ●
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INCOME AND EXPENDITuRE ACCOuNT – NATIONAL 
ACCOuNT FOR THE YEAR ENDED 31 MARCH 2010

unrestricted 
Funds

Restricted 
Funds

Permanent 
Endowment 

Funds
Total Funds 

2010
Total Funds 

2009

INCOME

Subscriptions 22,478 0 0 22,478 21,610

Donations and legacies (including annual conference receipts) 43,140 0 0 43,140 11,054

Taxation (gift aid tax recovered) 0 0 0 0 7,469

Journal receipts 321 0 0 321 821

Bank interest 1,602 138 316 2,056 12,492

Shape the Future (event) 1,375 0 0 1,375 0

Leadership seminars 1,250 0 0 1,250 9,666

Mentoring schemes 34,426 0 0 34,426 63,564

Website adverts & Everyclick 794 0 0 794 1,250

Grants 510 0 0 510 11,000

Mentoring workshops 0 0 0 0 982

Sundry 705 0 0 705 412

106,601 138 316 107,055 140,320

EXPENDITURE

Annual conference expenditure 49,375 0 0 49,375 5,895

Cost of publishing journal 12,539 0 0 12,539 11,487

Binding of journals 279 0 0 279 0

Salaries and National Insurance 26,565 0 0 26,565 21,658

Insurance 355 0 0 355 342

Postage and telephone 2,062 0 0 2,062 30

Printing and stationary 1,416 0 0 1,416 2,329

Audit fees 2,624 0 0 2,624 2,186

AGM and Annual Report 2,306 0 0 2,306 1,980

Council and President’s expenses 2,994 0 0 2,994 3,493

Bank charges 858 0 0 858 111

Sundry expenses 435 0 0 435 540

Training 200 0 0 200 0

Karen Burt Award 0 1,027 0 1,027 700

ICWES expenses and awards 0 892 0 892 4,615

Gillian Skinner Award and laptop project 560 0 0 560 75

Doris Gray Awards and conference 0 20,676 0 20,676 8,990

Members circles 601 0 0 601 0

Mentoring Schemes 36,247 0 0 36,247 33,995

Marjorie Bell Award 15,000 0 0 15,000 500

Gillian Skinner Award and laptop project 0 0 0 0 14,439

Website 8,000 0 0 8,000 1,848

Workshops 0 0 0 0 893

WES 90 4 90 8,960 0 0 8,960 7,867

Shape the Future (event) 779 0 0 779 0

Purple Boots 1,966 0 0 1,966 0

174,121 22,595 0 196,716 123,973

NET SURPLUS/(DEFICIT) FOR THE YEAR -67,520 -22,457 316 -89,661 16,347

BALANCE SHEET AS AT 31 MARCH 2010 2010 2009

£ £ £ £

FIXED ASSETS Tangible fixed assets 1  1

CURRENT ASSETS Debtors and payments in advance 78 3,510

Cash at bank and in hand 209,067 296,594

209,145 300,104

CREDITORS: Amounts falling due within one year 4,524 5,822

NET CURRENT ASSETS 204,621 294,282

TOTAL ASSETS LESS CURRENT LIABILITIES 204,622 294,283

RESERVES Unrestricted Accumulated fund -General 73,894 141,414

Restricted

Karen Burt 15,330 16,230

ICWES 777 1,658

Doris Gray (Scotland) Legacy 74,568 95,244

Endowment Lady Finniston NEC 40,053 39,737

TOTAL FUNDS 204,622 294,283

These Financial Statements have been prepared in accordance with the special provisions of Part 15 of the Companies Act 2006 relating to small companies.
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Special thanks for support

Accommodation – IET

Karen Burt Award – Professor Cyril Hilsum CBE FRS FREng 

and friends

Organisations on which WES is represented –

University Courts: City, Loughborough; Daphne Jackson 

Trust; Equality Exchange (Equal Opportunities Commission); 

Engineering Development Trust (National Advisory 

Committee); WISE National Co-ordinating Committee; 

Woman’s National Commission; Women Returners’ Network

Premier Company Members – National Grid and 

Transport for London (Silver)

Company Member – Arup

Member Personal Appointments – Construction 

Industry Council EO TG; Education Business 

Partnership (Ayrshire); Education Development Trust; 

Learning & Skills Council (Gloucestershire)

Links – BCS; SEMTA; EEF; IET; Engineering Council 

(UK); ICE; IChemE; IMechE

Registered office

c/o IET, Michael Faraday House,  

Six Hills Way, Stevenage SG1 2AY  

Tel: 01438 765506  

e-mail: info@wes.org.uk 

website: www.wes.org.uk

Honorary Officers  
2009-2010

(From 13 September 2009) 

Jan Peters, President

Grazyna Whapshott, Immediate Past President

Milada Williams, Vice-President

Roseni Dearden, Vice-President (resigned 10.12.09)

Teresa Schofield, Vice-President (resigned 06.11.09)

Vacant, Honorary Secretary

Betty McCarthy, Honorary Treasurer

Council Members  
2009-2010

(From 13 September 2009)

Margaret Ajibode, Ruth Carter, Paola Cuneo*, Dawn Fitt, 

Angella Kelly, Carol Marsh, Pat Morton (resigned 27.06.09), 

Lisa Nelmes, Sarah Peers, Daniela Romano*, Hind Saidani-

Scott, Sara Turnbull*, Kate Viscardi*, Pam Wain, Alex 

Walker, Anne Wiseman

* appointed on 13 September 2009

Patrons

Professor Patrick Dowling CBE FREng

Professor Dame Ann Dowling FREng

Baroness Helena Kennedy QC

Sir Robert Malpas CBE FREng

Other Contributing Members

Philippa Ayton, Linda Maynard, Carol Holden –  

Karen Burt Award

Fiona Neads, Sasha Gallagher, Lynette Willoughby –  

Lady Finniston Awards

Carol Marsh, Nina Baker, Philippa Ayton, Susan Andrews 

– Doris Gray Awards

Roseni Dearden and Fareena Mahmood – website

Journal Editor

Pat Battams

Company Secretary

Dawn Fitt

Office Manager

Suzanne Korn

MentorSET Manager

Jan West

PR Consultant

Dianne Stilwell
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