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The Engineering Council’s Annual 
Registration Statistics Report shows that 
9,937 engineers and technicians were added 
to the national register in 2016, an increase 
of more than 6 per cent compared to the 
previous year*. The report also reveals 
that the number of women who became 
professionally registered last year increased 
by over 19 per cent compared to 2015, with 
women representing almost 11 per cent 
(1,072) of all new registrations in 2016. 

Overall, by the end of last year women 
represented 5.2 per cent of all engineers and 
technicians listed on the Engineering Council 
Register, up from 4.8 per cent in 2015. 

The report shows that the highest number 
of new Engineering Technicians (EngTech) 
ever recorded joined the register in 2016, at 
2,383. This represents a 30 per cent rise on 
the 2015 total. An increase in the number 
of new registrations was recorded across 
the Engineering Council’s professional titles 
during the year, except for Incorporated 
Engineer (IEng), which decreased 
by 3 per cent. Overall, the number 
of engineers and technicians listed 
on the national register increased 
slightly in 2016, rising from 
222,130 to 222,881 by the end of 
the year. This is the first time since 
2001 that the total has increased. 

Alasdair Coates, who joined 
the Engineering Council as 
CEO in March 2017, says: 
“We are pleased to see some 

positive trends in new registrations, with 
an unprecedented number of Engineering 
Technicians becoming registered in 2016. 
While the proportion of women engineers 
and technicians on the register is still low, 
the number of female registrations has been 
consistently growing year on year. This may 
be a result of the many initiatives in the 
professional engineering community that are 
working hard to promote and support women 
in engineering and is a trend we hope to see 
continue in 2017 and beyond.”
* All statistics provided in this release refer 
to final stage registrations only, and do 
not include interim registrations. Statistics 
about interim registrations, which represent 
engineers and technicians who have 
completed an accredited qualification but 
need to gain the necessary experience to 
become fully registered, can be found in the 
report.
For more information visit: www.engc.org.uk

Rise in number of professionally registered 
women engineers and technicians

empowering women

WES annual conference 
report
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From a WES aspect Kirsten Bodley, CEO, and Benita 
Mehra, President, are keen to encourage more women 

to consider professional registration. Benita says: 
“The ever so slight upturn in the proportion of women 
becoming professionally registered is very welcome 
news, however we need more of us to consciously 
encourage, support, develop and network, thereby 

aiding and influencing the debate in getting  women to 
stay in their profession and flourish.” 
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From the 
editor’s desk
What is particularly heartening from this 
issue is the fact that so many of our 
younger members are now very active 
in inspiring others to come together to 
celebrate the achievements of women 
engineers and forge a future path in 
engineering. 

Our student groups, young members 
board, cluster co-ordinators and council 
are all full of enthusiasm and insight 
into how to best represent member 
needs within the sector and to the wider 
community. With a host of initiatives, 
WES is able to offer a role for all. So 
whether you are creative, an excellent 
organiser, communicator or a team 
player that can adapt to any role, your 
ideas and input are a real benefit to 
WES. In the coming months there are 
an increasing number of ways that 
volunteers can get involved, especially 
in the build up to the WES Centenary in 
2019. To find out how you can be more 
active in your membership and gain an 
increased sense of achievement contact 
Cath Heslop at head office who can offer 
some guidance, contact details below.

It is also particularly pleasing to 
see us continue to spread our wings 

overseas with INWES involvement 
and with INWED this year embracing 
international attraction. It is important 
for us to work as a global community to 
solve pressing global concerns to help 
improve the world we live in to cope 
with the demands of future generations. 
We can only do this by generating an 
increasing number of engineers studying 
and progressing to working in the sector 
so it is advantageous to work with other 
organisations throughout the world to get 
the message across.

Whether you are in Outer Mongolia or 
the Outer Hebrides I do hope you enjoy 
this issue of The Woman Engineer.

Next issue contribution deadline -       
10th July 2017

Lynn Postle, FICME

wes1919

@wes1919

Women’s 
Engineering Society

INWES Europe meeting
9th to 10th June 2016 - Montpellier, France
Open meeting for all.
Contact: Sarah Peers, email: comms@wes.org.uk

International Women in Engineering Day (INWED) 2017
23rd June 2017
Check out the website for all the updated information and to request a Resource Pack 
www.inwed@wes.org.uk

FISITA PLUS: Exploring the future mobility engineering
13th July 2017
A one-day conference for mobility technologists and professionals
www.fisita.com/events/fisitaplus

Check the WES website for more events

don’t miss

President’s 
Message 

International Women’s Day is growing 
with quite a pace, I heard that Nike 
were offering trainers to women, but 
could only find this out after the event! 
Meanwhile at WES we are turning our 
attention to INWED – a campaign that is 
getting stronger and more visible each 
year, to the extent that some people 
may not realise that WES initiated this 
in 2014. 

I will be judging the WE50 along with 
a few high profile judges. I also had the 
opportunity to be a judge at WICE in the 
tunneling and highways category and 
was very impressed with the calibre of 
candidates, I also have the final stages 
of judging of the NCE talent category, 
so in the coming weeks I will be meeting 
quite a few aspirational people. 

However having read the Engineering 
Council statistics, this hasn’t necessarily 
inspired me because the numbers show 
us that there are still so few females. It 
doesn’t matter how we dress this up, the 
fact is the initiatives are just not hitting 
the mark. With our leaky bucket not 
being plugged we need to find a way of 
propping up the people in some hostile 
environments. At WES we are also 
thinking about being more collaborative 
with our cluster groups, as we share 
events from PEIs and other women’s 
groups this will give us the opportunity 
to extend our network and give women 
the opportunity to meet, forge links 
and, where appropriate, find work – the 
informal approach is so often used.

Benita Mehra CEng FIET BSc MSc MBA FWES
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Diversity and inclusion have become key 
management topics now that we recognise 

the business case for a diverse and inclusive 
workforce. To help organisations embed 
these attributes a new British standard has 
been developed that aims to ‘maximise the 
contribution of human capital.’

The standard has been developed using BS 
76000 as a foundation. BS 76000 provides a 
management system for realising the full value 
that people bring to an organisation through 
their capabilities, knowledge, skills, networks, 
experience, behaviours and attitudes. This 
standard identifies the leadership commitment 
and behaviours required to value diversity 
and inclusion in all organisations. It provides 
businesses with the means of developing their 
own objectives, behaviours and measures for 

A magnificent contribution to a 
magnificent story
Among the many varied events to mark the WES Centenary in 2019 will be the publication 
of a book called Magnificent Women and their Revolutionary Machines, based on the 
story of the society’s seven women founders – Eleanor Shelley-Rolls, Rachel Parsons, 
Katharine Parsons, Janetta Ornsby, Margaret Rowbotham, Margaret Moir and Laura 
Willson.

The author is Henrietta Heald, whose book Magician of the North, a biography of the 
great Victorian engineer William Armstrong, creator of the first house in the world to be lit by 
hydroelectricity, was shortlisted for two literary prizes. Magnificent Women is being crowdfunded by 
the publishers Unbound. 

To discover the fascinating story of the magnificent women who founded WES a century ago – 
and, at the same time, help to inspire a new generation of women to take up and pursue a career 
in engineering – watch the video at: https://unbound.com/books/magnificent-women and make a 
pledge today.

Publishers Unbound are offering a £5.00 discount on the pre-publication price to The Woman Engineer readers. To activate use 
the promotional code WomanEngineer.

Standardising DIVERSITY

Member Liz Rickard has been 
representing WES with a new code 
of practice, which was launched 

earlier this month:
BS 76005:2017 - Valuing people 
through diversity and inclusion 

capturing the effectiveness of their approach. It is recognised that all enterprises (including 
SMEs and micro-businesses) are likely to tailor objectives, behaviours and measures to their 
operations, context and aspirations for diversity and inclusion. Some example measures are 
included. 

This British Standard is based on BS 76000’s set of high-level values and the principles 
set out in BS 76000 for valuing people in an organisation, which are: 
1. People working on behalf of the organisation have intrinsic value in addition to their 

protections under the law or in regulation, which needs to be respected.
2. Stakeholders and their interests are integral to the best interests of the organisation.
3. Every organisation is part of a wider society and has a responsibility to respect its 

social contract as a corporate citizen and operate in a manner that is sustainable. 
4. A commitment to valuing people who work on behalf of the organisation and to 

meeting the recommendations of this standard, which is made and supported at the 
highest level. 

5. Each principle is of equal importance. 
The standard hopes to provide a framework to create equity of opportunity of access 

to work and throughout careers and support flexible and other non-traditional work 
arrangements. 

Margaret, Lady Moir – a founder of WES and later President in 1929-30
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A new guide published by the Institution 
of Engineering and Technology (IET) and 

Prospect trade union, provides guidance to STEM 
employers on how to attract a wider talent pool, 
including career returners. 

Best practice tips for employers highlighted in the guide 
include: offering flexible working, reviewing policies and benefits; 
rethinking how and where they advertise jobs; explaining to 
recruitment agencies that they welcome returners; and developing 
a more inclusive and diverse internal culture.

Supporting the step back into STEM careers also highlights 
outdated perceptions that career breaks are obstacles and 
interruptions – and points out that highly skilled and experienced 
engineers and other STEM professionals wanting to return to 
the workplace are often side-lined in favour of candidates with 
continuous service and this is exacerbating the skills shortage.

Jeremy Watson, IET president, said: “The guide comes hot 
on the heels of the government’s new investment in schemes to 
help returners back into the workplace. As the engineering skills 
shortage continues to grow, our sector must move away from 

the misconception that career breaks get in the way and are a 
problem.

“Instead, STEM employers should view career breaks as periods 
of self-development and develop a culture that accommodates 
and values these breaks and the skills and competence of those 
members of staff that are currently being overlooked and side-
lined.”

Supporting the Step Back into STEM Careers has been published 
by the IET and Prospect trade union.

WES has long supported the encouragement of returners and 
worked with Prospect in 2014 to address the issue. It is hoped that 
with the support of a number of organisations companies will be 
able to address the issue of encouraging engineers to take career 
breaks and return to the profession with greater ease. The Woman 
Engineer would be keen to hear of your stories regarding the 
subject, email: editor@wes.org.uk

Ever wished you could, through some noble act of gallantry, save damsels in distress? Here’s 
how, 21st Century style.
I met a fellow member of the space industry recently, an engineer now working at the 
International Space University. While hosting my visit, we spoke about all sorts – house 
renovations, politics, our spouses, our plans for our futures in the industry. This colleague was 
a little older than me, and he had met his wife in the industry, and together they have four 
children under nine. She has not returned to work since having the children, and he spoke with 
regret about how she was now finding she could not return to the industry, as her knowledge 
of the state-of-the-art is considered outdated; the contacts she knew during her career have 
moved on, and the tools and systems she worked with nine years ago are gone. How much 
better it would be for her psychologically if she could go back to work, he bemoaned, how she 
struggles with being “just a stay at home mum” when she used to design missions to outer 
space.

Now the legal change came too late for this couple, at the time that they started their family, 
women took maternity leave up to a year – paternity leave was two weeks. Not so any more. 
For children born since 5th April 2015, men and women have been entitled by law to share 
parental leave(1). A couple have 52 weeks of parental leave, (and 39 weeks of statutory parental 
pay) to share between them as they see fit, with each partner able to take their leave in up to 
three separate blocs. They can even take the leave simultaneously, to share this time of sea 
change in their lives, to get to grips with nappies and teething and sleep deprivation and, I am 
told, the occasional spell of joy and fulfilment, together. But just as importantly, men can share 
the burden that their wives previously bore, of putting their careers on hold for the sake of 
their families, of losing their identity, temporarily, to become a stay-at-home-parent, with all 
that entails.

For two years, this right has been enshrined in law. But how many fathers do you know that 
have taken advantage of it? I know one, and he and his wife recently took time off as parental 
leave together, after the birth of their twins; his wife and he work at the same company, 
somewhat simplifying the process, as well as making it easier to rationalise to HR. To me, he 
is a hero. A survey(2) to coincide with the first anniversary of the policy showed that across all 
industries, just one per cent of new fathers since the law was made, had used their allowance. 
A further study(3) in December showed that only one in five employers have EVER received a 
request from a male employee for shared parental leave.

Now here’s the thing. The other fathers I know haven’t been brave enough to take the 
leave. They’ve worried that it will impact their careers at this crucial point in their ascent 
of the ladder. They are worried about how they would feel to not have the purpose and 
fulfilment that they derive from their work, and their interactions with, and the respect of, 
their colleagues. And they rarely admit it, but they are worried that being a full-time parent is 
every bit as difficult, and soul destroying, and tiring, and stressful, as they have been told by 
the women in their lives, and then pulled faces and belittled it to colleagues the next day in 
the office. “Oh it’s so terribly HARD having to stay at home, and cuddle a baby, and sing a few 

Man up and take your paternity leave
Abbie Hutty, senior spacecraft structures engineer at Airbus Defence and Space 
Ltd and IET Young Woman Engineer of the Year 2013 looks at a very topical 
subject that affects all returners.

nursery rhymes”, they say, rolling their eyes. 
“Not like coming into work every day and 
earning a living!” and together they snigger. 

They need to man up.
They need to accept that these are the 

same problems, the same unfair impacts, that 
their wives, and the mothers of their children, 
have been enduring ever since it became 
commonplace for them to enter the workforce 
at all. Here is your gender pay gap, the reason 
you see less women on boards, in senior 
positions, achieving their full potential.

For two years, men have been legally 
entitled to accept a small sacrifice in their 
careers, their earnings, their perceived 
social standing, to allow the mothers of their 
children to retain slightly more of their own. 
And yet in the company I work, an engineering 
company employing about 3,500, only one 
has so far asked to use his entitlement. Only 
one has chosen to shield his wife from the full 
burden of the role of the carer, from all the 
personal, psychological, financial and societal 

Employers must support career 
returners to tackle skills shortages
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sacrifices that this entails. He helped the HR department write the policy 
for shared parental leave – they had never been asked to provide one 
before. 

It isn’t women that have the ability to make this change. Women have 
been collectively on the receiving end of this deal for long enough to 
know that it is in men’s hands, and only the men in their lives can take 
the plunge. How many opportunities in our sanitised life do we get to do 
something truly heroic? The 21st Century dragon that needs slaying is the 
gender pay gap, and equal employment opportunities. Ride in on your 
fiery steed. Change this for the woman you’d like to think you’d take a 
bullet for. Be courageous. 

Actually studies show that fathers who are proactive in picking up 
parenting duties are seen as progressive and receive a fatherhood 
bonus(4) – where women performing the same duties take a motherhood 
penalty. 

My new contact spoke openly of the difficulties he saw for women 
in the industry. He spoke of how, once you’ve had children, even if you 
return to work, you are seen as a liability. You might go off and have 
another. You might have caring duties you have to fulfil, like looking after 
sick children or doing nursery runs. Your chances of promotion plummet.

He spoke about how female colleagues were leaving starting a family 
ever later if they were serious about their careers. You needed, he said, to 
reach a certain level of seniority, by the time you started your family that 
you were willing to remain at for the next ten years, because you won’t 
be promoted again for that period. You couldn’t just get 80 per cent of 
the way to that position – within touching distance of a team leader, or a 
principal engineer position, and then make babies. You’d never achieve 
the remaining 20 per cent once you came back to work – you were 
damaged goods by that time. A liability.

This is why men, prospective fathers everywhere, need to man up. To 
be pioneers, trail blazers, to take the time off work, to embrace caring 
duties, to be a ‘liability’. 

Culture doesn’t change overnight. Culture doesn’t change at all 
without a few radicals who are willing to stick their neck out, and lead the 
revolution.

Until it is just as commonplace for ‘men of a certain age’ to take time 
off to care for their families as women, it is the women who will continue 
to be viewed with concern and suspicion, women who will be passed 
over for promotion for a ‘safer option’ in the form of a male colleague, 
women who will leave the industry because their skills aren’t seen as 
current, and it’s too difficult to come back. Women who will lose their 
identities and their self-worth, destined to become first a mother and 
wife, rather than being able to build their identity around their skills, their 
abilities, and the respect of their peers, like their partners do.

Share the burden. Be brave. Man up.

(1) www.gov.uk/shared-parental-leave-and-pay/overview
(2) www.myfamilycare.co.uk/news/update/shared-parental-leave-

where-are-we-now.html
(3) www.cipd.co.uk/Images/labour-market-outlook-focus-on-working-

parents_tcm18-17048.pdf
(4) www.tuc.org.uk/equality-issues/gender-equality/equal-pay/

pregnancy-discrimination/fathers-working-full-time-earn-21

Corporate News
WES is delighted that so many of our existing Partners 
are choosing to renew with us for another year: Altera, 
Arcadis, Bureau Veritas, Edwards, Instron and Konica 
Minolta all renew as WES Company Members. Dialog 
Semiconductor and P&G both renew as Company 
Member Plus members, using their ‘Plus’ to sponsor 
the WES Student Conference. SSE also renews as 
a Company Member Plus member, using its ‘Plus’ to 
sponsor INWED in 2017. We are extremely pleased 
that our Education Partner QMUL has chosen to renew 
its membership with WES too. We look forward to 
working more closely with all our Partners over the 
coming year.
For WES partnership enquiries, contact: corporates@
wes.org.uk

At ScottishPower, it’s our belief that the contribution you 
can make is key – we have ambitious plans for the way that 
we supply energy for generations to come and we’d love 
to talk to you about how you could play a part in them.

Learn more about working with ScottishPower at 
www.scottishpower.com/careers

Your energy is powering 
our future

Congratulations to all involved for the fabulous 
Women in Engineering special supplement 

published in the Daily Telegraph on 23rd February 
2017. Produced to coincide with the launch of this 
year’s Top 50 Women in Engineering, the supplement 
detailed WES’ aspirations for future change.

Judged by WES, this year, the Top 50 Women in 
Engineering will focus on those aged 35 and under and 
will be published in The Daily Telegraph on International 
Women in Engineering Day (INWED), 23rd June 2017. 
Nominations for candidates closed on 13th May 2017 but 
for more details and general information visit:
www.wes.org.uk/we50
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The challenge was to get connected 
and that is exactly what delegates 

at the WES Annual Conference 
achieved thanks to a day packed 
with inspirational presentations and 
networking with peers.

Opening the proceedings at UCL on 
12th May, dean of engineering Prof Nigel 
Titchener-Hooker said his hope was that 
“one day we shouldn’t need a dedicated 
event like this as there will be as many 
women engineers as men.” 

Dr Andrew Tyler CBE, Chief Executive 
of Northrop Grumman Europe, likened 
a woman’s progress in her engineering 
career to that of ‘The Pilgrim’s Progress’ but 
admitted that what he called the “swamp 
of social stigma” was ingrained at an early 
age, even with his own children “I am 
afraid to say but one slips into stereotyping 
with your children at a very early age,” he 
told the audience when he spoke of how it 
was his son he encouraged to help him in 
the garage not his daughter. “We therefore 
start to set ourselves up for failure early 
on. Somehow we’ve got to make STEM 
cool. There are conscious moments when 
you make a choice to go down one path 
or another and we have to recognise these 
points of departure as it is difficult to get 
back into STEM once you have moved 
away.” He argued that, in general, men 
ruled in the “cave of confidence”, whilst 
women often retreated when faced with 
uncertainty, men merely blagged it! “Look 
at me giving this presentation to a room full 
of people who know far more about this 
issue,” he joked. He spoke of how using 
failure to create success was the key. He 
said moving men from apathy to positivity 
to tackle a lack of women in STEM was 
important so that they recognised that the 
challenge was real and men and women 
jointly shared the solution. “Women have 

had to tackle this tricky journey so it is no wonder that they are so good,” he concluded.
Developing confidence and communication in career decision making was a topic raised 

throughout the day. Life coach Madeleine Morgan suggested that rather than comparing 
oneself to the trailblazers of the past, women engineers should look at their attributes and 
turn a negative “I have achieved nothing compared to her”, into “I want to do this or that.” 
She offered many suggestions for achieving goals based on the career decision pyramid 
where negative thoughts are usurped in favour of a concentrated effort to think about what 
we want rather than what we don’t want, therefore using our unconscious mind in a more 
positive way. Looking at roles, identity, values, beliefs, behaviour, habits, environment 
and resources, her most poignant advice was to “know yourself”. Urging the audience to 
punch the air she said: “Even just saying ‘yes’ in your head can give you confidence before 
you go into what you consider a challenging situation. People believe your body language 
and voice tone often more than your words – there is more than one route to achieve your 
goals, so be focused but remember to be flexible.”

Speaking about the rise in professional engineering registration statistics (see front cover), 
Tammy Simmons from the Engineering Council warned that anyone taking a break longer 
than three years had to re-apply for registration.

Continuing professional development (CPD) goes hand in hand with networking and 
career advancement so it is no surprise that much of the day considered the benefit of 
coming together at events such as the conference. In an interactive dedicated session 
to networking groups, a panel representing three different groups plus a vocal and 
enthusiastic audience pinpointed the necessity for organisations such as WES to facilitate 
interaction with like-minded people. Of particular note during the discussions was the 
acknowledgement of an element of “shame of being part of a gender-specific group”. Liz 
Bacon of STELLAR – a group of senior, executive women who meet three to four times a 
year attracted by good company and the odd glass of wine or two – said: “It is a challenge, 

GET CONNECTED
Empowering women and enriching careers
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many people do shy away from the 
‘woman’ thing so when we chose the name 
STELLAR we were aware of that, it’s not an 
acronym but it does sound feminine and it 
does suggest science.” Audience opinion 
suggested that some younger women and 
students were particularly discouraged by 
gender-specific groups, especially when 
trying to encourage men to attend, “are 
you going to that women’s thing?” Camilla 
Ween of WTS London (women in transport) 
countered that “the purpose is parity so why 
not say it like it is – ‘women in’ that’s what 
we are promoting but of course encourage 
men to attend.” It does beg the need for an 
article dedicated to the subject so watch 
this space.

Rachel Hanley-Browne considered the 
differences between a manager (doing), 
leader (being) and director (seeing) in her 
presentation on ‘Leading for impact’, and 
looked at both intellectual and emotional 
intelligence and how that plays a part in 
career success.

“Interestingly engineers switch between 
being a subject-matter specialist to a leader 
and we need to ask how our sensitivity 
helps colleagues to realise potential and 
be their best,” she said. “In many cases a 
manager and leader can be one and the 
same and certainly a director has to be 
able to manage, lead and have strategic 
perception.” Looking at another tool – the 
EQ-i2.0 model – men generally have more 
self-regard and are more assertive so they 
score highly on the self-expression segment 
of the wheel whereas, unsurprisingly, 
women were strong in interpersonal skills 
like empathy and social responsibility – 
useful traits for engineers.

Touching on the gender differences in 
the way we communicate; men were more 
likely to diagnose, advocate, challenge, 
admonish and critique, she explained, 
and so were more comfortable in risky 
voices (more challenging), which could 
be emotionally challenging for anyone 
who doesn’t speak in that voice as they 
could feel threatened. She detailed the 
four strategies for women to communicate: 
(1) remain in the current role but look 
at your expectations, do you need to be 
more assertive? (2) blow the difference 
and be more like the boys; (3) emphasize 
the difference by being more of who you 
are; (4) or the best of all – be good at all of 
them – a communicator who can flex all 
the styles. Of course different scenarios call 
for different communication and the art is 
to master which is necessary for a given 
situation to achieve an effective result. 
She left the audience with three pieces of 
advice: the best leaders are very self-aware 
so an individual who wants to lead needs 
to build on this; it is important to develop 
emotional intelligence; and communication 
should be used for impact.

In a frank presentation, Dawn Elson, 
Group Engineering Director for Merlin 
Entertainments Group, detailed how she 
had progressed from a successful career in 
the RAF, to an equally successful spell at 

Gatwick Airport as the Head of Engineering and latterly the Business Transformation Leader 
to a new and exciting role with Merlin where she is responsible for engineering standards, 
practices and processes at more than 100 theme parks, resorts and attractions around 
the world including the London Eye, Alton Towers and Madame Tussauds. She spoke of 
how she has transitioned throughout her career into seven different arenas but has always 
managed and controlled her own career. Despite her apparent confidence she revealed she 
has a tendency towards the ‘imposter syndrome’, whereby she worries about being “found 
out”. With many of those in the room understanding this, she told them: “It doesn’t matter 
if you think you don’t know what you are doing. As long as you have a good grounding in 
engineering, work hard and know you can learn you will be okay.”

She also explained that one’s career didn’t have to be a ladder or a path, as sideways 
moves often helped to plug skills gaps in your portfolio.

She enthused that opportunities should always be considered rather than instantly 
dismissed. “The Merlin job has redefined engineering for me,” she said.

MentorSET co-ordinator Jacqui Hogan gave an enlightening workshop session on the 
benefits of being a mentor, at whatever age and stage a woman is in her career, as it gives 
both the mentor and the mentee a different perspective on the workplace allowing both 
individuals to develop. More detailed information from Jacqui will be included in a future 
issue of The Woman Engineer, in the meantime more information is available at www.
mentorset.org.uk

In a parallel workshop session Lynn Tomkins from Skills4 offered tips and advice to boost 
confidence and give those seeking promotion or career moves the tools to stand out from 
the crowd. 

The closing presentation, from Pamela Wilson of BAE Systems was aptly entitled: ‘Are 
you still learning?’ Of course the resounding answer is yes, with Pamela identifying the 
differences between a fixed and a growth mindset, questioning whether we are creating a 
fixed mindset in girls about STEM subjects, and urging attendees to learn to be engaged so 
that they could reach their full potential.

There were over 100 delegates at the event and WES would like to thank all 
contributors – speakers, session chairs, attendees and sponsors. Your contribution 
and feedback is invaluable. For more information about how to get involved with 

future events contact Benjamin Palmer, email: events@wes.org.uk
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news...............................................................

Strong competition for outstanding STEM outreach
WESBath welcomed Samidha Anand and David Moore from Caterpillar to speak at the WESBath 
March Seminar and to present the first Caterpillar WESBath Public Engagement Award 2016/17 for 
outstanding STEM outreach. 

Sponsored by Caterpillar, the award recognises outstanding outreach by female engineering 
students studying in the Faculty of Engineering & Design at the University of Bath. 

The WESBath Committee received applications which were shortlisted down to a final seven 
nominations – all of whom demonstrated outstanding outreach contributions and spanned a broad 
range of activities from mentoring young girls to blogging, engaging with social media, setting up 
STEM career fairs, STEM stand-up events, STEM fairs, outreach in schools, on campus and much 
more. 

WESBath reports that the decision between the seven finalists was incredibly difficult and an 
external judge made the final decision on behalf of the committee.  

The winner was Elisa-Jayne Barber, a second year electrical and electronic engineering 
undergraduate student who demonstrated 
outstanding outreach, and who is a University 
of Bath outreach ambassador, STEM 
ambassador, IntoUniversity voluntary buddy, 
WESBath public engagement officer for EEE 
and committee secretary and an e-ambassador 
for electronic & electrical engineering. In addition to these responsibilities 
she also found time to engage in Bath Taps into Science, Pint of Science, 
WESBath outreach in schools and on campus, Smallpeice Trust outreach and 
the OnTrack to Bath Scheme.

The runners up were Parimala Shivaprasad, who was involved in Science 
Stand Up, Images of Research, Bath Taps into Science, NWED and was a 
guest blogger for Sparxx and Karolina Nikolova who set up a careers event 
in Bulgaria to raise awareness of STEM, worked with Engineers without 
Borders, has been involved with STEM outreach and is a STEM ambassador. 

WES Student Groups 
Updates from around the country. 

Swansea WES celebrates International Women’s Day
Swansea WES held an event where students underwent mock interviews with 
professional engineers. Speaking about the enthusiasm and success of the day 
Swansea WES representative Jessica Leigh Jones tells us that both the students and 
the industrialists were full of praise and good feedback.

“We are really pleased with the response,” she said. “We were a little dubious 
about it but we had people telling us it was the best they have been to for that 
type of event and some industrialists said they want to set up WES at their own 
companies now.”

The following is a quote from one of the industrialists involved: “The WES 
event held at Swansea Bay Campus was fantastically successful in bringing 
together women from across South and West Wales of differing experience levels 
and technical disciplines. The messages throughout the event were positive, 
inspiring and coherent, and I believe each and every attendee contributed and 
took away something meaningful. The interview session was greatly received 
and proved to be highly constructive for younger attendees who are currently 
preparing for the transition into engineering employment. Personally, I found it 
very useful to network with other ambitious female engineers and have since 
made and received follow-up contact with some. I would like to congratulate 
Mary and Vinunti for organising such an efficacious event, and would honestly 
recommend anyone with an interest in engineering to attend a Swansea WES 
event in the future.”

Networking and coffee – perfect
A networking and coffee event was held on 8th 
March at Heriot Watt University where attendees 
could meet like-minded individuals including Karen 
Burt Award winner Clare Lavelle, WES Scotland 
cluster co-ordinator Rebecca Michaelsen and 
WES Past President Carol Marsh, who all gave 
presentations.

As can be seen from the image a good number 
of people attended to take the opportunity to chat 
and enjoy some convivial company to celebrate the 
achievements of women in engineering. 

Elisa-Jayne Barber is 
presented with the first 

Caterpillar WESBath Public 
Engagement Award

Nominees for the WESBath Public Engagement Award 
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Inspiration from a trailblazer
WESLBORO (Loughborough) enjoyed the 
proceedings at the Claudia Parsons Memorial Lecture, 
given by Dr Emily Grossman at Loughborough 
University on Monday 13th March. The annual 
event commemorates one of the first women in the 
country to graduate in engineering, and this year 
was accompanied by a display created by university 
archivist Jenny Clark.

Claudia Parsons studied automobile engineering 
at Loughborough College, the predecessor of the 
university, from 1919-22. From documents held 
in the university archives the university knows 
which workshops she was assigned to for practical 
engineering training and how she fared in her exams. 
She was also an active member of the first college 
union and took an enthusiastic part in college 
life, acting, dancing, and learning to swim, as she 
recounts in her autobiography Century Story.

In the 1930s a trip she began by chauffeuring 
friends around America turned into a motor journey 
around the world and many adventures. Claudia thus 
became the first woman to circumnavigate the world 
by car and later published a book Vagabondage 
about it. During the Second World War she also 
worked in a munitions factory and later at the 
Ministry of Labour.

The event was a popular draw and allowed 
students to see the trailblazing activities of an 
amazing woman engineer at what was a fascinating 
time for women in this country.

Women engineers change the world

On 6th March UCL Student Society of Women 
Engineers celebrated International Women’s Day 
by coming together to learn from fellow engineers 
who have walked similar paths to the students. 

Entitled, Women Engineers: Change the World, 
the event attracted engineering students from 
UCL and elsewhere to listen to WES President 
Benita Mehra give a presentation and offer advice 
and encouragement to a room full of future talent.

There was positive feedback for the opportunity 
to meet interesting people 
and enthusiasm from the 
group to encourage more 
students to attend in the 
future.

WES Student Groups
2019 – THE COUNTDOWN

The plans are gathering pace for the WES Centenary in 2019, 
with some ambitious and thought-provoking projects set 

to bring attention to the importance of women in engineering 
throughout the whole country.

We would still welcome more suggestions of what we could 
incorporate into the celebrations and of course we are looking for 
volunteers to get involved. The proposed themes will be split into either 
celebrating our present, remembering the past or changing the future.
To keep up to date with plans and to get involved visit the WES 
Centenary Facebook page @WES2019

WES would like to thank the University of Kent, for its donation of 
£34.00 raised from a collection on International Women’s Day. It is 

heartening to see organisations working to make a difference and help our 
objectives; the support is very much appreciated.

PLAYING with an idea
In the last issue we featured the #LottieTour, 
where WES engineers took a Lottie doll to work 
to help young girls understand a bit more about 
engineering as a job. Lottie is a doll based on the 
proportions of a nine-year-old girl, who doesn’t 
wear make up or heels. 

WES hopes to create a Lottie doll in celebration 
of the WES Centenary, but we need your help! 
Lottie needs to be doing an engineering related 
hobby that is something a nine-year-old girl could 
do. 
Send any ideas for this to: ymb@wes.org.uk

New Members
Mia Agoumi, Florence Akinnuoye, Atiyeh Ardakanian, Victoria Bailey, 
Lucy Bennett, Anna Catheya, Elli-Maria Charalampidou, Nkemjika 
Chinenye-Kanu, Lauren Claassen, Michaela Clarke, Nicola Clegg, 
Emilia Deluca, Karishma Dhanani, Leah Edwards, Helen Egner, 
Yazmine Elding, Abigail Finney, Lorna Fisher, Sarah Gale, Claire 
Geddes, Alec Goodyear, Nikita Hari, Helen Holst, Maryam Imani, Maria 
James, Susan Jones, Alexandra Knight, Eluned Lewis, Catherine 
Lindsay, Helen Lockett, Susan McDonald, Elaine Manton, Rebecca 
Marr, Natalia Marsden, Gillian Menzies, Siu Mun Li, Homa Naseri, Abby 
Neal, Ingrid Nemeckova, Valentina Noacco, Harriet Parnell, Lynne 
Pegler, Bama Perumal, Laura Pickering, Louisa Radice, Falak Rashid, 
Madeleine Redpath, Frances Rogalski, Claire Rogers, Catherine Rule, 
Charlotte Sagar, Karla Sanchez, Tali Singer, Beth Smith, Alessandra 
Torres, Vinuti Trivedi, Laura Walker, Huizhi Wang, Ashleigh Watson, 
Emma Wright

New Fellow
Prof Sanghamitra Mohanty
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SHAPING our future
WES council members met at UCL in April to discuss the many 
projects WES is involved with and to help to shape the society into a 
relevant and pro-active member organisation.

Amongst the many topics discussed were the new WES website 
(due to launch this year), INWED 2017, the WES Centenary 
celebration plans in the build up to and including 2019, international 
collaboration through INWES and member engagement.

Chaired by president Benita Mehra, the meeting is a dynamic 
environment where council members from all areas of the 
membership – those who have served for some years and 
newcomers – can brainstorm and report on the needs of members 
in various parts of the country at different stages of their careers and 
from different industry sectors. The meetings are held on a Saturday 
to avoid disruption to the average working week.

WES council members are keen individuals who are committed 
to having a greater input into the society and who are driven to help 
fellow members get the best out of their membership.
For more information on how to get involved at council level contact 
Cath at head office, email: info@wes.org.uk

news...............................................................

WES Young Members Board
Khadejah Begum reports on the board’s activities.
It is now coming close to a year since the formation of the WES Young Members Board and a 
chance to reflect on the last year’s progress and achievements in the way of engineering.

Last November we joined the WES Annual Student Conference where we were able to meet 
budding women engineers and were given a rather witty and inspirational talk to end the night. 
The meeting itself was an opportunity for all members to undergo media training to help prep 
us for any future media encounters and assist in getting media coverage of the brilliant world 
of engineering and what this career can offer young women.

Following the success supporting the Lottie Doll campaign with Take Lottie to Work Day WES 
YMB is working on several other exciting projects.

We are keen to get WES student members to use their skills, knowledge and expertise to 
compete in the next Robot Wars. With women currently playing more of a logistics role in the 
competition we want to change the way women are represented on a wider media platform.

The WES YMB is also working to develop a new engineering poster to promote a broader 
and more engaging insight into engineering for the younger female demographic. The work 
has begun with collecting profiles from a selection of engineers from a variety of fields and 
interests. The theme is engineering for a better world and will replace the current cupcake poster 
and we are excited about its launch.

The WES YMB also chaired at the WES Annual Conference on Saturday 12th May. To find out 
more about the WES YMB visit www.wes.org.uk/ymb

WES Council members take a break during the 
proceedings of the April meeting to enjoy the sunshine

Inspire 
young 
people

to invest 
their future 

in STEM*

EDT connects employers 
with young people to 
create experiences that will 
develop skills and create 
awareness of career 
opportunities within
*Science, Technology, 
Engineering & Maths 

300,000+ STEM* 
experiences 
delivered by 

EDT since 1984

Contact us and get involved!
info@etrust.org.uk
www.etrust.org.uk

Time for Tea
Tea towels produced by WES in the 1950s encouraging women to 
use electricity in the home are featuring as part of an exhibition at 
the Wellcome Collection in London.

Entitled Electricity: the spark of life, the exhibition follows the 
story of electricity by contemplating the contradictory life giving 
and death-dealing extremes generated by electricity, and 
traces the story of how humans have worked to understand it.

The tea towels were produced by the Electrical Association for 
Women (EAW), a sister association formed by a WES committee 
under the directorship of former WES President Caroline 
Haslett and the guidance of WES founder Lady Parsons in the 
1920s. Education was one of the primary aims of the EAW, 
which it pursued through its journal, edited by Haslett, and 
through lectures, summer schools for teachers and school visits. 
By 1933 the EAW was accepted as the primary communicator 
and educational establishment with regard to electricity and 
its domestic applications. The EAW continued to flourish after 
Haslett’s death in 1957, but by the mid-1980s it was no longer 
attracting new members and was voluntarily dissolved in 1986.

The tea towels provide a fascinating insight into what was 
regarded as the best way to communicate with a large number 
of women during that time period.
The exhibition will run until 25th June 2017 at The Wellcome 
Collection, Euston Road, London. For more information visit:
www.wellcomecollection.org
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New CEO for WES
It is with great pleasure that WES announces the appointment of Kirsten Bodley as Chief 

Executive Officer with effect from 1st June 2017. Kirsten has been acting as interim CEO for 
the Society since October 2016 and has enthusiastically worked with the Council, Trustees, 
head office staff and an army of volunteers to steer WES forward during the past few months.

After graduating with a Chemistry degree from King’s College, London, Kirsten started her career with 
Courtaulds, before gaining an MBA from Imperial College, London and joining KPMG Consulting as 
a Management Consultant. She later became a Director at STEMNET, and then CEO for six years. She 
also is a trustee at Founders4schools.  

WES President Benita Mehra said: “Having conducted an extensive search and selection process, 
I am delighted that Kirsten Bodley is joining WES as CEO. Kirsten has considerable experience and 
expertise and a strong track record of success in running a charity in a complex environment dealing 
with a multitude of institutions, charities and outreach organisations. I am confident that, under 
Kirsten’s leadership, the team will deliver the change and growth necessary to take WES forward and 
enhance the value for our members.”

Kirsten Bodley said: “I am delighted to be appointed Chief Executive at WES as we are entering a really exciting growth phase for the 
charity, increasing our reach and support for women in engineering. I look forward to leading the organisation through its centenary in 
2019 and into the next one hundred years.”

Congratulations to former WES 
President Jan Peters who has been 
awarded an MBE for services to women 
in engineering and science following 
a career as a scientist, researcher, 
campaigner and volunteer.

She has been at the forefront of many 
campaigns for gender equality and 
diversity, and has been actively involved 
in voluntary work for WES.

The Woman Engineer caught up with 
Jan after her MBE presentation to hear 
a few of her experiences about her 
involvement with WES over the years.

I have watched and been involved with 
WES in a number of guises over the years and 
am thrilled to see how the last ten years have 
seen growth and confidence in those who work 
so hard towards the WES mission and also in 
the organisation as a whole. I’m reminded of 
the important role that WES has played in 
being a constant in a world where volunteer 
groups have waxed and waned, especially 
initiatives that are under the wing of a parent 
organisation. While independence has given 
WES a strong and clear voice it has also meant 
it has struggled to grow through tough economic 
times – amazing work from a dedicated band 
of women and supportive other halves and 
families. WES is a body of strong hearts and 
minds, so far from the image of a bunch of 
women complaining about their lot. Far from it, 
WES members are proud and energised about 
engineering and want more to join in!

For me WES has been a learning ground 
at many stages of my career and I am proud 
to have known so many who have given so 
much. I started trying to list my most influential 
voices in the past 25 years and thought of 
Cicely Thompson, Betty Laverick, Hilda Blount, 
Dorothy Hatfield and Sue Bird. While many 
have worked behind the scenes in monthly 
evening conference calls, setting up the website 
or managing processes and events, some of 
the scene changing efforts came from other 
directions and their legacy effects are seen 

Strong heart and mind receives recognition
more visibly. So while some of the amazing people are still actively 
working hard, others have taken a WES holiday to focus on other 
matters for a while whether family or actually doing engineering. 
Powerhouses that helped change WES’ outlook ten years ago and 
not just the logo, but shaped research with universities, built new 
relationships and set up policies and processes include: Alex Walker, 
Dawn Fitt, Teresa Schofield, Connie Shirley and Carol Marsh. The 
remarkable Pam Wain and Betty McCarthy most certainly cannot be 
forgotten!

In terms of the Honours ceremony itself, Jan said: “It’s not everyday 
you take a trip to the Palace! Somehow we managed to get an 
extra ticket to make it a complete family outing and take my mum 
and teenagers as well as the true worthy recipient, the master foot 
warmer, ‘Him Indoors’ (see below). Not many appreciate that WES 
work often involves late nights, after hours, brought to a halt when you 
realise the house is dark and quiet and your feet are freezing.

“Among the 86 other recipients were many Olympians and Alex Scott, captain of Arsenal Ladies 
and a good number of other equality champions. Princess Anne was on duty and managed to say 
a few words to each of us. We exchanged views on safety clothing, of course!

“We sneaked off for afternoon tea in Langhams with friends and then I travelled up to the 
OU eSTEem conference dinner and had a fabulous time connecting and reconnecting with other 
speakers.

“Certainly a day to remember. Though an Apple malfunction meant I was unable to do much 
tweeting!”
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• @inwed1919 #inwed17 We’re very keen to hear about all your events and activities for the day – do share these by following us on Twitter @inwed1919 #inwed17 and sending us your photos of the day via email: nwed@wes.org.uk!

•	 A	global	flavour Such has been the success in past years that this year the day has been rebranded to include our international colleagues who are eager to support our efforts to encourage individuals, companies, academia and the public to celebrate the importance of promoting the virtues of a career in engineering to girls and women throughout the world. 
• #MenAsAllies The sub-theme for 2017 is #MenAsAllies

International Women in 
Engineering Day
23rd June 2017

www.inwed.org.uk
Plans are truly taking shape now for International Women in Engineering Day, which 
takes place on 23rd June annually. This day focuses attention on the amazing 
careers in engineering and technical roles for girls, and allows us to celebrate the 
achievements of our outstanding women engineers, at a time when it has never 
been more important to address the engineering skills shortage. 

To celebrate opportunities for women in engineering International Women in 
Engineering Day 2017 brings together companies, individuals, organisations and 
educational institutions across all sectors as they organise a whole host of events 
and outreach activities, including debates, talks, competitions, videos, open days 
and social media campaigns. 

This year we are again grateful for the support of our sponsors which in 2017 
include BESA, Boeing, ChapmanBDSP, CirrusLogic, Colas, Cranfield University, 
the Institute of Refrigeration, OPITO, Qinetiq, the Royal Academy of Engineering, 
SSE, STEPS Engineers Ireland and Wiley. Their support has enabled us to develop 
and make available for free our Resource Pack, packed with ideas for events and 
activities, which has been downloaded hundreds of times from visitors to our website 
from as far afield as Canada and South Africa. 

We are also working with The Daily Telegraph for the second year, this time 
to acknowledge the achievements of rising stars through the ‘Top 50 Women in 
Engineering under 35’ list to be published on the day itself.  

Highlights from NWED 2016:
• UNESCO patronage endorses the event worldwide
• 14 Official Sponsors partnered with us on the day
• Inaugural list of the Top 50 Women in Engineering published in The 

Daily Telegraph
• Over 550 separate events held on the day
• Over 200 events held by companies and organisations
• Over 350 school events held across the UK
• 1,500 downloads of the Resource Pack from the NWED website
• Over 400 resource packs sent out by post (thanks to the IET for 

sponsoring the postage of these)
• Over 100 requests for additional classroom resources to support 

school outreach work
• Reached over one million people on social media via a 

Thunderclap campaign on twitter
• The official #nwed2016 received over 15,000 posts on the day, 

which saw the hashtag trending for around eight hours on Twitter, 
second only to EU referendum related posts

• On the day, #nwed2016 received 1,550,728 impressions and 
#raisingprofiles received 109,325 impressions  

• Our official website www.nwed.org.uk received nearly 42,000 
unique visitors and over 35,000 page views on the day

• The official T-shirt store sold 324 T-shirts
• The total number of plays of the NWED Pushing Boundaries video 

reached over 500 plays, and was seen by many times this number 
of students as it was shown in schools

• National Women in Engineering Day was reported in over 150 
national and local newspapers and online articles in the UK and 
internationally

• BBC and Sky News covered the day in their evening news slots, and 
BBC Woman’s Hour also featured women in engineering, along with 
a number of radio shows

Two years ago a new Guinness World Records title was set for the most people performing a jumping high five simultaneously – 432 
pairs – in celebration of the then National Women in Engineering Day.

What fun and world-beating things are in store for 23rd June this year?
That’s up to you so remember to keep us informed of your plans at www.inwed.org.uk


